Missouri  Department  of  Labor  and  Industrial  Relations 

421  East  Dunklin  Street 
P.O.  Box  504 
Jefferson  City,  MO  65102-0504 

Matt  Blunt  Ph0NE:  573-751-9691     Fax:  573-751-4135  Todd  Smith 

Governor  www.dolir.mo.gov        E-mail:  diroffice@dolir.mo.gov  Department  Director 


January  22,  2008 


The  Honorable  Matt  Blunt 
Governor  of  Missouri 
State  Capitol,  Room  218 
Jefferson  City,  MO  65101 

Dear  Governor  Blunt: 


I  am  pleased  to  submit  the  proposed  fiscal  year  2009  budget  for  the  Missouri  Department  of 
Labor  and  Industrial  Relations.  The  Department  remains  dedicated  to  promoting  industry  and 
labor,  security,  safe  and  healthy  workplaces  as  well  as  protecting  wage  earners  and  individuals 
against  discrimination  by  improving  working  conditions,  enforcing  labor  and  anti-discrimination 
laws  and  helping  those  unemployed  or  injured  on  the  job. 

Following  your  lead  to  make  government  more  accountable  to  its  citizens,  the  Department  has 
established  concrete,  measurable  performance  goals.  The  performance  measures  selected  will 
assist  the  Department  in  determining  whether  customer  needs  are  being  met  and  serve  as  a 
management  tool  for  ongoing  improvement.  The  full  text  of  the  performance  measures  are  set 
forth  in  the  Department's  Performance  Plan.  The  budget  represents  the  requirements  of  the 
Department  to  meet  the  established  performance  measures  and  succeed  in  accomplishing  our 
mission. 

Listed  below  are  our  highlights  from  the  FY  2009  budget  request; 
I.       Voluntary  Core  Reductions  and  Core  Adjustments 

The  Department  has  reviewed  its  appropriation  needs  and  has  submitted  a  core  budget  request 
with  reductions  totaling  $11,394,001.  These  voluntary  reductions  are  summarized  in  the 
following  table: 
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Agency 

Appropriation 

Fund 

Amount 

Director  and  Staff 

Expense  &  Equipment 

E&E  -  One  Time 
Expenditures 

Administrative  Fund 
Federal  Funds 
Administrative  Fund 

$167,831 
$225,000 
$53,089 

Administrative  Transfers 
Administrative  Transfers  - 
OA 

Transfer 
Transfer 

Crime  Victims'  Comp 
Fund 

$42,766 
$21,761 

Div  of  Labor  Standards 
Admin 

Personal  Services 

Workers'  Comp  Admin 
Fund 

$35,206 

Div  of  Employment 
Security  -  Admin 

Personal  Services 
Expense  &  Equipment 

Federal  Funds 

$3,137,590 
$705,994 

Div  of  Employment 
Security  -  Special 
Employment  Security 
Fund 

Expense  &  Equipment 

Special  Employment 
Security  Fund 

$6,000,000 

Div  of  Employment 
Security  -  War  on 
Terror  Benefit  Program 

Personal  Services 
Program  Specific 
Distribution 

War  on  Terror  Fund 

$4,764 
$1,000,000 

In  addition,  after  a  review  of  core  resources  and  departmental  operations,  core  reallocations  were 
made  in  and  between  the  various  budgeting  organizations.  The  core  reallocations  allow  the 
Department  to  comply  with  its  federal  cost  allocation  plans  and  reallocate  appropriation  authority 
to  needed  areas. 


II.      Core  Transfers  Out  to  the  Department  of  Public  Safety  and  the  Office  of 

In  compliance  with  Executive  Order  07-07,  the  Crime  Victims'  Compensation  (CVC)  Program 
was  transferred  to  the  Department  of  Public  Safety  (DPS),  effective  August  28,  2007.  As  a 
result,  the  Department  has  core  transferred  to  the  DPS  all  appropriations  and  funding  related  to 
the  CVC  Program. 

After  working  with  the  Office  of  Administration  (OA),  Division  of  Facilities  Management, 
Design  and  Construction  (FMDC)  on  the  FY  2009  State  Office  Building  and  Leasing  Budget,  it 
was  determined  that  the  Department  needed  to  core  transfer  an  additional  $82,407  to  the  OA 
FMDC  budget  from  the  Divisions  of  Labor  Standards  and  Employment  Security. 
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Finally,  changes  in  the  OA  Information  Technology  Services  Division-DOLIR  cost  allocation 
plan  percentages  required  additional  General  Revenue  appropriation  authority  which  was  core 
tx<2LTis  inferred  ■  TtLG  core  transfers  out  are  listed  below: 


-  Agency 

Appropriation 

.  - :-:  Fund 

Amount 

Director  and  Staff 

Personal  Services 
Expense  and  Equipment 

Administrative  Fund 

$22,167 
$10,161 

Administrative  Transfer 

Transfer 

General  Revenue 

$4,856 

Div  of  Workers'  Comp  - 

Personal  Services 

Crime  Victims'  Comp  Fund 

$21,600 

Admin 

Div  of  Workers'  Comp  - 

Personal  Services 

Crime  Victims'  Comp  Fund 

$293,197 

Crime  Victims'  Comp 
Administration 

Expense  &  Equipment 

Crime  Victims'  Comp  Fund 
Crime  Victims'  Comp  Fed 
Fund 

$81,404 
$50,000 

Division  of  Workers' 
Comp  -  Crime  Victims 

Program  Specific 
Distribution 

Crime  Victims'  Comp  Fund 
Crime  Victims'  Comp  Fed 

$6,987,329 
$2,212,671 

Comp  Claim  Payments 

Fund 

Div  of  Labor  Standards  - 
Admin 

Expense  and  Equipment 

General  Revenue 

$1,802 

Div  of  Employment 
Security  -  Admin 

Expense  and  Equipment 

Special  Employment 
Security  Fund 

$80,605 

HI.     Open-ended  Appropriations  and  Related  Increases 

The  Department's  FY  2009  appropriations  include  open-ended  appropriations  for  the  Divisions 
of  Workers'  Compensation  and  Employment  Security.  The  Department  is  requesting  open- 
ended  appropriations  for  its  federal  funds,  allowing  it  to  expend  all  federal  funds  which  might 
become  available.  The  Department  is  also  requesting  open-ended  appropriations  for  its  benefit 
payment  appropriations  to  assure  uninterrupted  payments  to  claimants. 

Based  on  the  actuarial  study  received  by  the  Department  in  July  2007,  the  Department  is 
requesting  a  $15,743,375  increase  to  the  Second  Injury  Benefit  appropriation,  which  reflects  the 
amount  that  the  actuarially-projected  benefit  payments  exceed  the  current  appropriation. 

Decision  Item  Ranked:  9 


IV.      Executive  Order  07-28 

Pursuant  to  Executive  Order  07-28,  rescinding  Executive  Order  05-16,  the  Department  has 
requested  General  Revenue  appropriation  authority  to  re-establish  the  State  Board  of  Mediation. 
Following  Executive  Order  05-16,  the  Department  had  assigned  the  functions  of  the  Board  and 
its  one  Executive  I  staff  person  to  the  Labor  and  Industrial  Relations  Commission  and  eliminated 
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the  Board  Chairman  position.  To  re-establish  the  Board,  the  Department  has  reallocated  the 
Executive  I  staff  person  back  to  the  Board  along  with  the  related  Expense  and  Equipment 
appropriation  authority.  The  Department  is  requesting  funding  for  the  Board  Chairman  position 
of  $61 ,856  General  Revenue. 

Decision  Item  Ranked:  5 


V.       Computer  System  Replacement 

The  Divisions  of  Workers'  Compensation  and  Employment  Security  both  have  computer 
systems  urgently  in  need  of  replacement.  The  nearly  forty-year  old  Employment  Security 
computer  system  relies  on  out-dated  processing  and  does  not  have  the  technological 
advancement  to  interact  efficiently  with  new  systems  or  technology.  The  Workers' 
Compensation  computer  system  is  also  nearing  the  end  of  its  life  cycle.  As  a  result  of  the  many 
statutory  changes,  its  current  business  system  does  not  support  many  of  the  business  processes 
adequately. 

The  backlog  of  automation  needs  and  system  maintenance  for  both  systems  has  increased 
considerably  with  system  age  reducing  resources  available  for  new  business  system 
development.  The  divisions  also  need  to  expand  the  delivery  of  electronic  services  for  customers 
and  to  meet  Missouri  e-Government  initiatives.  Significant  cost  savings,  improved  efficiencies 
and  better  resource  usage  are  all  available  if  the  systems  are  in  place  to  support  it. 

Decision  Items  Ranked:  6  and  7 


VI.      Program  Resources 

The  Missouri  Commission  on  Human  Rights  is  requesting  $121,610  General  Revenue  and  3.00 
FTE  to  offset  a  reduction  in  federal  contract  funds.  The  current  contract  the  Equal  Employment 
Opportunity  Commission  was  reduced  by  249  cases  which  amount  to  a  reduction  of  $121,610  in 
federal  funds  for  Federal  Fiscal  Year  2007.  The  Commission  is  not  requesting  new  FTEs,  but 
rather  is  requesting  General  Revenue  funding  for  three  FTEs  currently  paid  from  federal  funds. 

Decision  Item  Ranked:  8 


VII.    General  Structure  Adjustment  and  Related  Transfers 


The  Governor  has  recommended  a  three  percent  General  Structure  Adjustment  for  all  state 
employees  excluding  elected  officials,  the  General  Assembly  and  judges.  The  Department's 
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total  request  is  $1,154,684.  There  are  also  related  transfer  increases  into  the  DOLIR 
Administrative  Fund  to  cover  the  salary  increases  and  related  employee  fringe  benefits. 


We  welcome  the  opportunity  to  discuss  these  budget  issues  with  you  in  further  detail.  Please 
feel  free  to  contact  me  at  (573)  751-3262  should  you  have  questions  or  need  additional 
information. 


Decision  Items  Ranked:  3  and  10 


Sincerely. 


RV/kh 


Enclosure 


JANUARY  15,  2008 
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DEPT.  NO. 

DIVISION  NAME 

ITEM  RANK     ITEM  NO. 

NO. 

DESCRIPTION 

62605 

IT  Consolidation 

1 

Decision  Item  Summary 

Core  Request 

2 

Core  Decision  Item 

5 

Decision  Item  Detail 

62601 

DES  Computer  System 

6  1625001 

6 

New  Decision  Item 

Design  &  Development 

10 

Decision  Item  Detail 

DWC  Computer  System 

7  1625002 

11 

New  Decision  Item 

Design  &  Development 

15 

Decision  Item  Detail 

General  Structure  Adjustment 

3  0000012 

16 

New  Decision  Item 

19 

Decision  Item  Detail 

uirecior  ana  oiaTi 

■i 

oo 
oo 

Decision  Item  Summary 

L/Ore  riequesi 

OA 

Core  Decision  Item 

oc 
OO 

Core  Reconciliation  Detail 

oo 
oo 

Flexibility  Request  Form 

39 

Decision  Item  Detail 

42 

Program  Description  -  Administration 

6PR02 

AriminiQtffitivA  Fnnri  TranQfprQ 

rAUl  1  III  IIOU  QUYO  I  UI  IVJ    1  lul  19ICI9 

1 
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Pay  Plan  Transfer  with  Fringes 

10  1625006 

^1 

Npw  r}pf*iQiAn  Itpm 

mC»V  L^CvslOlwl  I  I  Id  El 

54 

Decision  Item  Detail 

62603 

Admin  Services  OA  -  Transfer 

1 

55 

Decision  Item  Summary 

Core  Request 

56 

Core  Decision  Item 

58 

Core  Reconciliation  Detail 

60 

Decision  Item  Detail 

OA  Pay  Plan  Transfer  with 

10  1625006 

61 

New  Decision  Item 

Fringes 

64 

Decision  Item  Detail 
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DEPT.  NO.     DIVISION  NAME 


63701 


62713 


62724 


Labor  and  Industrial  Relations 
Commission 
Core  Request 


DECISION 
ITEM  RANK 

1 


DECISION 
ITEM  NO. 


Division  of  Labor  Standards 
Administration 
Core  Request 


DLS  -  On-Site  Consultation 
Core  Request 


PAGE 
NO. 

65 
66 
68 
71 
72 
73 

77 
78 
80 
82 
83 
84 
87 
90 
93 
96 

99 

100 

102 

103 

104 

105 
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DESCRIPTION 


Decision  Item  Summary 
Core  Decision  Item 
Core  Reconciliation  Detail 
Flexibility  Request  Form 
Decision  Item  Detail 

Program  Description  -  Higher  Authority  Review 

Decision  Item  Summary 

Core  Decision  Item 

Core  Reconciliation  Detail 

Flexibility  Request  Form 

Decision  Item  Detail 

Program  Description  -  Wage  and  Hour 

Program  Description  -  Prevailing  Wage 

Program  Description  -  Child  Labor 

Program  Description  -  Mine  and  Cave  Inspection 

Program  Description  -  Workers  Safety 

Decision  Item  Summary 
Core  Decision  Item 
Core  Reconciliation  Detail 
Flexibility  Request  Form 
Decision  Item  Detail 

Program  Description  -  On-Site  Safety  and  Health 
Consultation 


62735  DLS  -  Mine  Safety  and  1 

Health  Training 
Core  Request 


110  Decision  Item  Summary 

111  Core  Decision  Item 

1 1 3  Core  Reconciliation  Detail 

114  Flexibility  Request  Form 

115  Decision  Item  Detail 

1 1 6  Program  Description  -  Mine  Safety  and  Health 

Training 
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DECISION  DECISION 

PAGE 

DEPT.  NO. 

DIVISION  NAME 

ITEM  RANK     ITEM  NO. 

NO. 

DESCRIPTION 

OtOLrr 
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Chairman  and  Board 

5  1625005 
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New  Decision  Item 

130 

Decision  Item  Detail 
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Administration 

136 

Core  Reconciliation  Detail 

62920 

Kids  Chance  Scholar.  Trans 

140 

Flexibility  Request  Form 

62918 

Workers'  Comp  Refunds 

H  A  ^ 
141 

Decision  Item  Detail 

145 

Program  Description  -  Workers'  Compensation 

Tort  Victims  Comp  Payments 

A 
I 

i4y 

Decision  Item  Summary 

Tort  Victims'  Comp  Transfer 

151 

Core  Decision  Item 

153 

Core  Reconciliation  Detail 

155 

Decision  Item  Detail 

62925 

DWG  —  becond  injury 

A 

I 

■4  r-  —7 

157 

Decision  Item  Summary 

62927 

SIF  Benefits  and  Refunds 

159 

Core  Decision  Item 

Core  Request 

161 

Core  Reconciliation  Detail 

163 

Decision  Item  Detail 

SIF  Core  Increase 

9  1625004 

165 

New  Decision  Item 

168 

Decision  Item  Detail 

62930 

DWC  -  Crime  Victims 

1 

169 

Decision  Item  Summary 

Administration 

170 

Core  Decision  Item 

Core  Request 

172 

Core  Reconciliation  Detail 

173 

Decision  Item  Detail 
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DECISION      DECISION  PAGE 


DEPT.  NO. 

DIVISION  NAME 

ITEM  RANK     ITEM  NO. 

NO. 

DESCRIPTION 

n\A/n  —  Crimp  Virtim«5 

UVt  W        s^l  II  I  It?  VlwLIIilo 

1 
i 

174 

Dp^icinn  Itpm  immar\/ 

LyuulOIUI  I  1  LCI  11  OUIIIIIIdly 

uui i  ipv/i  iocuhji  t  niuytaiii 

1  /  <j 

UUIC  Ut;l/iolUI  1  ILOlll 

Core  Request 
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Core  Reconciliation  Detail 

178 

Decision  Item  Detail 
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Core  Request 

182 

Core  Reconciliation  Detail 

184 

Decision  Item  Detail 

186 

Program  Description  -  Unemployment  Ins  Benefits 

190 

Program  Description  -  Employer  Contributions 

193 

Program  Description  -  Unemployment  Ins  Appeals 

63037 

War  on  Terror  Unemployment 

1 

196 

Decision  Item  Summary 

Compensation 

197 

Core  Decision  Item 

Core  Request 

199 

Core  Reconciliation  Detail 

201 

Decision  Item  Detail 

63046 

DES  -  Employment  and 

1 

202 

Decision  Item  Summary 

Training  Programs 

203 

Core  Decision  Item 

Core  Request 

205 

Core  Reconciliation  Detail 

206 

Decision  Item  Detail 

63036 

DES  -  Special  Employment 

1 

207 

Decision  Item  Summary 

Security  Fund 

209 

Core  Decision  Item 

Core  Request 

211 

Core  Reconciliation  Detail 

213 

Decision  Item  Detail 

63020 

Division  of  Employment  Security 

1 

215 

Decision  Item  Summary 

Debt  Offset  Escrow 

216 

Core  Decision  Item 

Core  Request 

218 

Core  Reconciliation  Detail 

219 

Decision  Item  Detail 
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DEPT.  NO. 
63409 


DIVISION  NAME 

Commission  on  Human 
Rights 

Core  Request 


Federal  Contract  Funds 
Reductions 


DECISION      DECISION  PAGE 

ITEM  RANK     ITEM  NO.      NO.  DESCRIPTION 

1  220  Decision  Item  Summary 

221  Core  Decision  Item 

223  Core  Reconciliation  Detail 

225  Flexibility  Request  Form 

226  Decision  Item  Detail 

228  Program  Description  -  Prevention/Elimination  of 
Illegal  Discrimination 

6  1625003       231  New  Decision  Item 

236  Decision  Item  Detail 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 


The  Department  of  Labor  and  Industrial  Relations  promotes  economic  security,  safe  and  healthy 
workplaces  as  well  as  protects  wage  earners  and  individuals  against  discrimination  by  improving 
working  conditions,  enforcing  labor  and  anti-discrimination  laws  and  helping  those  unemployed  or 
injured  on  the  job.  Department  agencies  and  programs  are: 

□  Director  and  Staff  -  Centralized  Administrative  Functions 

□  Labor  and  Industrial  Relations  Commission  -  Higher  Level  Review  (Appeals  and  Objections) 

□  Division  of  Labor  Standards  -  Wage  &  Hour,  Prevailing  Wage,  Child  Labor  Enforcement,  Mine  & 
Cave  Inspection,  On-Site  Consultation,  Mine  Safety  &  Health  Training  and  Workers'  Safety 

□  State  Board  of  Mediation  -  Public  Sector  Bargaining. 

□  Division  of  Workers'  Compensation  -  Workers'  Compensation,  including  Second  Injury  Fund 
Benefits  and  Tort  Victims'  Compensation 

□  Division  of  Employment  Security  -  Unemployment  Insurance  Benefits,  including  Disaster 
Unemployment  and  Trade  Act,  Employer  Contributions,  Appeals  and  War  on  Terror 

□  Missouri  Commission  on  Human  Rights  -  Prevention/Elimination  of  Illegal  Discrimination 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
STATE  AUDITOR  S  REPORTS,  OVERSIGHT  EVALUATIONS  AND  MISSOURI  SUNSET  ACT  REPORTS 

FY  2007  and  FY  2008  Year-To-Date 


Program  or  Division  Name 


Type  of  Report     Date  Issued 


Website 


Workers'  Compensation  Data  Security  Controls 
Missouri  Second  Injury  Fund  - 
Actuarial  Review  as  of  December  31 ,  2006 
Crime  Victims'  Compensation  Program 
Second  Injury  Fund 

State  of  Missouri  Single  Audit  Year  Ended  June  30,  2006 


Audit  Report 

Actuarial  Review 

Audit  Report 
Audit  Report 
Audit  Report 


1 0/2007  http://auditor.mo.gov/press/2007-61  .htm 

7/25/2007  http://www.dolir.mo.gov/wc/2nd_lnjury_Fund.pdf 

5/2007  http://auditor.mo.gov/press/2007-25.pdf 

4/2007  http://auditor.mo.gov/press/2007-1 9.pdf 

1/31/2007  http://www.auditor.mo.gov/press/2007-09.pdf 


1 

Department  of  Labor  and  industrial  Relations  DECISION  ITEM  SUMMARY 


Budget  Unit 

DAf*teion  Item 

Budget  Object  Summary 
Fund 

FY  2007 
ACTUAL 
DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

IT  CONSOLIDATION 
CORE 

PERSONAL  SERVICES 

WORKERS  COMPENSATION 
SPECIAL  EMPLOYMENT  SECURITY 
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0 

0.00 

0 

0.00 

5,000,000 

0.00 

0 

0.00 

DWC  -  Computer  System  - 1625002 

EXPENSE  &  EQUIPMENT 

WORKERS  COMPENSATION 

0 

0.00 

0 

0.00 

5,000,000 

0.00 

0 

0.00 

TOTAL  -  EE 

0 

0.00 

0 

0.00 

5,000,000 

0.00 

0 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

5,000,000 

0.00 

0 

0.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$10,110,000 

2.00 

$113,300 

2.00 

1/18/0815:45 
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CORE  DECISION  ITEM 


Division 

DOLIR  ITSD  Consolidation 

Core  - 

Special  Project  Staff 

Budget  Unit  62605C 


1.  CORE  FINANCIAL  SUMMARY 


GR 


FY  2009  Budget  Request 
Federal  Other 


Total 


FY  2009  Governor's  Recommendation 
GR  Fed  Other  Total 


PS 
EE 
PSD 
TRF 

0 
0 
0 
0 

0 
0 
0 
0 

110,000 
0 
0 
0 

110,000 
0 
0 
0 

Total 

0 

0 

110,000 

110,000 

FTE 

0.00 

0.00 

2.00 

2.00 

Est.  Fringe 

0 

0 

54,736 

54,736 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Workers'  Compensation  Fund  (0652)  and  Special 
Employment  Security  Fund  (0949) 

PS 

0 

0 

110,000 

110,000 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

0 

110,000 

110,000 

FTE 

0.00 

0.00 

2.00 

2.00 

Est.  Fringe 

0 

0 

54,736 

54,736 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds: 


2.  CORE  DESCRIPTION 


The  Department  of  Labor  and  Industrial  Relations  is  requesting  funding  through  two  decision  items  to  begin  the  process  of  replacing  two  of  its  important  computer 
application  systems  which  support  the  Unemployment  Insurance  and  Workers'  Compensation  programs.  Those  decision  items,  which  follow  this  core  form,  request 
the  Expense  &  Equipment  appropriation  authority  to  proceed  with  those  projects  through  the  use  of  Information  Technology  contractors. 

The  Department  and  the  Office  of  Administration  (OA),  Information  Technology  Service  Division  (ITSD)  agree  that  state  employees  are  needed  to  manage  these 
large,  multi-year  projects;  as  a  result,  the  Divisions  of  Employment  Security  and  Workers'  Compensation  have  reallocated  one  FTE  each  to  DOLIR  ITSD 
Consolidation  to  serve  as  Project  Managers.  Upon  the  completion  of  these  projects,  the  FTEs  will  be  returned  to  the  divisions  from  OA  ITSD. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Administration  of  these  Department  programs  may  be  found  in  the  Employment  Security  Administration  and  the  Workers'  Compensation  Administration  Core. 
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CORE  DECISION  ITEM 
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Division 

DOLIR  ITSD  Consolidation 

Core- 

Special  Project  Staff 

Budget  Unit  62605C 


4.  FINANCIAL  HISTORY 


r  T  £uvO 

PY  9flA8 
r  I  fiUVO 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (AH  Funds) 

0 

5,697,916 

0 

0 

Less  Reverted  (All  Funds) 

0 

(33) 

0 

N/A 

Budget  Authority  (All  Funds) 

0 

5,697,883 

0 

N/A 

Actual  Expenditures  (All  Funds) 

0 

4,953,633 

0 

N/A 

Unexpended  (All  Funds) 

0 

744,250 

0 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

N/A 

Federal 

0 

613,339 

0 

N/A 

Other 

0 

130,911 

0 

N/A 

(1) 

(2) 

(2) 

Actual  Expenditures  (All  Funds) 


6,000,000 


4,000,000 


2,000,000 


4,953,633 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  -  In  FY  2005,  the  information  technology  (IT)  staff  were  employees  of  the  Director  and  Staff  and  were  not  segregated. 

(2)  -  In  FYs  2006  and  2007,  the  IT  staff  are  included  in  OA  ITSD  s  budget  request. 

FY  2009  will  be  the  first  year  for  the  DOLIR  ITSD  Special  Projects  Staff  under  the  supervision  of  OA  ITSD. 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
IT  CONSOLIDATION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total  Explanation 

DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reallocation       923  0210  PS 

1.00 

0 

0 

55,000 

55,000  This  amount  will  be  core  reallocated  from  the  DES 
Core  Admin  to  the  IT  Consolidation  Budgeting  Unit 
for  the  DES  Computer  Decision  Item. 

Core  Reallocation       926  0201  PS 

1.00 

0 

0 

55,000 

55,000  This  is  for  a  CIT  Spec  II  for  work  on  the  DWC 
Computer  Decision  Item.  When  the  project  is 
completed,  the  FTE  should  be  returned  to  DWC. 

NET  DEPARTMENT  CHANGES 

2.00 

0 

0 

110,000 

110,000 

DEPARTMENT  CORE  REQUEST 

PS 

2.00 

0 

0 

110,000 

110,000 

Total 

2.00 

0 

0 

110,000 

110,000 

GOVERNOR'S  RECOMMENDED  CORE 

PS 

2.00 

0 

0 

110,000 

110,000 

Total 

2.00 

0 

0 

110,000 

110,000 
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Department  of  Labor  and  Industrial  Relations 


DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


IT  CONSOLIDATION 
CORE 

COMPUTER  INFO  TECH  SPEC  II 
TOTAL  -  PS 


0.00 


0.00 


110,000 


2.00 


110,000 


0.00 


0.00 


110,000 


2.00 


110,000 


2.00 


2.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$110,000 


2.00 


$110,000 


2.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $110,000  2.00  $110,000  2.00 


1/15/0817:36 
Im.didetall 
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NEW  DECISION  ITEM 
RANK:         6  OF  10 


Department  Labor  and  Industrial  Relations   Budget  Unit  62605C 

Division  DOLIR  -  USD  Consolidation  

PI  Name  PES  Computer  System  Design  &  Dev  Pl#  1625001 


1.  AMOUNT  OF  REQUEST 


FY  2009  Budget  Request 

 GR  Federal        Other  Total 

PS  0  0  0  0 

EE  3,000,000     2,000,000  0  5,000,000 

PSP  0  0  0  0 

TRF   0  0  0  0 

Total  3,000,000     2,000,000   0  5,000,000 


FY  2009  Governor's  Recommendation 


GR  Fed  Other  Total 

PS  0  0  0  0 

EE  0  0  0  0 

PSD  0  0  0  0 

TRF   0  0  (3  0 

Total  0  0  0  0 


FTE 


Est.  Fringe 


0.00 


0 


0.00 


0 


0.00 


0 


0.00 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


FTE 


Est  Fringe 


0.00 


0 


0.00 


0 


0.00 


0 


0.00 


0 


Other  Funds: 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 


2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation 
Federal  Mandate 
GR  Pick-Up 
Pay  Plan 


New  Program   

Program  Expansion   

Space  Request   

Other:         Business  System  Design  and  Development 


Fund  Switch 
Cost  to  Continue 
Equipment  Replacement 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2. 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 


INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 


The  Division  of  Employment  Security  (DES)  administers  the  state's  unemployment  insurance  (Ul)  program,  as  defined  in  Chapter  288  RSMo.  The  current  business 
system  that  supports  the  Ul  Tax  and  the  Ul  Benefits  Operations  is  approaching  40  years  old  and  near  the  end  of  its  life  cycle.  The  current  system  manages  business 
accounts  for  employers  that  contribute  to,  or  reimburse,  the  Unemployment  Insurance  Trust  Fund  as  well  as  processes  unemployment  benefits  to  workers  who 
become  unemployed  through  no  fault  of  their  own.  As  technology  changes  have  come  more  rapidly  in  recent  years,  business  system  life  expectancy  has  become 
shorter.  The  backlog  of  automation  needs  and  system  maintenance  has  increased  considerably  with  system  age,  reducing  resources  available  for  new  business 
system  development.  At  the  same  time,  the  Division  needs  to  expand  the  delivery  of  electronic  services  for  customers  and  to  meet  Missouri  e-Government  initiatives. 
This  system  design  and  development  will  result  in  significant  cost  savings,  improved  efficiencies  and  better  resource  usage,  (cont) 
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Department  Labor  and  Industrial  Relations   Budget  Unit  62605C 

Division  DOLIR  -  ITSD  Consolidation  

PI  Name  PES  Computer  System  Design  &  Dev  Dl#  1625001 

3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM,  (continued)  


The  DES,  a  federally  funded  agency,  has  been  experiencing  significant  funding  reductions  in  recent  years.  In  Federal  Fiscal  Year  (FFY)  2004,  DES  received  $44 
million  in  federal  funds.  The  DES'  federal  funding  totaled  $39  million  for  FFY  2005,  $36  million  for  FFY  2006  and  $36  million  for  FFY  2007.  The  expected  funding  level 
for  FFY  2008,  excluding  postage  dollars,  is  $34  million.  The  DES  has  been  absorbing  this  reduction  in  funding  over  the  last  few  years  with  staff  reductions  and  most 
recently  with  a  layoff.  In  2002,  the  DES  received  $161  million  from  the  USDOL,  in  the  form  of  a  *"Reed  Act"  distribution  that  could  have  been  used,  in  part,  to  fund  a 
new  business  system  design  and  development.  Because  the  Ul  trust  fund  used  to  pay  unemployment  benefits  was  quickly  approaching  insolvency,  the  entire  "Reed 
Act"  distribution  was  deposited  in  the  Ul  trust  fund  and  used  to  pay  unemployment  benefits. 

We  are  requesting  $3  million  of  General  Revenue  and  will  use  $2  million  of  our  available  Reed  Act  funds  for  the  Federal  portion. 

The  Division  will  reallocate  to  ITSD-DOLIR  any  staff  needed  for  the  project;  which  will  be  restored  to  the  Division  upon  project  completion. 

*"Reed  Act"  distributions  occur  when  the  three  Federal  Unemployment  Tax  Act  (FUTA)  trust  funds  exceed  their  statutory  ceilings.  In  general,  Reed  Act  funds  may  be 
used  for  the  payment  of  unemployment  compensation  (UC)  and  the  administration  of  states'  UC  law. 

This  Decision  item  was  not  recommended  in  either  the  HB7  (DOLIR)  or  HB5  (OA)  budget. 


4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number 
of  FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or 
automation  considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one- 
times  and  how  those  amounts  were  calculated.)  

The  cost  estimates  for  the  design  and  development  are  based  on  historical  data  for  similar  projects  as  conducted  by  ITSD  -  DOLIR  in  support  of  DOLIR  operations. 
The  first  phase  of  the  system  redesign  and  development  is  a  business  systems  analysis  which  has  begun  with  $1 ,158,252  of  federal  funds  dedicated  to  this  effort.  The 
business  analysis  is  scheduled  to  be  completed  April  2008.  The  second  phase  will  be  to  design  and  develop  a  new  business  system  as  recommended  by  the  phase 
one  business  analysis.  This  second  phase  will  take  approximately  6  years  and  will  cost  an  estimated  35  millions  dollars.  The  DES  is  requesting  $5  million  for  FY  2009 
to  begin  funding  for  the  system  design  and  development.  After  completion  of  the  project,  this  appropriation  will  no  longer  be  necessary. 
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Department  Labor  and  Industrial  Relations 

Budget  Unit  62605C 

Division  DOLIR  -  ITSD  Consolidation 

Dl  Name  DES  Computer  System  Design  &  Dev 

Dl#  1625001 

5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 

Budget  Object  Class/Job  Class 

uept  neq 

GR 
DOLLARS 

uepi  neq 
GR 
FTE 

uepi  neq 

FED 
DOLLARS 

uepi  neq     uepi  neq 
FED  OTHER 
FTE  DOLLARS 

uepi  neq 
OTHER 
FTE 

uepi  neq 
TOTAL 
DOLLARS 

^^a*%^  ^3am 

uepi  neq 
TOTAL 
FTE 

uepi  neq 
One-Time 
DOLLARS 

0 

n  o 
0.0 

0  0 

0 

0  0 

0.0 

Total  PS 

0 

0.0 

0 

0.0  0 

0.0 

0 

0.0 

0 

400  Professional  Services 
480  Comouter  Eauiornent 

2,400,000 
600,000 

1,600,000 
400,000 

0 
0 

4,000,000 
1 ,000,000 
0 

Total  EE 

3,000,000 

2,000,000 

0 

5,000,000 

0 

Program  Distributions 

0 

Total  PSD 

0 

0 

0 

0 

0 

Transfers 

Total  TRF 

0 

0 

0 

0 

0 

Grand  Total 

3,000,000 

0.0 

2,000,000 

0.0  0 

0.0 

5,000,000 

0.0 

0 
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Department  Labor  and  Industrial  Relations 

Budget  Unit 

62605C 

Division  DOLIR  -  ITSD  Consolidation 

Dl  Name  DcS  Computer  bystem  Design  &  uev              ui#  lo^ouui 

Gov  Rec     Gov  Rec     Gov  Rec 
GR             GR  FED 
Budget  Object  Class/Job  Class                   DOLLARS       FTE  DOLLARS 

Gov  Rec 
FED 
FTE 

Gov  Rec 
OTHER 
DOLLARS 

Gov  Rec     Gov  Rec     Gov  Rec     Gov  Rec 
OTHER       TOTAL       TOTAL  One-Time 
FTE        DOLLARS        FTE  DOLLARS 

0  0.0 
0  0.0 

Total  PS                                                            0            0.0  0 

0.0 

0 

0.0               0             0.0  0 

0 

Total  EE                                                              0  0 

0 

0  0 

Proqrarn  Distributions 

0 

Total  PSD                                                          0  0 

0 

0  0 

Transfers 

Total  TRF                                                          0  0 

0 

0  0 

Grand  Total                                                       0            0.0  0 

0.0 

0 

0.0                0             0.0  0 

6.  PERFORMANCE  MEASURES  {If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 

6a.         Provide  an  effectiveness  measure. 

6b. 

Provide  an  efficiency  measure. 

N/A 

N/A 

6c.         Provide  the  number  of  clients/individuals  served,  if  applicable. 

6d. 

Provide  a  customer  satisfaction  measure,  if 
available. 

N/A 

N/A 

7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 

N/A 
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Department  of  Labor  and  Industrial  Relations 


1  0 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEFT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


IT  CONSOLIDATION 

DES  -  Computer  System  Design  - 1625001 

PROFESSIONAL  SERVICES 
COMPUTER  EQUIPMENT 
TOTAL  -  EE 


0.00 
0.00 


0.00 
0.00 


4,000,000 
1,000,000 


0.00 
0.00 


0.00 


0.00 


5,000,000 


0.00 


0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


0.00 


$5,000,000 


0.00 


$0 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $3,000,000  0.00  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $2,000,000  0.00  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  0.00 


1/15/0817:36 

im_didetail 
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Department  Labor  and  Industrial  Relations 


Budget  Unit  62605C 


Division  DOLIR  -  ITSD  Consolidation 


PI  Name  DWC  Computer  System  Design  &  Development      Dl#  1625002 


1.  AMOUNT  OF  REQUEST 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other  Total 

GR 

Fed 

Other  Total 

PS 

0 

0 

0  0 

PS 

0 

0 

0  0 

EE 

0 

0 

5,000,000  5,000,000 

EE 

0 

0 

0  0 

PSD 

0 

0 

0  0 

PSD 

0 

0 

0  0 

TRF 

0 

0 

0  0 

TRF 

0 

0 

0  0 

Total 

0 

0 

5,000,000  5,000,000 

Total 

0 

0 

0  0 

FTE 

0.00 

0.00 

0.00  0.00 

FTE 

0.00 

0.00 

0.00  0.00 

Est  Fringe 

0 

0 

0  0 

Est  Fringe 

0 

0 

0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 

Note:  Fringes  budgeted  in  House  BUI  5  except  for  certain  fringes 

directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds:      Workers'  Compensation  Administrative  Fund 


Other  Funds: 


2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation 
Federal  Mandate 
GR  Pick-Up 
Pay  Plan 


New  Program   

Program  Expansion   

Space  Request   

Other:        Business  System  Design  and  Development 


Fund  Switch 
Cost  to  Continue 
Equipment  Replacement 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEI 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 


IS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 


The  current  business  system  in  support  of  the  operations  of  the  Division  of  Workers'  Compensation  is  nearing  the  end  of  its  life  cycle.  Additionally,  with  many  statutory 
changes,  the  current  business  system  does  not  support  many  of  the  business  processes  adequately.  As  technology  changes  have  come  more  rapidly  in  recent  years, 
business  system  life  expectancy  has  become  shorter.  The  backlog  of  automation  needs  and  system  maintenance  has  increased  considerably  with  system  age  reducing 
resources  available  for  new  business  system  development.  At  the  same  time,  the  DWC  needs  to  expand  the  delivery  of  electronic  services  for  customers  and  to  meet 
Missouri  e-Government  initiatives.  Significant  cost  savings,  improved  efficiencies  and  better  resource  usage  are  all  available  if  the  system  is  in  place  to  support  it.  The 
DWC  will  reallocate  to  ITSD-DOLIR  any  staff  needed  for  the  project;  who  are  to  be  restored  to  the  Division  upon  project  completion. 


This  Decision  item  is  not  recommended  in  HB7  under  DOLlR's  Core  Request;  however,  it  is  recommended  in  HB5  (OA's  Core  Request). 
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Department  Labor  and  Industrial  Relations 


Budget  Unit  62605C 


Division  DOLIR  -  ITSD  Consolidation 


PI  Name  DWC  Computer  System  Design  &  Development      Dl#  1625002 


4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number  of 
FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or  automation 
considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one-times  and  how 
those  amounts  were  calculated,)  


The  cost  estimates  for  the  design  and  development  are  based  on  historical  data  for  similar  projects  as  conducted  by  ITSD  -  DOLIR  in  support  of  DOLIR  operations.  The 
first  phase  of  the  system  redesign  and  development  is  a  business  systems  analysis  which  has  begun  with  an  appropriation  of  $850,000  for  FY  2008  and  will  take 
approximately  12  to  18  months.  The  second  phases  will  be  to  design  and  develop  a  new  business  system  as  recommended  by  the  phase  one  business  analysis.  This 
second  phase  will  take  approximately  3  to  4  years  and  will  cost  an  estimated  $20  to  $25  millions  dollars.  The  DWC  is  requesting  $5  million  for  FY  2009  to  begin  funding 
for  the  system  design  and  development.  The  DWC  will  request  additional  funds  in  subsequent  fiscal  years,  the  amount  each  year  determined  by  the  estimated  annual 
costs  over  the  life  of  the  project.  After  completion  of  the  project,  this  appropriation  will  no  longer  be  necessary. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Budget  Object  Class/Job  Class 


Dept  Req 
GR  DOLLARS 


Dept  Req 
GR 
FTE 


Dept  Req 

FED 
DOLLARS 


Dept  Req 
FED 
FTE 


Dept  Req 
OTHER 
DOLLARS 


Dept  Req 
OTHER 
FTE 


Dept  Req 
TOTAL 
DOLLARS 


Dept  Req 
TOTAL 
FTE 


Dept  Req 
One-Time 
DOLLARS 


Total  PS 

400  -  Professional  Services 
480  -Computer  Equipment 

Total  EE 

Program  Distributions 
Total  PSD 

Transfers 
Total  TRF 

Grand  Total 


0.0 


0.0 


0.0 


0.0 


4,000,000 
1 ,000,000 

5,000,000 


4,000,000 

1 ,000,000 
 u_ 

5,000,000 

0 


0.0 


0.0  5,000,000 


0.0  5,000,000 


0.0 
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Department  Labor  and  Industrial  Relations 

Budget  Unit 

62605C 

Division  DOUR  -  ITSD  Consolidation 

Dl  Name  DWC  Computer  System  Design  &  Development 

Dl#  1625002 

Gov  Rec     Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

GR  FED 

FED 

OTHER 

OTHER 

TOTAL 

TOTAL 

One-Time 

Budget  Object  Class/Job  Class                   GR  DOLLARS 

FTE  DOLLARS 

FTE 

DOLLARS 

FTE 

DOLLARS 

FTE 

DOLLARS 

0 

0.0 

o 

O  0 

Total  PS  0 

0.0  0 

0.0 

0 

0.0 

0 

0 

0.0 

0 

Total  EE  0 

0 

0 

0 

0 

Program  Distributions 

0 

Total  PSD  0 

0 

0 

0 

0 

Transfers 

Total  TRF  0 

0 

0 

0 

0 

Grand  Total  0 

0.0  0 

0.0 

0 

0.0 

0 

0.0 

0 
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Department  Labor  and  industrial  Relations   Budget  Unit  62605C 

Division  DOLIR  -  ITSD  Consolidation  

PI  Name  DWC  Computer  System  Design  &  Development      Dl#  1625002 

6.  PERFORMANCE  MEASURES  (If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 

6a.         Provide  an  effectiveness  measure.  6b.      Provide  an  efficiency  measure. 

N/A  N/A 


6c.         Provide  the  number  of  clients/individuals  served,  if  applicable.  6d.       Provide  a  customer  satisfaction  measure,  if 

available. 

N/A  N/A 


7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 

N/A 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


IT  CONSOLIDATION 

DWC  -  Computer  System  - 1625002 

PROFESSIONAL  SERVICES 
COMPUTER  EQUIPMENT 
TOTAL  -  EE 


0.00 
0.00 


0.00 
0.00 


4,000,000 
1 ,000,000 


0.00 
0.00 


0.00 


0.00 


5,000,000 


0.00 


0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


0.00 


$5,000,000 


0.00 


$0 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $5,000,000  0.00  0.00 
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NEW  DECISION  ITEM 
RANK:        3  OF  10 


Department:  Labor  and  Industrial  Relations  

Division:  Department  Wide  

PI  Name  General  Structure  Adjustment  0000012 


1.  AMOUNT  OF  REQUEST 


FY  2007  Budget  Request 

FY  2007  Governor's  Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

0 

0 

0 

PS 

52,798 

822,330 

279,556 

1,154,684 

EE 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

Total 

52,798 

822,330 

279,556 

1,154,684 

FTE 


Est  Fringe 


0.00 


0.00 


0.00 


0 


0.00 


FTE 


0.00 


0.00 


0.00 


0.00 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Est.  Fringe 


13,606  211,914 


72,042  297,562 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds: 


Other  Funds:  Workers'  Compensation  Fund  and  Special  Employment 
Security  Fund. 


2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation   New  Program   Supplemental 

Federal  Mandate   Program  Expansion   Cost  to  Continue 

GR  Pick-Up   Space  Request   Equipment  Replacement 

Pay  Plan   Other:   
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NEW  DECISION  ITEM 
RANK:        3  OF 


10 


Department:  Labor  and  Industrial  Relations 


Division:  Department  Wide 


PI  Name  General  Structure  Adjustment 


0000012 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 


The  Governor  is  requesting  a  3  percent  pay  increase  for  all  state  employees  excluding  elected  officials,  the  General  Assembly  and  judges. 


Fed 

Other 

GR 

MCHR 
Fed 

Admin 
Fnd 

DLS  Fed 

DES  Fed 

Workers' 
Comp 

Special  ES 

Total 

Director  &  Staff 

78,720 

78,720 

ITSD  Consolidation 

1,650 

1,650 

3,300 

Labor  Comm 

373 

11,193 

13,320 

24,886 

DLS  Admin 

28,758 

6,607 

35,365 

DLS  On-Site 

1,666 

23,236 

24,902 

DLS  Mine  Safety 

845 

5,992 

6,837 

State  Board  of  Mediation 

1,140 

1,140 

Workers'  Comp 

241,635 

241 ,635 

Emp  Security  Admin 

677,120 

677,120 

Special  Emp  Security 

14,694 

14,694 

Human  Rights 

20,016 

26,069 

46,085 

Total 

52,798 

37,262 

78,720 

29,228 

677,120 

263,212 

16,344 

1,154,684 

4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested 
number  of  FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing 
or  automation  considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request 
are  one-times  and  how  those  amounts  were  calculated.)  


N/A 
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Department:  Labor  and  Industrial  Relations 


Division:  Department  Wide 


PI  Name  General  Structure  Adjustment 


0000012 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Dept 

Dept  Req    Req     Dept  Req  Dept  Req    Dept  Req 
Job  Class     GR        FED      OTHER     TOTAL  One-Times 


Budget  Object  Class 


Gov  Rec    Gov  Rec     Gov  Rec 
GR  FED  OTHER 


Gov  Rec  Gov  Rec 
TOTAL  One-Times 


Salaries/Wages 
Total  PS 
Total  FTE 


Total  EE 

Program  Distributions 
Total  PSD 

Grand  Total 


52,798      822,330       279,556  1,154,684 


0 

0.0 


52,798  822,330 


279,556  1,154,684 
0.0 


52,798      822,330       279,556  1,154,684 


6.  PERFORMANCE  MEASURES  (If  new  decision  Item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional 


6a. 


6c. 


Provide  an  effectiveness  measure. 


6b.      Provide  an  efficiency  measure. 


Provide  the  number  of  clients/individuals  served,  if  applicab     6d.      Provide  a  customer  satisfaction  measure,  if 

available. 


7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 

N/A. 


1  8 


Department  of  Labor  and  Industrial  Relations 


1  9 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


DIRECTOR  AND  STAFF 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 


OFFICE  SUPPORT  ASST  (CLERICAL) 

0 

0.00 

0 

0.00 

0 

0.00 

716 

0.00 

SR  OFC  SUPPORT  ASST  (CLERICAL) 

0 

0.00 

0 

0.00 

0 

0.00 

904 

0.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

0 

0.00 

0 

0.00 

0 

0.00 

3,369 

0.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

1,523 

0.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

2,439 

0.00 

PROCUREMENT  OFCR  I 

0 

0.00 

0 

0.00 

0 

0.00 

1,352 

0.00 

PROCUREMENT  OFCR  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,473 

0.00 

OFFICE  SERVICES  COOR  I 

0 

0.00 

0 

0.00 

0 

0.00 

1,502 

0.00 

ACCOUNT  CLERK  II 

0 

0.00 

0 

0.00 

0 

0.00 

739 

0.00 

ACCOUNTANT  I 

0 

0.00 

0 

0.00 

0 

0.00 

4,240 

0.00 

ACCOUNTANT  II 

0 

0.00 

0 

0.00 

0 

0.00 

2,218 

0.00 

ACCOUNTANT  III 

0 

0.00 

0 

0.00 

0 

0.00 

1,313 

0.00 

BUDGET  ANAL  III 

0 

0.00 

0 

0.00 

0 

0.00 

1,499 

0.00 

PERSONNEL  OFCR  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,552 

0.00 

HUMAN  RELATIONS  OFCR  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,388 

0,00 

PERSONNEL  ANAL  I 

0 

0.00 

0 

0.00 

0 

0.00 

2,159 

0.00 

RESEARCH  ANAL  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,206 

0.00 

RESEARCH  ANAL  IV 

0 

0.00 

0 

0.00 

0 

0.00 

1,552 

0.00 

PUBLIC  INFORMATION  ADMSTR 

0 

0.00 

0 

0.00 

0 

0.00 

1,686 

0.00 

TRAINING  TECH  111 

0 

0.00 

0 

0.00 

0 

0.00 

1,552 

0.00 

EXECUTIVE  I 

0 

0.00 

0 

0.00 

0 

0.00 

887 

0.00 

PERSONNEL  CLERK 

0 

0.00 

0 

0.00 

0 

0.00 

968 

0.00 

MANAGEMENT  ANAL  II  ES 

0 

0.00 

0 

0.00 

0 

0.00 

1,443 

0.00 

ADMINISTRATIVE  ANAL  If 

0 

0.00 

0 

0.00 

0 

0.00 

1,086 

0.00 

ADMINISTRATIVE  ANAL  III 

0 

0.00 

0 

0.00 

0 

0.00 

1,415 

0.00 

MOTOR  VEHICLE  DRIVER 

0 

0.00 

0 

0.00 

0 

0.00 

790 

0.00 

GRAPHICS  SPV 

0 

0.00 

0 

0.00 

0 

0.00 

1,327 

0.00 

FISCAL  &  ADMINISTRATIVE  MGR  B1 

0 

0.00 

0 

0.00 

0 

0.00 

1,535 

0.00 

FISCAL  &  ADMINISTRATIVE  MGR  B3 

0 

0.00 

0 

0.00 

0 

0.00 

2,037 

0.00 

HUMAN  RESOURCES  MGR  B2 

0 

0.00 

0 

0.00 

0 

0.00 

3,553 

0.00 

RESEARCH  MANAGER  B2 

0 

0.00 

0 

0.00 

0 

0.00 

1,686 

0.00 

STATE  DEPARTMENT  DIRECTOR 

0 

0.00 

0 

0.00 

0 

0.00 

3,119 

0.00 

1/15/0817:36 
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2  0 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


DIRECTOR  AND  STAFF 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

DEPUTY  STATE  DEPT  DIRECTOR 
DESIGNATED  PRINCIPAL  ASST  DEPT 
LEGAL  COUNSEL 
CHIEF  COUNSEL 
CLERK 

SPECIAL  ASST  OFFICE  &  CLERICAL 
TOTAL  -  PS 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


2,957 
3,671 
8,066 
2,318 
2,957 
4,523 


0.00 


78,720 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$78,720 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $78,720  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 


1/15/08 17:36  page  5  of  51 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


IT  CONSOLIDATION 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 
COMPUTER  INFO  TECH  SPEC  II 
TOTAL  -  PS 


0.00 


0.00 


0.00 


3,300 


0.00 


0.00 


0.00 


3,300 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


0.00 


$0 


0.00 


$3,300 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $3,300  0.00 


1/15/08  17:36 
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Department  of  Labor  and  Industrial  Relations  

Budget  Unit                                                    FY  2007            FY  2007 
Decision  Item                                                 ACTUAL  ACTUAL 
Budget  Object  Class  DOLLAR  FTE 


2  2 

DECISION  ITEM  DETAIL 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


INDUSTRIAL  COMMISSION 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

SR  OFC  SUPPORT  ASST  (STENO) 
LEGAL  COUNSEL 
CHIEF  COUNSEL 
COMMISSION  MEMBER 
COMMISSION  CHAIRMAN 
SPECIAL  ASST  OFFICE  &  CLERICAL 
PRINCIPAL  ASST  BOARD/COMMISSON 
TOTAL  -  PS 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


777 
4,590 
2,219 
6,120 
3,060 
6,447 
1,673 


24,886 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$24,886 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $373  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $11,193  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $13,320  0.00 


1/15/0817:36 
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DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADMINISTRAT10N/LS 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

o 

0.00 

o 

0.00 

2,427 

0.00 

RESEARCH  ANAL  III 

0 

0.00 

o 

0.00 

o 

0.00 

1,430 

0.00 

EXECUTIVE  I 

0 

0.00 

o 

0.00 

0 

0.00 

953 

0.00 

WKRS  COMP  SAFETY  CONSULTANT  II 

0 

0.00 

o 

0.00 

o 

0.00 

4,657 

0.00 

o 

0.00 

o 

0.00 

o 

0.00 

1  713 

n  nn 

WAGE  &  HOUR  INVESTIGATOR  II 

0 

0.00 

0 

0.00 

0 

0.00 

9,146 

0.00 

WAGE  &  HOUR  INVESTIGATOR  III 

0 

0.00 

0 

0.00 

0 

0.00 

2,597 

0.00 

MINE  INSPECTOR 

0 

0.00 

0 

0.00 

0 

0.00 

2,657 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

0 

0.00 

o 

0.00 

o 

0.00 

1,686 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B3 

0 

0.00 

o 

0.00 

o 

0.00 

5,630 

0.00 

DIVISION  DIRECTOR 

0 

0.00 

o 

0.00 

o 

0.00 

2,469 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

35,365 

0.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$35,365 

0.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$28,758 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$6,607 

0.00 

1/15/08 17:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ON-SITE  CONSULTATIONS/LS 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

INFORMATION  SUPPORT  COOR 
PUBLIC  INFORMATION  SPEC  I 
OCCUPTNL  SFTY  &  HLTH  CNSLT I 
OCCUPTNL  SFTY  &  HLTH  CNSLT  II 
OCCUPTNL  SFTY  &  HLTH  CNSLT  III 
OCCUPTNL  SFTY  &  HLTH  SUPV 
PROGRAM  DEVELOPMENT  SPEC 
TOTAL  -  PS 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


1,155 
1,154 
1,387 
12,688 
3,206 
3,814 
1,498 


0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


24,902 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$24,902 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $1,666  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $23,236  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 


1/15/08 17:36 
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Budget  Unit 
Decision  Item 

Budget  Object  Class  


DECISION  ITEM  DETAIL 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
PTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


MINE  TRAINING/MSHA  LABOR  STDS 
GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

SR  OFC  SUPPORT  ASST  (CLERICAL) 
MINE  SAFETY  INSTRUCTOR 
TOTAL -PS 


0.00 
0.00 


0.00 
0.00 


0.00 
0.00 


936 
5,901 


0.00 


0.00 


0,00 


6,837 


0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0,00 


$6,837 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $845  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $5,992  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 


1/15/08 17:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


STATE  BOARD  OF  MEDIATION 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

EXECUTIVE  I 
TOTAL -PS 


0.00 


0.00 


0.00 


0.00 


0.00 


0.00 


1,140 


1,140 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$1,140 


0.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$0 
$0 
$0 


0.00 
0.00 
0.00 


$0 
$0 
$0 


0.00 
0.00 
0.00 


$0 
$0 


0.00 
0.00 
0.00 


$1,140 
$0 
$0 


0.00 
0.00 
0.00 


1/15/0817:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMINISTRATION-WORK  COMP 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 


SR  OFC  SUPPORT  ASST  (CLERICAL) 

0 

0.00 

0 

0.00 

0 

0.00 

776 

0.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

0 

0.00 

0 

0.00 

0 

0.00 

7,409 

0.00 

SR  OFC  SUPPORT  ASST  (STENO) 

0 

0.00 

0 

0.00 

0 

0.00 

803 

0.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

5,491 

0.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

20,797 

0.00 

COURT  REPORTER  II 

0 

0.00 

0 

0.00 

0 

0.00 

22,468 

0.00 

COURT  REPORTER  SUPV 

0 

0.00 

0 

0.00 

0 

0.00 

2,829 

0.00 

AUDITOR  II 

0 

0.00 

0 

0.00 

0 

0.00 

2,094 

0.00 

EXECUTIVE  I 

0 

0.00 

0 

0.00 

0 

0.00 

1,171 

0.00 

EXECUTIVE  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,094 

0.00 

MANAGEMENT  ANALYSIS  SPEC  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,374 

0.00 

WORKERS'  COMP  TRAINEE 

0 

0.00 

0 

0.00 

0 

0.00 

2,561 

0.00 

WORKERS'  COMP  TECH  I 

0 

0.00 

0 

0.00 

0 

0.00 

8,736 

0.00 

WORKERS'  COMP  TECH  II 

0 

0.00 

0 

0.00 

0 

0.00 

5,461 

0.00 

WORKERS'  COMP  TECH  SUPV 

0 

0.00 

0 

0.00 

0 

0.00 

2,049 

0.00 

OCCUPATIONAL  HLTH  CNSLT  WC 

0 

0.00 

0 

0.00 

0 

0.00 

1,490 

0.00 

MEDIATOR 

0 

0.00 

0 

0.00 

0 

0.00 

2,381 

0.00 

INVESTIGATOR  II 

0 

0.00 

0 

0.00 

0 

0.00 

10,707 

0.00 

INVESTIGATOR  III 

0 

0.00 

0 

0.00 

0 

0.00 

3,108 

0.00 

INSURANCE  FINANCIAL  ANALYST  II 

0 

0.00 

0 

0.00 

0 

0.00 

2,477 

0.00 

INVESTIGATION  MGR  B2 

0 

0.00 

0 

0.00 

0 

0.00 

1,720 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

0 

0.00 

0 

0.00 

0 

0.00 

1,463 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B2 

0 

0.00 

0 

0.00 

0 

0.00 

1,494 

0.00 

DIVISION  DIRECTOR 

0 

0.00 

0 

0.00 

0 

0.00 

3,077 

0.00 

DEPUTY  DIVISION  DIRECTOR 

0 

0.00 

0 

0.00 

0 

0.00 

2,550 

0.00 

DESIGNATED  PRINCIPAL  ASST  DIV 

0 

0.00 

0 

0.00 

0 

0.00 

5,444 

0.00 

LEGAL  COUNSEL 

0 

0.00 

0 

0.00 

0 

0.00 

1,446 

0.00 

CLERK 

0 

0.00 

0 

0.00 

0 

0.00 

677 

0.00 

CHIEF  LEGAL  COUNSEL 

0 

0.00 

0 

0.00 

0 

0.00 

2,609 

0.00 

CHIEF  ADMINISTRATIVE  LAW  JUDGE 

0 

0.00 

0 

0.00 

0 

0.00 

24,134 

0.00 

1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                        FY  2007             FY  2007             FY  2008             FY  2008             FY  2009             FY  2009             FY  2009             FY  2009 
Decision  item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC  GOVREC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

ADMINISTRATION-WORK  COMP 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

ADMINISTRATIVE  LAW  JUDGE   0   O00   0   O00   0   O00_   91,745   0.00 

TOTAL  -  PS  0  O00  0  OOO  0  O00  241,635  0.00 

GRAND  TOTAL  $0  0.00  $0  0.00  $0  0.00  $241,635  0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $241,635  0.00 


1/15/0817:36 
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 DECISION  ITEM  DETAIL 

FY  2009  FY  2009 

DEPT  REQ  GOV  REC 

FTE  DOLLAR 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMINISTRATION-EMP  SEC 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 


SR  OFC  SUPPORT  ASST  (CLERICAL) 

0 

0.00 

0 

0.00 

0 

0.00 

11,236 

0.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

0 

0.00 

0 

0.00 

0 

0.00 

7,331 

0.00 

SR  OFC  SUPPORT  ASST  (STENO) 

0 

0.00 

0 

0.00 

0 

0.00 

2,966 

0.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

2,493 

0.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

0 

0.00 

0 

0.00 

19,664 

0.00 

RESEARCH  ANAL  IV 

0 

0.00 

0 

0.00 

0 

0.00 

3,524 

0.00 

EXECUTIVE  II 

0 

0.00 

0 

0.00 

0 

0.00 

1,374 

0.00 

UNEMPLOYMENT  INS  AUDITOR  II 

0 

0.00 

0 

0.00 

0 

0.00 

53,568 

0.00 

UNEMPLOYMENT  INS  AUDITOR  III 

0 

0.00 

0 

0.00 

0 

0.00 

7,450 

0.00 

CLAIMS  EXAMINER 

0 

0.00 

0 

0.00 

0 

0.00 

20,182 

0.00 

CLAIMS  SPV  II 

0 

0.00 

0 

0.00 

0 

0.00 

37,498 

0.00 

CLAIMS  SPV  111 

0 

0.00 

0 

0.00 

0 

0.00 

29,801 

0.00 

CONTRIBUTIONS  DEPUTY 

0 

0.00 

0 

0.00 

0 

0.00 

1,009 

0.00 

CONTRIBUTIONS  SPV  II 

0 

0.00 

0 

0.00 

0 

0.00 

12,053 

0.00 

CONTRIBUTIONS  SPV  III 

0 

0.00 

0 

0.00 

0 

0.00 

8,940 

0.00 

APPEALS  REFEREE  II 

0 

0.00 

0 

0.00 

0 

0.00 

5,159 

0.00 

APPEALS  REFEREE  111 

0 

0.00 

0 

0.00 

0 

0.00 

44,928 

0.00 

MANAGEMENT  ANAL  III  ES 

0 

0.00 

0 

0.00 

0 

0.00 

1,720 

0.00 

CLAIMS  TECHNICIAN  1 

0 

0.00 

0 

0.00 

0 

0.00 

40,578 

0.00 

CLAIMS  TECHNICIAN  11 

0 

0.00 

0 

0.00 

0 

0.00 

201,690 

0.00 

CONTRIBUTIONS  TECHNICIAN  1 

0 

0.00 

0 

0.00 

0 

0.00 

2,254 

0.00 

CONTRIBUTIONS  TECHNICIAN  II 

0 

0.00 

0 

0.00 

0 

0.00 

75,330 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

0 

0.00 

0 

0.00 

0 

0.00 

53,937 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B2 

0 

0.00 

0 

0.00 

0 

0.00 

11,722 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B3 

0 

0.00 

0 

0.00 

0 

0.00 

6,526 

0.00 

DIVISION  DIRECTOR 

0 

0.00 

0 

0.00 

0 

0.00 

3,025 

0.00 

DESIGNATED  PRINCIPAL  ASST  D1V 

0 

0.00 

0 

0.00 

0 

0.00 

1,127 

0.00 

CLERK 

0 

0.00 

0 

0.00 

0 

0.00 

8,599 

0.00 

1/1 5/08 1 7:36  Page  40  of  51 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMINISTRATION-EMP  SEC 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

SPECIAL  ASST  OFFICE  &  CLERICAL 
TOTAL  -  PS 


0.00 


0.00 


0.00 


1,436 


0.00 


0.00 


0.00 


677,120 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$677,120 


0.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$0 
$0 
$0 


0.00 
0.00 
0.00 


$0 
$0 
$0 


0.00 
0.00 
0.00 


$0 
$0 
$0 


0.00 
0.00 
0.00 


$0 

$677,120 
$0 


0.00 
0.00 
0.00 


1/15/0817:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


SPECIAL  EMP  SECURITY  FUND 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

CLAIMS  TECHNICIAN  I 
CLAIMS  TECHNICIAN  II 
CONTRIBUTIONS  TECHNICIAN  I 
LABOR  &  INDUSTRIAL  REL  MGR  B1 
CLERK 

TOTAL  -  PS 


0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


0.00 
0.00 
0.00 
0.00 
0.00 


0.00 
0.00 
0.00 
0.00 
0.00 


5,078 
2,254 
1,142 
1,810 
4,410 


0.00 


0.00 


14,694 


0.00 
0.00 
0.00 
0.00 
0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$0 


0.00 


$14,694 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $14,694  0.00 


1/15/08 17:36 
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DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

COMMISSION  ON  HUMAN  RIGHTS 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

0 

0.00 

o 

0.00 

o 

0.00 

1 ,029 

0.00 

SR  OFC  SUPPORT  ASST  (STENO) 

0 

0.00 

o 

0.00 

o 

0.00 

803 

0.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

o 

0.00 

o 

0.00 

1,072 

0.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

o 

0.00 

o 

0.00 

2,669 

0.00 

INFORMATION  SUPPORT  COOR 

0 

0.00 

o 

0.00 

o 

0.00 

1,367 

0.00 

ill  iiiAki  nri  ATIAWO  ~Tf~/"*H  1 

HUMAN  RbLA  I  HJNo  1  tun 

0.00 

o 

0.00 

o 

0.00 

OQ  1 

u.uu 

HUMAN  RELATIONS  OFCR  1 

0 

0.00 

0 

0.00 

0 

0.00 

22,302 

0.00 

HUMAN  RELATIONS  OFCR  II 

0 

0.00 

0 

0.00 

0 

0.00 

6,177 

0.00 

HUMAN  RELATIONS  OFCR  III 

0 

0.00 

0 

0.00 

0 

0.00 

5,467 

0.00 

HUMAN  RESOURCES  MGR  B2 

0 

0.00 

o 

0.00 

o 

0.00 

2,084 

0.00 

DIVISION  DIRECTOR 

0 

0.00 

o 

0.00 

o 

0.00 

2,194 

0.00 

CLERK 

0 

0.00 

o 

0.00 

o 

0.00 

60 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

46,085 

0.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$46,085 

0.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$20,016 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$26,069 

0.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations   DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPT  REQ         DEPTREQ  GOV  REC  GOV  REC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTc 

rvti  1  AD 

DULL  Art 

ETC 

r  1  fc 

DIRECTOR  AND  STAFF 

CORE 

PERSONAL  SERVICES 

ncpx  AF  I  ARDR  RFI  ATinN^  ADMIN 

UNEMPLOYMENT  COMP  ADMIN 

0 

55.48 
0.00 

2,734,141 
1 

60.50 
0.00 

2,711,974 
1 

60.00 
0.00 

2,711,974 
1 

60.00 
0.00 

TOTAL  -  PS 

2,416,651 

55.48 

2,734,142 

60.50 

2,711,975 

60.00 

2,711,975 

60.00 

EXPENSE  &  EQUIPMENT 

DEPT  OF  LABOR  RELATIONS  ADMIN 
UNEMPLOYMENT  COMP  ADMIN 

1,187,702 
745,509 

0.00 
0.00 

3,005,537 
1,250,000 

0.00 
0.00 

2,774,456 
1 ,025,000 

0.00 
0.00 

2,702,512 
1 ,025,000 

0.00 
0.00 

TOTAL  -  EE 

1,933,211 

0.00 

4,255,537 

0.00 

3,799,456 

0.00 

3,727,512 

0.00 

PROGRAM-SPECIFIC 

DEPT  OF  LABOR  RELATIONS  ADMIN 

200 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

TOTAL  -  PD 

200 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

TOTAL 

4,350,062 

55,48 

6,994,679 

60.50 

6,516,431 

60.00 

6,444,487 

60.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

DEPT  OF  LABOR  RELATIONS  ADMIN 

0 

0.00 

0 

0.00 

0 

0.00 

78,720 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

78,720 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

78,720 

0.00 

GRAND  TOTAL 

$4,350,062 

55.48 

$6t994,679 

60.50 

$6,516,431 

60.00 

$6,523,207 

60.00 

1/18/0815:45 

im_disunnnary 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit     62601 C 


Division 


Director  and  Staff 


Core- 


Ad  ministration 


1.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR  Federal 

Other 

Total 

GR  Fed 

Other 

Total 

PS 

0     2,71 1 ,975 

0 

2,711,975 

PS 

0     2,71 1 ,975 

0 

2,711,975 

EE 

0  3,799,456 

0 

3,799,456 

EE 

0  3,727,512 

0 

3,727,512 

PSD 

0  5,000 

0 

5,000 

PSD 

0  5,000 

0 

5,000 

TRF 

0  0 

0 

0 

TRF 

0  0 

0 

0 

Total 

0  6,516,431 

0 

6,516,431 

Total 

0  6,444,487 

0 

6,444,487 

FTE 

0.00  60.00 

0.00 

60.00 

FTE 

0.00  60.00 

0.00 

60.00 

Est.  Fringe 

0  1,349,479 

0 

1,349,479 

Est.  Fringe 

0  1,349,479 

o\ 

1,349,479 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 


Workers'  Compensation  Fund  (0652)  and  Special 
Employment  Security  Fund  (0949) 


Other  Funds: 


2.  CORE  DESCRIPTION 


The  Director  and  Staff  provides  support  functions  to  the  various  departmental  agencies;  including  administrative  services,  financial  management,  human  resources, 
legal  services,  public  information,  strategic  planning  and  research  and  analysis.  The  cost  of  these  administrative  functions  is  shared  among  the  programs  within  the 
department  that  benefit  from  these  services  through  the  Administrative  Fund  Transfer.  The  FY  2009  core  request  includes  core  reductions  of  $392,831  and  a  core 
transfer  to  Department  of  Public  Safety  of  $32,328  and  0.53  FTE  and  various  core  reallocations  to  better  reflect  planned  expenditures  and  improve  efficiency. 

The  DOUR  Administrative  Fund  is  classified  as  a  federal  fund;  however,  funding  sources  via  transfer  are:  General  Revenue  $563,447  (5.48%);  Workers'  Comp 
$1 ,572,581  (15.29%);  Special  Employment  Security  $200,000  (1 .94%);  and  Federal  funds  $7,948,262  (77.29%).  The  Administrative  Fund  Transfer  Core  Requests 
appear  later  in  the  Budget  Request.  Amounts  transferred  include  monies  to  pay  salaries,  employee  fringe  benefits  and  expense  &  equipment  of  ITSD  staff  paid  from 
this  fund  but  budgeted  in  Office  of  Administration  (OA).  In  addition,  this  fund  pays  to  OA,  Facilities  Management,  Design  and  Construction  fees  for  the  operation  of 
the  state-owned  buildings,  which  appear  in  a  different  house  bill. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Administration 


CORE  DECISION  ITEM 


Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit     62601 C 


Division 


Director  and  Staff 


Core 


Administration 


4.  FINANCIAL  HISTORY 


FY  2005 
Actual 

FY  2006 
Actual 

FY  2007 
Actual 

FY  2008 
Current  Yr. 

Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

16,440,9oo 
0 

a  oco  oco 

y,ooo,yby 
0 

/  ,4/0,00/ 

0 

0,0  10,40  1 

N/A 

Budget  Authority  (All  Funds) 

16,440,938 

9,868,959 

7,478,597 

N/A 

Actual  Expenditures  (All  Funds) 

9,887,378 

5,903,017 

4,350,062 

N/A 

Unexpended  (All  Funds) 

6,553,560 

3,965,942 

3,128,535 

N/A 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

0 

6,553,459 
99 

3 

3,965,873 
66 

0 

3,128,535 
0 

N/A 
N/A 
N/A 

(1) 

(2) 

(3) 

(4) 

Actual  Expenditures  (All  Funds) 

11,000,000   .-  


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  Expenditures  decreased  due  to  the  termination/retirement  of  5.0  FTEs  in  April  2005  and  due  to  other  cost-saving  measures.  The  5.0 

vacant  positions  were  not  filled  and  have  been  reduced  in  the  FY  2007  budget. 

(2)  The  appropriations  and  expenditures  decreased  due  to  the  core  transfer  of  the  centralized  IT  section  ($5,697,916)  to  OA. 

(3)  The  appropriations  decreased  due  to  the  core  transfer  of  the  department's  facilities  staff  and  related  building  operational  costs 
($226,430).  Additional  appropriation  authority  was  also  transferred  to  OA  ITSD,  $1,435,939.  The  Director  &  Staff  also  voluntarily  reduced 
its  core  by  over  $700,000. 

(4)  Core  reduced  by  $588,579  and  $116,244  core  transferred  to  OA  FMDC. 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
DIRECTOR  AND  STAFF 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class  FTE 


GR 


Federal 


Other 


Total  Explanation 


TAFP  AFTER  VETOES 


PS 
EE 
PD 


Total 


DEPARTMENT  CORE  ADJUSTMENTS 

1x  Expenditures         1059  1870  EE 


Transfer  Out 
Transfer  Out 
Core  Reduction 

Core  Reduction 
Core  Reallocation 


19  1869 

19  1870 

58  1870 

545  5834 

932  1869 


PS 
EE 
EE 

EE 
PS 


NET  DEPARTMENT  CHANGES 
DEPARTMENT  CORE  REQUEST 

PS 
EE 
PD 

Total 


60.50 
0.00 
0.00 


60.50 


0.00 
(0.53) 

0.00 

0,00 

0.00 
0.03 
(0.50) 

60.00 
0.00 
0.00 

60.00 


2,734,142 
4,255,537 
5,000 


0  6,994,679 


(53,089) 
(22,167) 

(10,161) 

(167,831) 

(225,000) 
0 

(478,248) 

2,711,975 
3,799,456 
5,000 
6,516,431 


2,734,142 
4,255,537 
5,000 


6,994,679 


(53,089) 
(22,167) 

(10,161) 

(167,831) 

(225,000) 
0 

(478,248) 

2,711,975 
3,799,456 
5,000 
6,516,431 


Remove  one-time  for  replacement  fleet  vehicles. 

Administrative  FTE  and  E&E  transfered  to  DPS 
along  with  CVC  program. 

Administrative  FTE  and  E&E  transfered  to  DPS 
along  with  CVC  program. 

Reallocated  appropriation  authority  in  Admin  Fund 
Transfers  to  the  divisions;  therefore,  this  approp 
authority  no  longer  needed  to  pay  printing  charges. 

With  the  OA  Mailroom  Consolidation,  the  amount 
needed  for  postage  meters  has  been  lowered. 

Core  Reallocation  of  0.03  FTE  from  MCHR  to 
increase  FTE  from  59.97  to  60.00. 


CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
DIRECTOR  AND  STAFF 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


FTE 


GR 


Federal 


Other 


Total  Explanation 


GOVERNOR'S  ADDITIONAL  CORE  ADJUSTMENTS 

Core  Reduction         2722  1870      EE  0.00 

NET  GOVERNOR  CHANGES  0.00 

GOVERNOR  S  RECOMMENDED  CORE 

PS  60.00 
EE  0.00 
PD  0.00 

Total  60.00 


(71 ,944) 
(71,944) 

2,711,975 
3,727,512 
5,000 
6,444,487 


0  (71 ,944)  Savings  related  to  mail  consolidation. 
0  (71,944) 

0  2,711,975 
0  3,727,512 

0  5,000 

0  6,444,487 
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BUDGET  UNIT  NUMBER:                               62601 C 

BUDGET  UNIT  NAME:                            _  , 

Director  and  Staff 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 

DIVISION:                                    _             jo  ^ 

Director  and  Staff 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

The  Director  and  Staff  is  requesting  20%  flexibility  within  Fund  0122  {Approps  1869  and  1870).  The  Department  is  involved  in  multiple  state 
consolidation  efforts.  Services  previously  provided  by  department  staff  may  be  performed  by  staff  from  other  departments  which  would  be 

pulled  from  E&E. 

2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  flexibility  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$0 

Unknown 

$264,610  from  PS  to  E&E; 
$301 ,054  from  E&E  to  PS 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

$0 

To  meet  payroll  and  avoid  layoffs,  or  unexpected  costs. 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007             FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPT  REG         GOV  REC          GOV  REC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

DIRECTOR  AND  STAFF 
CORE 


OFFICE  SUPPORT  ASST  (CLERICAL) 

21,350 

1.00 

23,856 

1.00 

23,856 

1.00 

23,856 

1.00 

SR  OFC  SUPPORT  ASST  (CLERICAL) 

21,761 

0.86 

30,122 

1.00 

30,122 

1.00 

30,122 

1.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

87,104 

3.21 

112,301 

4.00 

112,301 

4.00 

112,301 

4.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

0 

0.00 

50,757 

2.00 

50,757 

2.00 

50,757 

2.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

56,773 

2.37 

81,293 

3.00 

81,293 

3.00 

81,293 

3.00 

MAILING  EQUIPMENT  OPER 

26,849 

1.00 

0 

0.00 

0 

0.00 

0 

0.00 

MAIL  ROOM  SPV 

35,739 

1.00 

0 

0.00 

0 

0.00 

0 

0.00 

PRINTING  SERVICES  TECH  II 

55,723 

2.04 

0 

0.00 

0 

0.00 

0 

0.00 

PRINTING  SERVICES  TECH  III 

34,295 

1.03 

0 

0.00 

0 

0.00 

0 

0.00 

PRINTING  SERVICES  TECH  IV 

10,550 

0.30 

0 

0.00 

0 

0.00 

0 

0.00 

PROCUREMENT  OFCR  1 

42,412 

1.00 

45,067 

1.00 

45,067 

1.00 

45,067 

1.00 

PROCUREMENT  OFCR  II 

46,210 

1.00 

49,103 

1.00 

49,103 

1.00 

49,103 

1.00 

OFFICE  SERVICES  COOR  1 

47,121 

1.00 

50,070 

1.00 

50,070 

1.00 

50,070 

1.00 

ACCOUNT  CLERK  II 

0 

0.00 

24,633 

1.00 

24,633 

1.00 

24,633 

1.00 

ACCOUNTANT  1 

100,489 

3.00 

141,346 

4.00 

141,346 

4.00 

141,346 

4.00 

ACCOUNTANT  II 

70,800 

2.00 

73,939 

2.00 

73,939 

2.00 

73,939 

2.00 

ACCOUNTANT  III 

54,613 

1.29 

43,349 

1.00 

43,752 

1.00 

43,752 

1.00 

BUDGET  ANAL  II 

2,669 

0.08 

0 

0.00 

0 

0.00 

0 

0.00 

BUDGET  ANAL  III 

36,592 

0.92 

41,719 

1.00 

49,960 

1.00 

49,960 

1.00 

PERSONNEL  OFCR  II 

50,152 

1.00 

51,739 

1.00 

51,744 

1.00 

51,744 

1.00 

HUMAN  RELATIONS  OFCR  II 

43,526 

1.00 

46,251 

1.00 

46,251 

1.00 

46,251 

1.00 

PERSONNEL  ANAL  1 

38,501 

1.04 

39,033 

1.00 

71,952 

2.00 

71,952 

2.00 

PERSONNEL  ANAL  II 

3,635 

0.08 

45,798 

1.00 

0 

0.00 

0 

0.00 

RESEARCH  ANAL  II 

37,836 

1.00 

40,204 

1.00 

40,204 

1.00 

40,204 

1.00 

RESEARCH  ANAL  IV 

50,152 

1.00 

51,739 

1.00 

51,744 

1.00 

51,744 

1.00 

PUBLIC  INFORMATION  ADMSTR 

54,465 

1.00 

56,189 

1.00 

56,189 

1.00 

56,189 

1.00 

TRAINING  TECH  III 

50,152 

1.00 

51,739 

1.00 

51,744 

1.00 

51,744 

1.00 

EXECUTIVE  1 

27,832 

1.00 

29,573 

1.00 

29,573 

1.00 

29,573 

1.00 

PERSONNEL  CLERK 

29,093 

0.96 

32,260 

1.00 

32,260 

1.00 

32,260 

1.00 

MANAGEMENT  ANAL  II  ES 

45,252 

1.00 

48,085 

1.00 

48,085 

1.00 

48,085 

1.00 

ADMINISTRATIVE  ANAL  II 

35,092 

1.00 

77,492 

2.00 

36,204 

1.00 

36,204 

1.00 

ADMINISTRATIVE  ANAL  III 

44,401 

1.00 

47,180 

1.00 

47,180 

1.00 

47,180 

1.00 

1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007            FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC          GOV  REC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

DIRECTOR  AND  STAFF 
CORE 


MOTOR  VEHICLE  DRIVER 

59,540 

2.58 

48,509 

2.00 

26,340 

1.00 

26,340 

1.00 

GRAPHICS  SPV 

41,621 

1.00 

44,227 

1.00 

44,227 

1.00 

44,227 

1.00 

FISCAL  &  ADMINISTRATIVE  MGR  B1 

48,133 

1.00 

51,152 

1.00 

51,152 

1.00 

51,152 

1.00 

FISCAL  &  ADMINISTRATIVE  MGR  B2 

64,951 

1.12 

59,822 

1.00 

0 

0.00 

0 

0.00 

FISCAL  &  ADMINISTRATIVE  MGR  B3 

65,826 

1.00 

67,906 

1.00 

67,908 

1.00 

67,908 

1.00 

HUMAN  RESOURCES  MGR  B2 

114,819 

2.00 

118,446 

2.00 

118,446 

2.00 

118,446 

2.00 

RESEARCH  MANAGER  B2 

54,463 

1.00 

56,189 

1.00 

56,189 

1.00 

56,189 

1.00 

STATE  DEPARTMENT  DIRECTOR 

100,764 

1.00 

103,954 

1.00 

103,954 

1.00 

103,954 

1.00 

DEPUTY  STATE  DEPT  DIRECTOR 

86,158 

0.90 

98,583 

1.00 

98,583 

1.00 

98,583 

1.00 

DESIGNATED  PRINCIPAL  ASST  DEPT 

107,231 

2.17 

161,385 

3.00 

122,351 

2.00 

122,351 

2.00 

LEGAL  COUNSEL 

218,164 

3.38 

268,850 

4.00 

268,850 

4.00 

268,850 

4.00 

CHIEF  COUNSEL 

9,659 

0.13 

0 

0.00 

77,256 

1.00 

77,256 

1.00 

CLERK 

2,345 

0.11 

16,343 

0.50 

98,575 

4.50 

98,575 

4.50 

SPECIAL  ASST  OFFICE  &  CLERICAL 

107,206 

2.91 

165,902 

5.00 

150,778 

3.50 

150,778 

3.50 

BENEFITS 

74,632 

0.00 

88,037 

0.00 

88,037 

0.00 

88,037 

0.00 

TOTAL  -  PS 

2,416,651 

55.48 

2,734,142 

60.50 

2,711,975 

60.00 

2,711,975 

60.00 

TRAVEL,  IN-STATE 

24,855 

0.00 

30,000 

0.00 

60,000 

0.00 

60,000 

0.00 

TRAVEL,  OUT-OF-STATE 

4,481 

0.00 

15,000 

0.00 

50,000 

0.00 

50,000 

0.00 

FUEL  &  UTILITIES 

19,640 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

SUPPLIES 

968,943 

0.00 

1,554,289 

0.00 

1,500,000 

0.00 

1,500,000 

0.00 

PROFESSIONAL  DEVELOPMENT 

38,828 

0.00 

125,000 

0.00 

115,000 

0.00 

115,000 

0.00 

COMMUNICATION  SERV  &  SUPP 

25,422 

0.00 

270,000 

0.00 

175,000 

0.00 

175,000 

0.00 

PROFESSIONAL  SERVICES 

341,902 

0.00 

1,113,159 

0.00 

985,456 

0.00 

913,512 

0.00 

JANITORIAL  SERVICES 

625 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

M&R  SERVICES 

105,245 

0.00 

950,000 

0.00 

700,000 

0.00 

700,000 

0.00 

MOTORIZED  EQUIPMENT 

136,009 

0.00 

53,089 

0.00 

0 

0.00 

0 

0.00 

OFFICE  EQUIPMENT 

845 

0.00 

10,000 

0.00 

2,000 

0.00 

2,000 

0.00 

OTHER  EQUIPMENT 

100,309 

0.00 

10,000 

0.00 

50,000 

0.00 

50,000 

0.00 

PROPERTY  &  IMPROVEMENTS 

0 

0.00 

5,000 

0.00 

0 

0.00 

0 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

60,764 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

19,444 

0.00 

35,000 

0.00 

34,000 

0.00 

34,000 

0.00 

MISCELLANEOUS  EXPENSES 

44,520 

0.00 

30,000 

0.00 

28,000 

0.00 

28,000 

0.00 

1/15/0817:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


DIRECTOR  AND  STAFF 
CORE 

REBILLABLE  EXPENSES 

TOTAL -EE 
REFUNDS 

TOTAL  - PD 


41 ,379 


0.00 


55,000 


0.00 


100,000 


0.00 


1,933,211 

200 


0.00 

0.00 


4,255,537 

5,000 


0.00 

0.00 


3,799,456 

5,000 


0.00 

0.00 


200 


0.00 


5,000 


0.00 


5,000 


0.00 


100,000 


3,727,512 

5,000 


5,000 


0.00 


0.00 

0.00 


0.00 


GRAND  TOTAL 


$4,350,062 


55.48 


$6,994,679 


60.50 


$6,516,431 


60.00 


$6,444,487 


60.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$0 

$4,350,062 
$0 


0.00 
55.48 
0.00 


$0 

$6,994,679 
$0 


0.00 
60.50 
0.00 


$0 

$6,516,431 
$0 


0.00 
60.00 
0.00 


$0 

$6,444,487 
$0 


0.00 
60.00 
0.00 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Administration 


Program  is  found  in  the  following  core  budget(s):  Director  and  Staff 


1 .  What  does  this  program  do? 

Administration  provides  the  following  support  functions  to  six  agencies:  administrative  services  (procurement,  forms  and  supply),  financial  management,  human 
resources,  lega!  services,  public  information,  legislative  affairs  and  research  and  analysis. 

The  cost  of  these  administrative  functions  is  shared  among  the  programs  within  the  department  that  benefit  from  these  services.  As  a  result,  fiscal  year  2009  is  cost 
allocated  as  follows:  General  Revenue  (6.89%);  Workers'  Compensation  (19.32%);  and  federal  (73.79%).  The  Department  also  transfers  monies  from  the 
programs  that  receive  direct  services  from  the  administrative  sections,  including  General  Revenue,  Workers'  Comp,  Special  Employment  Security  and  Federal 
funds. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

An  administrative  fund  was  created  under  Chapter  286  which  allows  the  Department  of  Labor  and  Industrial  Relations  to  expend  funds  which  relate  to  the 
administration  of  the  laws  under  the  jurisdiction  of  the  Department. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

While  the  structure  of  Administration  is  not  required,  certain  functions  such  as  mailing,  accounting,  and  so  forth  are  mandated  under  programs  within  the 
Department. 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No. 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


10,200,000 


5,200,000 


200,000 


9 

Set 


so 


<o 


IV 

A  <*f 


$  ft 


i 


■  GR 

0 FEDERAL 
|  □  OTHER 

Ibtotal 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Administration 


Program  is  found  in  the  following  core  budget(s);  Director  and  Staff 


6.  What  are  the  sources  of  the  "Other  "  funds? 

Workers'  Compensation  Fund  (0652),  Crime  Victims'  Compensation  Fund  (0681)(ends  FY  2008)  and  Special  Employment  Security  Fund  (0949) 

7a.    Provide  an  effectiveness  measure. 


B50,000,000 
W8.000.000 

£46,000,000 
W4.000.000 
£42,000,000 


$49,433,187 


I 


FY  2005 


$46,900,000 


Department  Expenditures 


$47,000,000 


$44,986,599 


Jm 


$45,188,510 


$45,000,000 


FY  2006 


FY  2007 


FY  2008 


$46,000,000 


FY  2009 


$46,000,000 

m 

FY  2010 


!  a  Projected  ■  Actual  Z  Targeted 


No  projection  was  made  in  fiscal  year  2005. 


7b.    Provide  an  efficiency  measure. 


Percentage  of  Dept.  Admin  Expenditures  to  the  Total  Dept. 
Expenditures 


15% 
10% 

5%|11'5%  10% 

0% 


"10"%     T0%~~       10%     -  1Q% 


Percentage  of  Dept.  Admin.  FTEs  to  the  Total  Dept. 
FTEs 


9% 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  201 0 


-♦—Projected    M  Actual 


Targeted  ! 


-•—Projected  -•—Actual     •  Targeted 


No  projections  were  made  for  fiscal  years  2005  and  2006. 


No  projections  were  made  for  fiscal  years  2005  and  2006. 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 

Program  Name:  Administration 

Program  is  found  in  the  following  core  budget(s):  Director  and  Staff 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005                        FY  2006 
Proj.         Actual         Pro].  Actual 

FY  2007 
Proj.  Actual 

FY  2008 
Proj. 

FY  2009 
Target 

FY  2010 
Target 

Number  of  department 

employees                         N/A           1,036          1,030  987 

1 ,000  855 

865.96* 

865.96* 

865.96* 

*Budgeted  FTE 

7d.    Provide  a  customer  satisfaction  measure,  if  available, 

N/A 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 


Budget  Unit 

Ut^lofUN  llelli 

FY  9IOT7 

FY  OWCV7 

fv  onnR 
r  i  cuuo 

fv  onrift 

FV  OflftQ 

r  t  zuuy 

r  T  £UU9 

fv  9nna 

r  T  £UU9 

fv  ortna 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

DUDucT 

BUDucT 

DfcPT  ncQ 

DEPT  REQ 

f^f~\\ f  DCS* 

GOV  FfcC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADMIN  SERVICES-TRANSFER 

CORE 

FUND  TRANSFERS 

RFNFR4I  RF\/FMIIP 

n  nn 
u.uu 

O/O,  fVO 

n  nn 
U.UU 

n  nn 
U.UU 

n  nn 
U.UU 

DIV  OF  LABOR  STANDARDS  FEDERAL 

83,563 

0.00 

69,086 

0.00 

58,627 

0.00 

58,627 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

5,413,307 

0.00 

5,208,407 

0.00 

5,522,729 

0.00 

5,522,729 

0.00 

WORKERS  COMPENSATION 

1,349,710 

0.00 

1,046,489 

0.00 

952,868 

0.00 

952,868 

0.00 

CRIME  VICTIMS  COMP  FUND 

66,080 

0.00 

42,766 

0.00 

0 

0.00 

0 

0.00 

SPECIAL  EMPLOYMENT  SECURITY 

93,001 

0.00 

200,000 

0.00 

200,000 

0.00 

200,000 

0.00 

TOTAL  - TRF 

7,618,066 

0.00 

6,940,451 

0.00 

7,077,709 

0.00 

7,077,709 

0.00 

TOTAL 

7,618,066 

0.00 

6,940,451 

0.00 

7,077,709 

0.00 

7,077,709 

0.00 

Admin  transfer  for  COLA  - 1625006 

FUND  TRANSFERS 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

7,091 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

0 

0.00 

0 

0.00 

0 

0.00 

1,729 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

0 

0.00 

0 

0.00 

0 

0.00 

73,756 

0.00 

WORKERS  COMPENSATION 

0 

0.00 

0 

0.00 

0 

0.00 

19,749 

0.00 

TOTAL  -  TRF 

0 

0.00 

0 

0.00 

0 

0.00 

102,325 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

102,325 

0.00 

SRAND  TOTAL 

$7,618,066 

0.00 

$6,940,451 

0.00 

$7,077,709 

0.00 

$7,180,034 

0.00 

1/18/0815:45 
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CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations  Budget  Unit  62602C 

Division  Director  and  Staff   


Core  -  Administrative  Fund  Transfers 


1.  CORE  FINANCIAL  SUMMARY  

FY  2009  Budget  Request  FY  2009  Governor's  Recommendation 


GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

343,485 

5,581,356 

1,152,868 

7,077,709 

TRF 

343,485 

5,581 ,356 

1,152,868 

7,077,709 

Total 

343,485 

5,581,356 

1,152,868 

7,077,709 

Total 

343,485 

5,581,356 

1,152,868 

7,077,709 

FTE 


Est  Fringe 


0.00 


0 


0.00 


0 


0.00 


0 


0.00 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation, 


FTE 


Est  Fringe 


0.00 


0 


0.00 


0 


0.00 


0) 


0.00 


0 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds: 


Workers'  Compensation  Fund  (0652)  and  Special 
Employment  Security  Fund  (0949). 


Other  Funds: 


Workers'  Compensation  Fund  (0652)  and  Special 
Employment  Security  Fund  (0949). 


2.  CORE  DESCRIPTION  

The  Director  and  Staff  pays  its  Personal  Services  and  Expense  and  Equipment  expenditures  from  the  Department  of  Labor  and  Industrial  Relations  (DOLIR ) 
Administrative  Fund.  In  compliance  with  its  federal  cost  allocation  plan,  the  Department  transfers  monies  into  this  fund  from  its  five  funding  sources:  General 
Revenue,  Federal,  Workers'  Compensation  and  Special  Employment  Security  funds.  By  using  the  DOLIR  Administrative  Fund,  the  Department  complies  with  the 
cost  allocation  requirements  more  efficiently  in  payment  and  payroll  processing  and  procurement.  In  fact,  the  DOLIR  Administrative  Fund  reduces  data  entry  by 
at  least  67%.  Fiscal,  payroll,  and  procurement  staff  can  input  one-line  accounting  distributions  rather  than  three-line  entries,  which  were  entered  when  costs  were 
allocated  over  three  funds  for  each  transaction. 

The  transfers  include  amounts  necessary  to  meet  required  fringe  benefit  transfers  for  the  fund,  which  appear  in  HB  5. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Administration 


CORE  DECISION  ITEM 


Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  62602C 


Division 

Director  and  Staff 

Core  - 

Administrative  Fund  Transfers 

4.  FINANCIAL  HISTORY 


FY  2005       FY  2006       FY  2007       FY  2008 
Actual        Actual        Actual     Current  Yr. 


Appropriation  (All  Funds) 

16,340,981 

13,654,073 

11,267,668 

6,940,451 

Less  Reverted  (All  Funds) 

(1,368) 

0 

0 

N/A 

Budget  Authority  (All  Funds) 

16,339,613 

13,654,073 

11,267,668 

N/A 

Actual  Expenditures  (All  Funds) 

10,336,055 

10,318,515 

7,618,066 

N/A 

Unexpended  (All  Funds) 

6,003,558 

3,335,558 

3,649,602 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

N/A 

N/A 

Federal 

5,146,878 

3,076,977 

3,200,604 

N/A 

Other 

856,680 

258,581 

448,998 

N/A 

(D 

(2) 

<2> 

(3) 

1 1 ,000,000 


10,000,000 


9,000,000 


8,000,000 


7,000,000 


Actual  Expenditures  (All  Funds) 


10,336,055 

■  

10,318,515 

7,61 8,066 

FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  -  The  FY  2005  Beginning  fund  balance  was  $213,448,  nearly  $800,000  less  than  the  previous  year.  Administrative  Fund  PS  and  Fringe 

Benefit  costs  increased  around  $258,000  due  to  the  $1,200  per  employee  salary  increase.  Total  Director  and  Staff  PS  and  E&E 
expenditures  were  $9,887,378. 

(2)  -  Excess  appropriation  authority  was  reduced. 

(3)  -  Transfers  needed  to  pay  Office  of  Administration  costs  related  to  ITSD  and  OA  FMDC,  totaling  $3,610,085  were  segregated  in  separate 
appropriated  transfers  which  follow  this  decision  item. 
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CORE  RECONCILIATION  DETAIL 


48 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMIN  SERVICES-TRANSFER 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

TAFP  AFTER  VETOES 

TRF 

0.00 

373,703 

5,277,493 

1 ,289,255 

6,940,451 

Total 

0.00 

373,703 

5,277,493 

1,289,255 

6,940,451 

DEPARTMENT  CORE  ADJUSTMENTS 

Transfer  Out              544  T470  TRF 

0.00 

(4,856) 

0 

0 

(4,856) 

Core  Reduction 

10 

T473 

TRF 

0.00 

0 

0 

(42,766) 

(42,766) 

Core  Reallocation 

66 

T471 

TRF 

0.00 

0 

(129,004) 

0 

(129,004) 

Core  Reallocation 

66 

T470 

TRF 

0.00 

(40,678) 

0 

0 

(40,678) 

Core  Reallocation 

66 

T472 

TRF 

0.00 

0 

0 

(26,137) 

(26,137) 

Core  Reallocation 

540 

T471 

TRF 

0.00 

0 

3,717 

0 

3,717 

Core  Reallocation 

540 

T470 

TRF 

0.00 

(3,717) 

0 

0 

(3,717) 

Core  Reallocation 

542 

T470 

TRF 

0.00 

19,033 

0 

0 

19,033 

Core  Reallocation 

542 

T472 

TRF 

0.00 

0 

0 

58,750 

58,750 

continued  compliance  with  DOLIR's  cost  allocation 
plan  which  includes  OA  ITSD  DOLIR. 


Fund  transfers  approp  reallocated  to  divisions  to  pay 
their  printing  charges  directly. 

Fund  transfers  approp  reallocated  to  divisions  to  pay 
their  printing  charges  directly. 

Fund  transfers  approp  reallocated  to  divisions  to  pay 
their  printing  charges  directly. 

Reallocation  of  GR  funding  to  LIRC  and  federal 
funding  from  LIRC  to  meet  cost  allocation  plan 
requirements. 

Reallocation  of  GR  funding  to  LIRC  and  federal 
funding  from  LIRC  to  meet  cost  allocation  plan 
requirements. 

Reallocates  from  Admin  Services  -  OA  Transfers  to 
allow  cost  allocation  realignment  to  be  completed  in 
Admin  Services  Transfers. 

Reallocates  from  Admin  Services  -  OA  Transfers  to 
allow  cost  allocation  realignment  to  be  completed  in 
Admin  Services  Transfers. 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMIN  SERVICES-TRANSFER 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reallocation       542  T471  TRF 


Core  Reallocation 
Core  Reallocation 


543  T472  TRF 
543  T471  TRF 


NET  DEPARTMENT  CHANGES 
DEPARTMENT  CORE  REQUEST 

TRF 


FTE 


GR 


Federal 


Other 


Total  Explanation 


0.00 

0.00 
0.00 
0.00 

0.00 


0  302,916 


0 


0  0  (126,234) 

0         126,234  0 
(30,218)         303,863  (136,387) 


302,916  Reallocates  from  Admin  Services  -  OA  Transfers  to 
allow  cost  allocation  realignment  to  be  completed  in 
Admin  Services  Transfers. 

(126,234)  Realigns  funding  sources  to  comply  with  the 
department's  federal  cost  allocation  plan. 

126,234  Realigns  funding  sources  to  comply  with  the 
department's  federal  cost  allocation  plan. 

137,258 


343,485       5,581,356       1,152,868  7,077,709 


Total 

0.00 

343,485 

5,581,356 

1,152,868 

7,077,709 

GOVERNOR'S  RECOMMENDED  CORE 

TRF 

0.00 

343,485 

5,581,356 

1,152,868 

7,077,709 

Total 

0.00 

343,485 

5,581,356 

1,152,868 

7,077,709 
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Department  of  Labor  and  Industrial  Relations 


50 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REG 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMIN  SERVICES-TRANSFER 
CORE 

FUND  TRANSFERS 
TOTAL  - TRF 


7,618,066 


0.00 


6,940,451 


0.00 


7,077,709 


0.00 


7,077,709 


0.00 


7,618,066 


0.00 


6,940,451 


0.00 


7,077,709 


0.00 


7,077,709 


0.00 


GRAND  TOTAL 


$7,618,066 


0.00 


$6,940,451 


0.00 


$7,077,709 


0.00 


$7,077,709 


0.00 


GENERAL  REVENUE  $612,405  0.00  $373,703  0.00  $343,485  0.00  $343,485  0.00 

FEDERAL  FUNDS  $5,496,870  0.00  $5,277,493  0.00  $5,581,356  0.00  $5,581,356  0.00 

OTHER  FUNDS  $1,508,791  0.00  $1,289,255  0.00  $1,152,868  0.00  $1,152,868  0.00 


1/15/0817:36 
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NEW  DECISION  ITEM 
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Ur 
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5  1 

Department  Labor  and  Industrial  Relations 

Division  Director  and  Staff 

Dl  Name  Pay  Plan  Transfer  with  Fringes 

1625006 

1.  AMOUNT  OF  REQUEST 

FY  2009  Budget  Request 
GR            Federal  Other 

Total 

FY  2009  Governor's  Recommendation 
GR            Fed          Other  Total 

PS                                     0               0  0 
EE                                     0               0  0 
TRANS                               0               0  0 

0 
0 
0 

PS 
EE 

TRANS 

0               0               0  0 
0               0               0  0 
7,091         75,485         19,749  102,325 

Total                                 0               0  0 

0 

Total 

7,091         75,485         19,749  102,325 

FTE                                0.00           0.00  0.00 

0.00 

FTE 

0.00            0.00            0.00  0.00 

Est.  Fringe                        0              0  0 

0 

Esf.  Fringe 

0               0               0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds:      Workers'  Compensation 

Other  Funds: 

2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 

New  Legislation 

New  Program 

Supplemental 

Federal  Mandate 

Program  Expansion 

Cost  to  Continue 

GR  Pick-Up 

Space  Request 

Equipment  Replacement 

X          Pay  Plan 

Other: 

3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 

The  Director  and  Staff  pays  its  Personal  Services  expenditures  from  the  Department  of  Labor  and  Industrial  Relations  (DOLIR)  Administrative  Fund.  In  compliance 
with  its  federal  cost  allocation  plan,  the  Department  transfers  monies  into  this  fund  from  four  funding  sources:  Genera!  Revenue,  Federal,  Workers'  Compensation 
and  Crime  Victims'  Compensation  funds.  Besides  transferring  the  monies  for  Personal  Services,  the  Department  must  also  transfer  monies  necessary  to  cover  the 
related  fringe  benefit  costs.  The  Pay  Plan  increases  the  Personal  Services  costs  of  the  Director  and  Staff  by  $  78,720,  which  must  be  transferred  into  the 
Administrative  Fund  from  the  Department's  various  funding  sources.  In  addition,  there  will  be  increased  fringe  benefits  of  $  23,605  which  must  also  be  transferred 
for  a  total  transfer  of  $102,034. 
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NEW  DECISION  ITEM 
RANK:        10  OF 
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Department  Labor  and  Industrial  Relations  

Division  Director  and  Staff  

PI  Name  Pay  Plan  Transfer  with  Fringes  1625006 

4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number 
of  FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or 
automation  considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one- 
times  and  how  those  amounts  were  calculated.)  

The  Office  of  Administration,  Division  of  Budget  and  Planning  calculated  the  3%  General  Structure  adjustment  which  totaled  approximately  $78,720  for  the  Director 
and  Staff.  See  the  Decision  Item  under  Department  Wideiox  the  Department  portion.  In  addition,  the  Department  must  transfer  monies  into  the  DOLIR  Administrative 
Fund  for  the  related  fringe  benefit  costs.  The  fringe  benefit  costs  are  OASDHI,  Retirement,  Retiree  Medical  Insurance,  Retiree  Basic  Life  Insurance  and  Long-Term 
Disability,  totaling  29.99%.  The  amount  needed  for  fringes  benefits  would  be  $  23,605. 


The  transfer  by  fund  source  would  be  calculated  as  follows:  General  Revenue  $  7,091  (6.93%),  DLS  Federal  $  1 ,729  (1 .69%),  Workers1  Compensation  $  19,749 
(19.30%)  and  the  Unemployment  Compensation  Admin  Fund  $  73,756  (72.08%).  The  percentages  represent  each  fund's  share  of  the  DOLIR  Administrative  Fund 
Transfer. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Budget  Object 
Class 

Dept  Req 
Job  Class  GR 

Dept  Req 
FED 

Dept  Req 
OTHER 

Dept  Req 
TOTAL 

Dept  Req 
One-Times 

Gov  Rec 
GR 

Gov  Rec 
FED 

Gov  Rec 
OTHER 

Gov  Rec     Gov  Rec 
TOTAL  One-Times 

SalariesAA/ages 

0 

0 

Total  PS 
Total  FTE 

0 

0 

0 

0 
0.0 

0 
0 
0 
0 

0 

0 

0 

0 

0  0 
0.0 

0 
0 
0 
0 

Total  EE 

0 

0 

0 

0 

0 

0 

0 

0 

0  0 

Transfers 

0 

0 

0 

0 

7,091 

75,485 

19,749 

102,325 

Total  TRANS 

0 

0 

0 

0 

0 

7,091 

75,485 

19,749 

102,325  0 

Grand  Total 

0 

0 

0 

0 

0 

7,091 

75,485 

19,749 

102,325  0 
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Department  Labor  and  industrial  Relations 

Division  Director  and  Staff 

Dl  Name  Pay  Plan  Transfer  with  Fringes                          1 625006 

6.  PERFORMANCE  MEASURES  (If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 

6a.         Provide  an  effectiveness  measure.  6b. 

Provide  an  efficiency  measure. 

N/A  -  Financing  mechanism  only. 

N/A  -  Financing  mechanism  only. 

6c.         Provide  the  number  of  clients/individuals  served,  if  applicable.  6d. 

Provide  a  customer  satisfaction  measure,  if 

available. 

N/A  -  Financing  mechanism  only. 

N/A  -  Financing  mechanism  only. 

7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 

N/A. 

5  3 


Department  of  Labor  and  Industrial  Relations 


DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMIN  SERVICES-TRANSFER 
Admin  transfer  for  COLA  - 1625006 
FUND  TRANSFEFIS 
TOTAL  -  TRF 


0.00 


0.00 


0.00 


102,325 


0.00 


0.00 


0.00 


102,325 


0.00 


0.00 


GRAND  TOTAL 


0.00 


$0 


0.00 


$0 


0.00 


$102,325 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $7,091  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $75,485  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $19,749  0.00 


1/15/0817:36 
im_didetail 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  SUMMARY 

Riirifipt  Unit 

L»* UUUUi  Willi 

decision  uem 

r  T  £\i\JI 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

cv  onna 

CV  OftftQ 

r?  dUUis 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADMIN  SERVICES  OA  -  TRANSFER 

CORE 

rUIMU  1  nMlMorCriO 

GENERAL  REVENUE 

0 

0.00 

239,349 

0.00 

221,006 

0.00 

221,006 

0.00 

D!V  OF  LABOR  STANDARDS  FEDERAL 

0 

0,00 

61,371 

0.00 

54,209 

0.00 

54,209 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

0 

0.00 

2,601,066 

0.00 

2,312,697 

0.00 

2,312,697 

0.00 

WORKERS  COMPENSATION 

0 

O.uu 

C7C  port 

0.00 

619,713 

0.00 

619,713 

0.00 

CRIME  VICTIMS  COMP  FUND 

0 

0.00 

31,769 

0.00 

0 

0.00 

0 

0.00 

TOTAL  - TRF 

0 

0,00 

3,610,085 

0.00 

3,207,625 

0.00 

3,207,625 

0.00 

TOTAL 

0 

0.00 

3,610,085 

0.00 

3,207,625 

0.00 

3,207,625 

0.00 

Admin  transfer  for  COLA  - 1625006 

FUND  TRANSFERS 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

3,155 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

0 

0.00 

0 

0.00 

0 

0.00 

769 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

0 

0.00 

0 

0.00 

0 

0.00 

32,818 

0.00 

WORKERS  COMPENSATION 

0 

0.00 

0 

0.00 

0 

0.00 

8,787 

0.00 

TOTAL  - TRF 

0 

0.00 

0 

0.00 

0 

0.00 

45,529 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

45,529 

0.00 

GRAND  TOTAL 

$0 

0.00 

$3,610,085 

0.00 

$3,207,625 

0.00 

$3,253,154 

0.00 

1/18/0815:45 
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CORE  DECISION  ITEM 
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Department  Department  of  Labor  and  Industrial  Relations 
Division  Director  and  Staff 


Budget  Unit  62603C 


Core  - 


Admin  Fund  Transfers  for  OA  Services 


1.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

221,006 

2,366,906 

619,713 

3,207,625 

TRF 

221,006 

2,366,906 

619,713 

3,207,625 

Total 

221,006 

2,366,906 

619,713 

3,207,625 

Total 

221,006 

2,366,906 

619,713 

3,207,625 

FTE 


0.00 


0.00 


0.00 


0.00 


FTE 


0.00 


0.00 


0.00 


0.00 


Est  Fringe 


0 


0 


0 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Est,  Fringe 


0 


0 


Other  Funds:       Workers'  Compensation  Fund  (0652) 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 


2.  CORE  DESCRIPTION 


The  OA,  USD  DOLIR  pays  some  of  its  Personal  Services  and  Expense  and  Equipment  expenditures  from  the  Department  of  Labor  and  Industrial  Relations  (DOLIR 
)  Administrative  Fund.  OA  ITSD  Personal  Services,  Fringe  Benefit  and  Expense  &  Equipment  appropriations  from  the  DOLIR  Administrative  Fund  are  expected  to 
be  $2,988,702  as  the  fund's  share  of  expenditures  decreased  from  42.21  to  39.05  percent.  In  compliance  with  its  federal  cost  allocation  plan,  the  Department 
transfers  monies  into  this  fund  from  three  funding  sources:  General  Revenue,  Federal  and  Workers'  Compensation  funds.  By  using  the  DOLIR  Administrative 
Fund,  the  Department  complies  with  the  cost  allocation  requirements  more  efficiently. 

The  transfers  include  amounts  necessary  to  meet  required  OA  ITSD  fringe  benefit  transfers  for  the  fund,  which  appear  in  HB  5. 

In  addition,  OA  Facilities  Management,  Design  &  Construction  charges  the  DOLIR  Administrative  Fund  directly  for  state-owned  building  operational  costs.  The 
Department  expects  charges  of  $218,922  in  FY  2009,  a  reduction  of  $123,752.  In  FY  2009,  space  assignments  were  adjusted  and  the  Director  and  Staff 
consolidated  its  employees  into  a  smaller  area,  vacating  19,867  sq  ft,  which  was  taken  over  by  other  agencies. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Administration 
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CORE  DECISION  ITEM 


Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  62603C 


Division 

Director  and  Staff 

Core  - 

Admin  Fund  Transfers  for  OA  Services 

4.  FINANCIAL  HISTORY 


FY  2005       FY  2006       FY  2007       FY  2008 
Actual        Actual        Actual     Current  Yr. 


Actual  Expenditures  (All  Funds) 


Appropriation  (AH  Funds) 

0 

0 

0 

3,610,085 

i 

!  4,000,000 

Less  Reverted  (AH  Funds) 

0 

0 

N/A 

N/A 

Budget  Authority  (All  Funds) 

0 

0 

0 

N/A 

3,000,000 

Actual  Expenditures  (All  Funds) 

0 

0 

0 

N/A 

Unexpended  (All  Funds) 

0 

0 

N/A 

N/A 

2,000,000 
1,000,000 

Unexpended,  by  Fund: 
General  Revenue 

0 

0 

N/A 

N/A 

Federal 

0 

0 

N/A 

N/A 

Other 

0 

0 

N/A 

N/A 

0 

FY  2005 


FY  2006 


FY  2007 


NOTES.  Fy  2008  is  the  first  year  that  the  transfers  for  OA  costs  were  separately  appropriated.  Previously  any  charges  were  included  in  the 

Administrative  Fund  Transfer  appropriation  for  the  Department's  use. 


CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMIN  SERVICES  OA  -  TRANSFER 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


TAFP  AFTER  VETOES 


TRF 


Total 


FTE 


0.00 


0.00 


DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction  11    T893     TRF  0.00 

Core  Reallocation        541  T890     TRF  0.00 

Core  Reallocation        541  T891      TRF  0.00 

Core  Reallocation        541  T892     TRF  0.00 

Core  Reallocation        541  T893     TRF  0.00 

Core  Reallocation        541  T889     TRF  0.00 

NET  DEPARTMENT  CHANGES  0.00 
DEPARTMENT  CORE  REQUEST 

TRF  0.00 


GR 


Federal 


Other 


Total  Explanation 


239,349  2,662,437 


708,299  3,610,085 


239,349  2,662,437 


708,299  3,610,085 


0  0  (21,761) 

0  (7,162)  0 

0  (288,369)  0 

0  0  (56,817) 


(18,343) 
(18,343) 

221,006 


0  (10,008) 


(295,531) 


2,366,906 


(88,586) 


(21,761) 
(7,162) 

(288,369) 
(56,817) 
(10,008) 
(18,343) 

(402,460) 


To  reallocate  to  DOLIR  Administrative  Fund 
Transfers  to  complete  reallocation  of  funding 
sources  in  compliance  with  cost  allocation  plan. 

To  reallocate  to  DOLIR  Administrative  Fund 
Transfers  to  complete  reallocation  of  funding 
sources  in  compliance  with  cost  allocation  plan. 

To  reallocate  to  DOLIR  Administrative  Fund 
Transfers  to  complete  reallocation  of  funding 
sources  in  compliance  with  cost  allocation  plan. 

To  reallocate  to  DOLIR  Administrative  Fund 
Transfers  to  complete  reallocation  of  funding 
sources  in  compliance  with  cost  allocation  plan. 

To  reallocate  to  DOLIR  Administrative  Fund 
Transfers  to  complete  reallocation  of  funding 
sources  in  compliance  with  cost  allocation  plan. 


619,713  3,207,625 


Total 


0.00 


221,006  2,366,906 


619,713  3,207,625 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMIN  SERVICES  OA  -  TRANSFER 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class  FTE  GR  Federal  Other  Total  Explanation 

GOVERNOR'S  RECOMMENDED  CORE 

TRF  0.00         221,006       2,366,906         619,713  3,207,625 

Total  0.00         221,006       2,366,906         619,713  3,207,625 
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Department  of  Labor  and  Industrial  Relations 

Budget  Unit 


60 

DECISION  ITEM  DETAIL 


Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
PTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMIN  SERVICES  OA  -  TRANSFER 
CORE 

FUND  TRANSFERS 
TOTAL - TRF 


0.00 


3,610,085 


0.00 


3,207,625 


0.00 


3,207,625 


0.00 


0.00 


3,610,085 


0.00 


3,207,625 


0.00 


3,207,625 


0.00 


GRAND  TOTAL 


$0 


0.00 


$3,610,085 


0.00 


$3,207,625 


0.00 


$3,207,625 


0.00 


GENERAL  REVENUE  $0  0.00  $239,349  0.00  $221,006  0.00  $221,006  0.00 

FEDERAL  FUNDS  $0  0.00  $2,662,437  0.00  $2,366,906  0.00  $2,366,906  0.00 

OTHER  FUNDS  $0  0.00  $708,299  0.00  $619,713  0.00  $619,713  0.00 


1/15/08  17:36 
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NEW  DECISION  ITEM 
RANK:        10  OF 
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Department  Labor  and  Industrial  Relations  

Division  Director  and  Staff  

PI  Name  OA  Pay  Plan  Transfer  with  Fringes  1625006 

1.  AMOUNT  OF  REQUEST 


FY  2008  Budget  Request  FY  2008  Governor's  Recommendation 

GR  Federal        Other         Total  GR  Fed  Other  Total 


PS 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

TRANS 

0 

0 

0 

0 

TRANS 

3,155 

33,587 

8,787 

45,529 

Total 

0 

0 

0 

0 

Total 

3,155 

33,587 

8,787 

45,529 

FTE 

Est,  Fringe 


0.00 

0 


0.00 

0 


0.00 

0 


0.00 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


FTE 

Est  Fringe 


0.00 

0 


0.00 

0 


0.00 

0 


0.00 


0 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds:      Workers'  Compensation  Fund  (0652) 


Other  Funds:  Workers'  Compensation  Fund  (0652) 


2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation 
Federal  Mandate 
"GR  Pick-Up 
Pay  Plan 


New  Program 
Program  Expansion 
Space  Request 
Other: 


Supplemental 
Cost  to  Continue 
Equipment  Replacement 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 


The  IT  Service  Division  will  pay  a  portion  of  its  Personal  Services  expenditures  from  the  Department  of  Labor  and  Industrial  Relations  (DOLIR)  Administrative  Fund. 
In  compliance  with  its  federal  cost  allocation  plan,  the  Department  transfers  monies  into  this  fund  from  four  funding  sources:  General  Revenue,  Federal,  Workers' 
Compensation  and  Crime  Victims'  Compensation  funds.  Besides  transferring  the  monies  for  Personal  Services,  the  Department  must  also  transfer  monies 
necessary  to  cover  the  related  fringe  benefit  costs.  The  Pay  Plan  increases  the  Personal  Services  costs  of  the  ITSD  -  DOLIR  by  $  36,414,  which  must  be 
transferred  into  the  Administrative  Fund  from  the  Department's  various  funding  sources.  In  addition,  there  will  be  increased  fringe  benefits  of  $  9,1 15  which  must 
also  be  transferred  for  a  total  transfer  of  $  45,529. 


NEW  DECISION  ITEM 
RANK:        10  OF 


10 


Department  Labor  and  Industrial  Relations  

Division  Director  and  Staff  

PI  Name  OA  Pay  Plan  Transfer  with  Fringes  1 625006 

4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number 
of  FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or 
automation  considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one- 
times  and  how  those  amounts  were  calculated.)  

The  Office  of  Administration,  Division  of  Budget  and  Planning  calculated  the  3%  General  Structure  adjustment  which  totaled  approximately  $  36,414  the  IT  Service 
Division.  In  addition,  the  Department  must  transfer  monies  into  the  DOLIR  Administrative  Fund  for  the  related  fringe  benefit  costs.  The  fringe  benefit  costs  are 
OASDHI,  Retirement,  Retiree  Medical  Insurance,  Retiree  Basic  Life  Insurance  and  Long-Term  Disability,  totaling  25.77%.  The  amount  needed  for  fringes  benefits 
would  be  $9,114. 


The  transfer  by  fund  source  would  be  calculated  as  follows:  General  Revenue  $3,155  (6.93%),  DLS  Federal  $  769  (1 .69%),  Workers'  Compensation  $  8,787  (19.30%) 
and  the  Unemployment  Compensation  Admin  Fund  $  32,818  (72.08%).  The  percentages  represent  each  fund's  share  of  the  DOLIR  Administrative  Fund  Transfer. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Budget  Object 
Class 

Dept  Req 
Job  Class  GR 

Dept  Req 
FED 

Dept  Req 
OTHER 

Dept  Req 
TOTAL 

Dept  Req 
One-Times 

Gov  Rec 
GR 

Gov  Rec 
FED 

Gov  Rec 
OTHER 

Gov  Rec      Gov  Rec 
TOTAL  One-Times 

Salaries/Wages 

0 

0 

Total  PS 
Total  FTE 

0 

0 

0 

0 

0.0 

0 
0 
0 
0 

0 

0 

0 

0 

0  0 
0.0 

0 
0 
0 
0 

Total  EE 

0 

0 

0 

0 

0 

0 

0 

0 

0  0 

Transfers 

0 

0 

0 

0 

3,155 

33,587 

8,787 

45,529 

Total  TRANS 

0 

0 

0 

0 

0 

3,155 

33,587 

8,787 

45,529  0 

Grand  Total 

0 

0 

0 

0 

0 

3,155 

33,587 

8,787 

45,529  0 

NEW  DECISION  ITEM 
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Department  Labor  and  Industrial  Relations  

Division  Director  and  Staff  

PI  Name  OA  Pay  Plan  Transfer  with  Fringes  1625006 

6.  PERFORMANCE  MEASURES  (If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 

6a.         Provide  an  effectiveness  measure.  6b.       Provide  an  efficiency  measure. 

N/A  -  Financing  mechanism  only.  N/A  -  Financing  mechanism  only. 


6c.         Provide  the  number  of  clients/individuals  served,  if  applicable.  6d.       Provide  a  customer  satisfaction  measure,  if 

available. 

N/A  -  Financing  mechanism  only.  N/A  -  Financing  mechanism  only. 


7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 

N/A. 


6  4 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007            FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC          GOV  REC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

ADMIN  SERVICES  OA  -  TRANSFER 
Admin  transfer  for  COLA  - 1625006 

FUND  TRANSFERS   0   O00   0   O00   0_   O00_   45,529   0.00 

TOTAL -TRF  0  OOO  0  O00  0  O00  45,529  0.00 

GRAND  TOTAL  $0  0.00  $0  0.00  $0  0.00  $45,529  0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $3,155  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $33,587  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $8,787  0.00 


1/15/0817:36 

inudldetail 
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Department  of  Labor  and  Industrial 

Relations 

DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

INDUSTRIAL  COMMISSION 

CORE 

PERSONAL  SERVICES 

GENERAL  REVENUE 

55,349 

1,50 

65,392 

1.41 

1 2,443 

0.41 

12,443 

0.41 

UNEMPLOYMENT  COMP  ADMIN 

265,703 

4,52 

427,682 

8.67 

373,129 

7.49 

373,129 

7.49 

WORKERS  COMPENSATION 

438,360 

7,67 

370,756 

5.92 

443,971 

6.10 

443,971 

6.10 

TOTAL  -  PS 

759,412 

13.69 

863,830 

16.00 

829,543 

14.00 

829,543 

14.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

1 6,408 

0,00 

1 1,171 

0.00 

1,997 

0.00 

1,997 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

16,191 

0,00 

73,061 

0.00 

59,892 

0.00 

59,892 

0.00 

WORKERS  COMPENSATION 

26,824 

0.00 

63,337 

0.00 

71 ,263 

0.00 

71,263 

0.00 

TOTAI  -  FP 
1  \J  1  nL  Cc 

59  423 

0,00 

1 47  569 

n  on 

1  OO,  I  *JC- 

0.00 

133,152 

0.00 

TOTAL 

818,835 

13.69 

1,011,399 

16.00 

962,695 

14.00 

962,695 

14.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

r fcriovJnlAL.  otnVloto 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

373 

0.00 

UNEMPLOYMENT  COMP  ADMIN 

0 

0.00 

0 

0.00 

0 

0.00 

11,193 

0.00 

WORKERS  COMPENSATION 

0 

0,00 

0 

0.00 

0 

0.00 

13,320 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

24,886 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

24,886 

0.00 

GRAND  TOTAL 

$818,835 

13.69 

$1,011,399 

16.00 

$962,695 

14.00 

$987,581 

14.00 

1/18/0815:45 
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Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit     63701 C 

Division  Labor  Industrial  Relations  Commission  

Core  -  Administration  


1.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

12,443 

373,129 

443,971 

829,543 

PS 

12,443 

373,129 

443,971 

829,543 

EE 

1,997 

59,892 

71,263 

133,152 

EE 

1,997 

59,892 

71,263 

133,152 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

14,440 

433,021 

515,234 

962,695 

Total 

14,440 

433,021 

515,234 

962,695 

FTE 

0.41 

7.49 

6.10 

14.00 

FTE 

0.41 

7.49 

6.10 

14.00 

Est.  Fringe 

6,192 

185,669 

220,920 

412,781 

Est  Fringe 

6,192 

185,669\ 

220,920 

412,781 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds:       Workers'  Compensation  (Fund  0652) 


Other  Funds:  Workers'  Compensation  (Fund  0652) 


2.  CORE  DESCRIPTION 


The  Labor  and  Industrial  Relations  Commission  (LIRC)  serves  as  a  higher  authority  appeal  board.  The  LIRC  reviews  all  appeals  from  decisions  and  awards  in 
workers'  compensation  cases,  unemployment  insurance  cases,  crime  victims'  compensation  case,  tort  victims'  compensation  cases,  and  objections  to  prevailing  wage 
determinations.  The  LIRC  decisions  and  opinions  are  subject  to  review  by  the  Supreme  Court  and  courts  of  lesser  appellate  jurisdiction.  The  LIRC  is  charged  with  the 
responsibility  to  approve  the  administrative  rules  under  which  the  Department  and  its  Divisions  operate.  Core  funding  is  necessary  to  meet  statutory  mandates. 


A  total  of  $  858  has  been  core  transferred  in  from  the  Director  and  Staff  to  cover  printing  costs  formerly  incurred  in-house  and  now  are  performed  by  OA.  The  LIRC 
has  also  voluntarily  reduced  its  budget  by  1.00  FTE. 

Although  Executive  Order  05-16  had  assigned  the  duties  of  the  State  Board  of  Mediation  (SBM)  to  the  LIRC,  its  rescission  in  FY  2008  by  Executive  Order  07-28, 
restores  those  duties  to  the  SBM  and  as  a  result,  the  portion  of  the  LIRC  budget  related  to  those  duties  has  been  core  reallocated  to  the  SBM.  A  total  of  $34,287  GR 
PS  and  1 .00  FTE  and  $15,275  GR  E&E  has  been  restored  to  the  SBM. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Higher  Authority  Review 


CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit     63701 C 


Division 


Labor  Industrial  Relations  Commission 


Core 


Administration 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 

910,797 

906,702 

986f238 

1 ,01 1 ,399 

1  ace  Rci\/ortoH  /All  f-i  inric\ 

N/A 

Budget  Authority  (All  Funds) 

y  iu,i  /4 

one  onn 

yo4fu  1  <s 

Kl/A 
IN/ A 

Actual  Expenditures  (All  Funds) 

831,756 

768,683 

818,835 

N/A 

Unexpended  (All  Funds) 

78,418 

137,617 

165,178 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

207 

558 

185 

N/A 

Federal 

37,943 

68,871 

91 ,679 

N/A 

Other 

40,268 

68,188 

73,314 

N/A 

(1) 

(2) 

* 

* 

Actual  Expenditures  (All  Funds) 


900,000 


850,000 


800,000 


750,000 


700,000 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  0)  Actual  2005  expenditures  increased  from  FY  2004  as  a  result  of  the  statewide  pay  plan  of  $1,200  per  employee.  With  13.85  actual 

employees  during  FY  2005,  the  LIRC  would  have  a  $16,620  increase  in  expenditures  as  a  result  of  the  pay  plan. 

(2)  By  Executive  Order  05-16,  Governor  Blunt,  using  the  powers  granted  him  in  the  Omnibus  State  Reorganization  Act  of  1974,  transferred 
all  the  powers,  duties,  and  functions  of  the  State  Board  of  Mediation  to  the  Labor  and  Industrial  Relations  Commission.  In  FY  2006,  the 
LIRC  paid  Mediation  costs  from  appropriations  assigned  to  the  State  Board  of  Mediation.  In  FY  2007,  these  appropriations  of  1.20  FTE  and 
a  total  of  $58,990  appropriation  authority  were  reallocated  to  the  LIRC. 

*  Appropriations,  Reversions,  and  Expenditures  of  the  Board  of  Mediation  for  FY  2005  and  2006  are  reported  in  the  Board's  core  budget 
request. 


CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
INDUSTRIAL  COMMISSION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class 

FTE 

GR 

Federal 

Other 

Total  Explanation 

TAFP  AFTER  VETOES 

PS 

16.00 

65,392 

427,682 

370,756 

863,830 

EE 

0.00 

1 1,171 

73,061 

63,337 

147,569 

Total 

16.00 

76,563 

500,743 

434,093 

1,011,399 

DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction 

94 

3096 

PS 

(0.31) 

0 

0 

0 

0  To  eliminate  unfunded  partial  positions  which  total 
one  FTE. 

Core  Reduction 

94 

3094 

PS 

(0.69) 

0 

0 

0 

0  To  eliminate  unfunded  partial  positions  which  total 
one  FTE. 

Core  Reallocation 

59 

4526 

EE 

0.00 

0 

0 

724 

724  Core  reallocation  of  E&E  approp  authority  to  allow 
LIRC  pay  their  printing  costs  directly  rather  than 
through  the  Director  &  Staff. 

Core  Reallocation 

59 

3095 

EE 

0.00 

0 

130 

0 

130  Core  reallocation  of  E&E  approp  authority  to  allow 

I  IRfi  n?iv  th^ir  nrintinn  p/iQt^  riirpr^tk/  rather  thpn 

through  the  Director  &  Staff. 

Core  Reallocation 

59 

3093 

EE 

0.00 

4 

0 

0 

4  Core  reallocation  of  E&E  approp  authority  to  allow 
LIRC  pay  their  printing  costs  directly  rather  than 
through  the  Director  &  Staff. 

Core  Reallocation 

529 

3096 

PS 

0.37 

0 

0 

65,284 

65,284  Realign  core  funding  sources  to  agree  to  FY  2009 
cost  allocation  plan. 

Core  Reallocation 

529 

3094 

PS 

(0.47) 

0 

(56,628) 

0 

(56,628)  Realign  core  funding  sources  to  agree  to  FY  2009 
cost  allocation  plan. 

Core  Reallocation 

529 

3092 

PS 

0.10 

(8,656) 

0 

0 

(8,656)  Realign  core  funding  sources  to  agree  to  FY  2009 
cost  allocation  plan. 

Core  Reallocation 

529 

3095 

EE 

0.00 

0 

(13,299) 

0 

(1 3,299)  Realign  core  funding  sources  to  agree  to  FY  2009 
cost  allocation  plan. 

Core  Reallocation 

529 

3093 

EE 

0.00 

6,097 

0 

0 

6,097  Realign  core  funding  sources  to  agree  to  FY  2009 

cost  allocation  plan. 


CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
INDUSTRIAL  COMMISSION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 


DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reallocation        529  4526       EE  0.00 


Core  Reallocation 


611   3094  PS 


Core  Reallocation        61 1  3092  PS 


Core  Reallocation        61 1  3096  PS 


Core  Reallocation        611  3093  EE 


Core  Reallocation        774  3094  PS 


Core  Reallocation        774  3092  PS 


(0.02) 


0.00 


(1.10)  (48,010) 


0.12 


0.00  (15,275) 


0.00 


3,717 


0 

2,075 


(3,717) 


0 


Core  Reallocation        929  3094       PS  0.00  0  3,717 

NET  DEPARTMENT  CHANGES       {2.00)         (62,123)  (67,722) 


7,202 
0 


7,931 


0 
0 

81,141 


7,202  Realign  core  funding  sources  to  agree  to  FY  2009 
cost  allocation  plan. 

2,075  To  restore  the  State  Board  of  Mediation  as  an  entity 
separate  from  the  LIRC  and  to  restore  the  LIRC 
Legal  Counsel  position  to  the  previous  funding 
allocation. 

(48,010)  To  restore  the  State  Board  of  Mediation  as  an  entity 
separate  from  the  LIRC  and  to  restore  the  LIRC 
Legal  Counsel  position  to  the  previous  funding 
allocation. 

7,931  To  restore  the  State  Board  of  Mediation  as  an  entity 
separate  from  the  LIRC  and  to  restore  the  LIRC 
Legal  Counsel  position  to  the  previous  funding 
allocation. 

(15,275)  To  restore  the  State  Board  of  Mediation  as  an  entity 
separate  from  the  LIRC  and  to  restore  the  LIRC 
Legal  Counsel  position  to  the  previous  funding 
allocation. 

(3,717)  To  reallocate  GR  to  the  LIRC  as  needed  by  the  cost 
allocation  plan  from  DOLIR  Administrative  Fund 
Transfers. 

3,717  To  reallocate  GR  to  the  LIRC  as  needed  by  the  cost 
allocation  plan  from  DOLIR  Administrative  Fund 
Transfers. 

3,717  To  restore  appropriation  authority  after  core 
reallocation  to  SBM. 

(48,704) 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
INDUSTRIAL  COMMISSION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

DEPARTMENT  CORE  REQUEST 

PS            14.00           12,443         373,129         443,971  829,543 

EE  O00  1,997  59,892  71,263  133,152 

Total          14.00          14,440         433,021         515,234  962,695 

GOVERNOR'S  RECOMMENDED  CORE 

PS            14.00           12,443         373,129         443,971  829,543 

EE  O00  1,997          59,892          71,263  133,152 

Total          14.00  14,440         433,021          515,234  962,695 


FLEXIBILITY  REQUEST  FORM 


BUDGET  UNIT  NUMBER: 

63701 C 

DEPARTMENT: 

DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 

BUDGET  UNIT  NAME: 

Labor  and  Industrial  Relations 
Commission 

DIVISION: 

Labor  and  Industrial  Relations  Commission 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 


DEPARTMENT  REQUEST 


The  Labor  and  Industrial  Relations  Commission  is  requesting  20%  flexibility  of  Fund  0101  (Approps  3092  and  3093).  Services  previously  provided 
by  department  staff  may  be  performed  by  staff  from  other  departments  which  would  be  pulled  from  E&E. 


2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  flexibiliity  was  used  in  the  Prior  Year  Budget  and  the  Current 


PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$0 

Unknown 

$13,078  from  PS  to  E&E; 
$2,234  from  E&E  to  PS 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 


PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  Flexibility  was  not  used. 

To  meet  payroll  and  avoid  layoffs,  or  unexpected  costs. 
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Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

INDUSTRIAL  COMMISSION 

CORE 

SR  OFC  SUPPORT  ASST  (STENO) 

0 

0.00 

20,888 

1.00 

25,888 

1.00 

25,888 

1.00 

EXECUTIVE  1 

33,235 

1 .00 

34,287 

1.00 

0 

0.00 

0 

0.00 

LEGAL  COUNSEL 

<OQ  OCA 

i  77  rQQ 

O.O  1 

1  K1  MA 
1  Oo,U14 

O.l  1 

i  KO  Al  A 
IOi5,U  14 

d.l  1 

CHIEF  COUNSEL 

C7  AQO 

i  nn 
1  .uu 

70  A7f\ 

i  nn 

1  .uu 

-70  Q7n 
/o,y/u 

1  AA 

1  .uu 

71  Q7A 

4  AA 

1.0U 

COMMISSION  MEMBER 

1  n*7  "7CQ 

la/ ,/oy 

o  aa 
•c.UU 

^U4,U1 » 

a  nn 

<i.UU 

OA /I  A4Q 

<:U4,uiy 

O  AA 

^.uu 

OAjt  A4A 

A  AA 

COMMISSION  CHAIRMAN 

1  .uu 

1  AO  AAQ 

i  u^,uuy 

\  AA 
1  .UU 

A  AA  AAQ 

1  u^uuy 

<  AA 
1  .UU 

4  AA  AAA 

1  U^.Ouy 

1.00 

CLERK 

a 
u 

A  AA 

u.Uu 

b,«Job 

A  AQ 
0.48 

A 
U 

0.00 

0 

0.00 

SPECIAL  ASST  OFFICE  &  CLERICAL 

1 80,608 

5.00 

1  9^,958 

C  O  i 

O.dl 

4  *  Ann 

£.  1 4,893 

4.89 

21 4,893 

4.89 

PRINCIPAL  ASST  BOARD/COMMISSON 

52,585 

1 .00 

54,250 

4  AA 
l.UU 

55,750 

1.00 

55,750 

1.00 

TOTAL  -  PS 

759,412 

13.69 

863,830 

16.00 

829,543 

14.00 

829,543 

14.00 

TRAVEL,  IN-STATE 

3,462 

0.00 

17,327 

0.00 

12,577 

0.00 

12,577 

0.00 

TRAVEL,  OUT-OF-STATE 

0 

0.00 

10,700 

0.00 

9,710 

0.00 

9,710 

0.00 

SUPPLIES 

29,250 

0.00 

63,581 

0.00 

59,376 

0.00 

59,376 

0.00 

PROFESSIONAL  DEVELOPMENT 

2,188 

0.00 

16,328 

0.00 

16,338 

0.00 

16,338 

0.00 

COMMUNICATION  SERV  &  SUPP 

5,815 

0.00 

10,232 

0.00 

8,885 

0.00 

8,885 

0.00 

PROFESSIONAL  SERVICES 

16,321 

0.00 

1 7,550 

0.00 

16,760 

0.00 

1 6,760 

0.00 

M&R  SERVICES 

1,221 

0.00 

3,983 

0.00 

3,110 

0.00 

3  110 

U.UU 

OFFICE  EQUIPMENT 

1,166 

0.00 

1,452 

0.00 

510 

0.00 

510 

0.00 

OTHER  EQUIPMENT 

0 

0.00 

3,800 

0.00 

3,760 

0.00 

3,760 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

u 

0.00 

10 

0.00 

10 

0.00 

10 

0.00 

EQUIPMENT  RcNTALo  &  LtAbtb 

A 
U 

U.UU 

1,0 1U 

a  aa 
U.UU 

1,010 

0.00 

1,010 

0.00 

MISCELLANtUUo  fcXrfclNbfc:© 

ft 

u 

A  AA 

U.UU 

i  ,oyb 

A  AA 

o.uu 

906 

0.00 

906 

0.00 

REBILLABLE  EXPENSES 

0 

0.00 

200 

0.00 

200 

0.00 

200 

0.00 

TOTAL  -  EE 

59,423 

0.00 

147,569 

0.00 

133,152 

0.00 

133,152 

0.00 

GRAND  TOTAL 

$818,835 

13.69 

$1,011,399 

16.00 

$962,695 

14.00 

$962,695 

14.00 

GENERAL  REVENUE 

$71,757 

1.50 

$76,563 

1.41 

$14,440 

0.41 

$14,440 

0.41 

FEDERAL  FUNDS 

$281,894 

4.52 

$500,743 

8.67 

$433,021 

7.49 

$433,021 

7.49 

OTHER  FUNDS 

$465,184 

7.67 

$434,093 

5.92 

$515,234 

6.10 

$515,234 

6.10 

1/15/08  17:36  Page  14  of  51 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Higher  Authority  Review 


Program  is  found  in  the  following  core  budget(s):  Labor  and  Industrial  Relations  Commission 


1.  What  does  this  program  do? 

Under  this  program,  appeals  from  all  decisions  and  awards  in  workers'  compensation,  unemployment  insurance  compensation,  crime  victims'  compensation,  tort 
victims'  compensation,  and  objections  to  prevailing  wage  determinations  are  heard  at  the  highest  administrative  level.  Hearings  are  held  and  written  opinions  are 
issued  that  are  subject  to  review  by  the  Missouri  Supreme  Court  and  courts  of  lesser  jurisdiction. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

The  duties  and  responsibilities  of  the  LIRC  are  set  out  in  the  Revised  Statutes  of  Missouri,  Chapter  286.  Appeal  rights  for  the  various  cases  are  authorized  as 
follows:  Workers'  Compensation,  Chapter  287;  Unemployment  Insurance,  Chapter  288;  Crime  Victims'  Compensation,  Chapter  595;  Tort  Victims'  Compensation, 
Chapter  537;  and  Prevailing  Wage  Objections,  Chapter  290. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

The  LIRC  does  not  have  federal  matching  requirements,  however  receives  federal  funds  for  review  of  unemployment  insurance  cases. 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 
No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


1 ,000,000  1 
800,000  ] 
600,000  -i 
400,000  - 
200,000  i 
0  4 


r 


<v 


a; 


■  GR 

0 FEDERAL 
[□OTHER 
B  TOTAL 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other "  funds? 

Workers'  Compensation  Fund  (Fund  0652) 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Higher  Authority  Review 


Program  is  found  in  the  following  core  budget(s):  Labor  and  Industrial  Relations  Commission 


7a.    Provide  an  effectiveness  measure. 


Percentage  of  LIRC  Appeals  Decisions  Affirmed  by  the  Court 


100%  - 
80%  ! 
60%  J 

40%  -i 
20%  -j 
0%  4- 


88% 


91% 


91% 


90% 

h— 


90% 
— A— 


90% 
—A 


81% 


83% 


67% 


83% 


83% 


83% 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


-♦—Workers'  Compensation  Actual         Unemployment  Insurance  Actual    A  Workers'  Compensation  Target         Unemployment  Insurance  Target 


Note:  Court  dismissals  and  settlements  were  not  included  in  the  number  of  decisions  issued  by  the  court. 
7b.    Provide  an  efficiency  measure. 


Percentage  of  Unemployment  Insurance  Appeals  Issued  within  45  days 


72.8% 


75% 


80% 


78% 


80% 


80% 


7j 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


□  Projected  ■  Actual  0  Targeted 


No  projection  was  made  for  fiscal  year  2005. 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Higher  Authority  Review  

Program  is  found  in  the  following  core  budget(s):  Labor  and  Industrial  Relations  Commission 


Percentage  of  Workers'  Compensation  Appeals  Related  to  Awards  Issued  within  180  days 


100%  - 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


|  □  Projected  M  Actual  B  Targeted 

i  .  i 

This  is  a  new  measure  in  fiscal  year  2005,  therefore  no  projection  was  made. 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

FY  2009 

FY  2010 

ProJ. 

Actual 

Proi. 

Actual 

Proj. 

Actual 

ProJ. 

Target 

Target 

Employment  Security 

Appeals  Filed 

4,629 

4,092 

4,174 

4,774 

4,257 

4,444 

4,429 

4,429 

4,517 

Decisions  Issued 

5,066 

4,264 

4,349 

4,855 

4,436 

4,458 

4,615 

4,615 

4,707 

Oral  Arguments  Heard 

5 

2 

2 

1 

3 

0 

3 

3 

3 

Appeals  to  Court 

334 

401 

409 

600 

417 

533 

425 

433 

441 

Workers'  Comp/Crime 

Victims 

Appeals  Filed 

577 

500 

510 

621 

520 

530 

530 

540 

550 

Decisions  Issued 

689 

548 

559 

713 

570 

581 

581 

590 

601 

Oral  Arguments  Heard 

67 

53 

54 

117 

55 

56 

56 

58 

59 

Appeals  to  Court 

111 

114 

116 

117 

118 

120 

120 

122 

124 
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PROGRAM  DESCRIPTION  ^ 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Higher  Authority  Review  

Program  is  found  in  the  following  core  budget(s):  Labor  and  Industrial  Relations  Commission 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

FY  2009 

FY  2010 

Proj. 

Actual 

Proj. 

Actual 

Proj. 

Actual 

Proj. 

Target 

Target 

Tort  Victims 

Appeals  Filed 

0 

0 

0 

0 

0 

0 

1 

0 

0 

Decisions  Issued 

0 

0 

0 

0 

0 

0 

1 

0 

0 

Oral  Arguments  Heard 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Appeals  to  Court 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Prevailing  Wage 

Appeals  Filed 

120 

81 

90 

86 

94 

2 

99 

99 

99 

Decisions  Issued 

6 

13 

11 

9 

13 

2 

15 

15 

15 

Oral  Arguments  Heard 

3 

2 

2 

2 

3 

0 

4 

4 

4 

Appeals  to  Court 

1 

0 

1 

0 

1 

0 

1 

1 

1 

76.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 


Department  of  Labor  and  Industrial 

Relations 

DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

ncDT  ncn 

UCr  1  nCU 

new  ccr 

UUV  ncv 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADM  1  Nib  I  HA  I  lUlM/LS 

CORE 

PERSONAL  SERVICES 

GENERAL  REVENUE 

792,371 

19.47 

958,572 

23.00 

958,572 

23.00 

958,572 

23.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

0 

0.00 

1 

0.00 

1 

0.00 

1 

0.00 

WORKERS  COMPENSATION 

0 

0.00 

279,880 

6.00 

220,212 

4.00 

220,212 

4.00 

T"/"VT"  A  I  DC1 

!  U I AL  -  Po 

1  Q  A~7 

■4  OOQ  /ICQ 

OQ  AA 

1  1  7ft  7AE: 
I  ,  I  /O,  lOO 

27.00 

1,178,785 

27.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

90,650 

0.00 

85,414 

0.00 

105,204 

0.00 

105,204 

0.00 

Ulw  \Jr  LftDUn  OIMINUrtrlLJO  rCUCnnL 

n 
u 

n  nn 
u.uu 

n  nn 
u.uu 

on  R7n 

0.00 

32,670 

0.00 

WDRKPRQ  mMPFN NATION 

0 

0.00 

21  000 

n  nn 

u.uu 

45  914 

0.00 

45,914 

0.00 

pun  n  i  iRAR  PKtFnRPpypwT 

ijiULLI  LnDUn  CINrUnUCIViQ'l  1 

fifi  000, 

u.uu 

1  nnn 
1  oo,uuu 

n  nn 
u.uu 

1  rr  nnn 

r  uO,UUU 

0.00 

185,000 

0.00 

TOTAL  -  EE 

i  SZR  Q7Q 

A  AA 

u.uu 

o«£4,Uo4 

A  AA 

U.uu 

OOO,  /OO 

0.00 

368,788 

0.00 

TOTAL 

949,250 

19.47 

1 ,562,537 

29.00 

1,547,573 

27.00 

1,547,573 

27.00 

General  structure  adjustment  -  0000012 

PERSONAL  SERVICES 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

28,758 

0.00 

"WORKERS  COMPENSATION 

0 

0.00 

0 

0.00 

0 

0.00 

6,607 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

35,365 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

35,365 

0.00 

GRAND  TOTAL 

$949,250 

19.47 

$1,562,537 

29.00 

$1,547,573 

27.00 

$1,582,938 

27.00 

1/18/0815:45 

im_dtsummary 


CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit    6271 3C 


Division 


Labor  Standards 


Core  - 


Administration 


1.  CORE  FINANCIAL  SUMMARY 


GR 


FY  2009  Budget  Request 
Federal  Other 


Total 


FY  2009  Governor's  Recommendation 
GR  Fed  Other  Total 


PS 

958,572 

1 

220,212 

1,178,785  E 

PS 

958,572 

1 

220,212 

1,178,785 

EE 

105,204 

32,670 

230,914 

368,788 

EE 

105,204 

32,670 

230,914 

368,788 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

1,063,776 

32,671 

451,126 

1,547,573 

Total 

1,063,776 

32,671 

451,126 

1,547,573 

FTE 


23.00 


0.00 


4.00 


27.00 


FTE 


23.00 


0.00 


4.00 


27.00 


Est.  Fringe 


476,985 


0 


109,577 


586,563 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation.  


Est.  Fringe 


476,985 


0\      109,577\  586,563 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds: 


Note: 


Child  Labor  Enforcement  (0826) 
Workers  Compensation  (0652) 

$1  E  remains  in  Federal  PS  should  DLS  receive  a  grant. 


Other  Funds: 


Note: 


Child  Labor  Enforcement  (0826) 
Workers  Compensation  (0652) 

$1  E  remains  in  Federal  PS  should  DLS  receive  a  grant. 


2.  CORE  DESCRIPTION 


The  Child  Labor  program  educates  employers,  school  officials,  parents  and  working  youth  on  their  rights  and  responsibilities  under  the  Missouri  Child  Labor  Law. 

Complaints  are  investigated  and  violations  are  addressed  to  assist  in  keeping  working  youth  safe  from  injury  and  from  negatively  affecting  their  education. 

The  Prevailing  Wage  program  provides  outreach  to  educate  contractors,  public  bodies  and  workers  on  their  rights  and  responsibilities  under  the  law. 

The  Wage  &  Hour  program  responds  to  thousands  of  calls,  emails  and  letters  from  employers  and  workers  in  Missouri  who  inquire  about  their  responsibilities  and  rights 

under  Missouri's  Wage  and  Hour  Laws.  Constituents  contacting  the  division  with  general  wage  and  hour  inquiries  receive  prompt  responses.  This  program  also  is 

responsible  for  educating  employers  and  workers  on  their  rights  and  responsibilities  under  the  Minimum  Wage  law. 

The  Mine  and  Cave  Inspection  Program  conducts  safety  and  health  consultations  and  inspections  at  Missouri's  mines  and  show  caves. 

The  Missouri  Workers'  Safety  program  evaluates  and  certifies  the  safety  programs  of  insurance  carriers  that  write  Workers'  Compensation  policies  in  Missouri. 

A  total  of  $21 ,592  has  been  core  transferred  in  from  the  Director  and  Staff  to  cover  printing  costs  formerly  incurred  in-house  and  now  are  located  at  OA  and  $1 ,802  has 
been  transferred  out  to  OA  FMDC  for  facility  costs. 

A  core  reduction  of  $35,206  and  2  FTEs  was  made  to  the  Workers  Safety  portion  of  the  Division  of  Labor  Standards  Administration  Core. 
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CORE  DECISION  ITEM 


79 


Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit     6271 3C 

Division            Labor  Standards 

Core  -  Administration 

3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Wage  &  Hour                         Prevailing  Wage            Cnild  Labor 

Mine  Inspection              Workers'  Safety  Program 

4.  FINANCIAL  HISTORY 

FY  2005 
Actual 


FY  2006 
Actual 


FY  2007 
Actual 


FY  2008 
Current  Yr. 


Actual  Expenditures  (All  Funds) 


Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

1,335,221 
(73,739) 

1,109,891 
(61,156) 

1,255,735 
(71,639) 

1,562,537 
N/A 

Budget  Authority  (AH  Funds) 

1,261,482 

1 ,048,735 

1,184,096 

N/A 

Actual  Expenditures  (All  Funds) 

990,023 

815,211 

949,250 

N/A 

Unexpended  (All  Funds) 

271,459 

233,524 

234,846 

N/A 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

18,761 
83,938 
168,760 

6,963 
80,938 
145,623 

33,206 
82,869 
118,772 

N/A 
N/A 
N/A 

(1) 

(2) 

(3) 

1,100,000 


1,000,000 


900,000 


800,000 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

n__Q  (1)  $281,000  in  Federal  Appropriation  ($151,000  PS  and  $130,000  EE)  and  4.00  FTEs  were  transferred  from  DLS  Administration  to  On-Site 

NOTES:  Admin  in  FY  2005. 

(2)  Costs  in  FY  2005  were  reduced  through  the  elimination  of  5.0  FTEs  in  April  2005.  These  reductions  became  permanent  core  reductions  in 
FY  2006. 

(3)  By  recommendation  of  the  2005  Missouri  State  Government  Review  Commission,  the  Department  transferred  all  the  powers,  duties  and 
functions  of  the  Workers'  Compensation  Workers  Safety  Program  to  the  Division  of  Labor  Standards.  In  FY  2007,  DLS  started  paying 
Workers'  Safety  costs  from  appropriations  assigned  to  the  Division  of  Workers'  Compensation.  In  FY  2008,  the  appropriation  amount  of  6.00 
FTE  and  a  total  of  $292,728  appropriation  authority  are  reallocated  to  DLS. 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION/LS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

Explanation 

TAFP  AFTER  VETOES 

PS 

29.00 

958,572 

1 

279,880 

1,238,453 

EE 

0.00 

85,414 

32,670 

206,000 

324,084 

Total 

29.00 

1,043,986 

32,671 

485,880 

1,562,537 

DEPARTMENT  CORE  ADJUSTMENTS 

Transfer  Out 

195  0685 

EE 

0.00 

(1,802) 

0 

0 

(1,802) 

Core  Transfer  to  OA  FMDC  for  facility  costs. 

Core  Reduction 

940  3565 

PS 

(2.00) 

0 

0 

(35,206) 

(35,206) 

Elimination  of  two  FTEs  and  a  portion  of  the  related 

PS.  Other  PS  approp  authority  reallocated  to  E&E. 

Core  Reallocation 

60  0685 

EE 

rs 
U 

u 

c.  i  ,oy^ 

Core  reallocation  to  provide  appropriation  authority 

to  allow  the  DLS  to  pay  print  charges  directly. 

Core  Reallocation 

60  3566 

EE 

0.00 

0 

0 

452 

452 

Core  reallocation  to  provide  appropriation  authority 

to  allow  the  DLS  to  pay  print  charges  directly. 

Core  Reallocation 

95  3565 

PS 

0.00 

0 

0 

(24,462) 

(24,462) 

Core  reallocation  of  PS  to  E&E  to  provide  funding  to 

meet  any  possible  expenses. 

Core  Reallocation 

95  3566 

EE 

0.00 

0 

0 

24,462 

24,462 

Core  reallocation  of  PS  to  E&E  to  provide  funding  to 

meet  any  possible  expenses. 

NET  DEPARTMENT  CHANGES 

(2.00) 

19,790 

0 

(34,754) 

(14,964) 

DEPARTMENT  CORE  REQUEST 

PS 

27.00 

958,572 

1 

220,212 

1,178,785 

EE 

0.00 

105,204 

32,670 

230,914 

368,788 

Total 

27.00 

1,063,776 

32,671 

451,126 

1,547,573 

GOVERNOR'S  RECOMMENDED  CORE 

PS 

27.00 

958,572 

1 

220,212 

1,178,785 

CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION/LS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

GOVERNOR'S  RECOMMENDED  CORE 

EE  0.00         105,204  32,670         230,914  368,788 

Total  27.00       1,063,776  32,671         451,126  1,547,573 
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FLEXIBILITY  REQUEST  FORM 


82 


BUDGET  UNIT  NUMBER:  62713C 

BUDGET  UNIT  NAME:                  ,  u    _     .    .    .  .  .  .  #  #. 

Labor  Standards  Administration 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
DIVISION: 

Labor  Standards 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

The  Division  of  Labor  Standards  -  Administration  is  requesting  20%  flexibility  within  Fund  0101  (Approps  0683  and  0685).  This  will  allow  the 
Division  to  more  efficiently  use  it's  budget,  to  fully  implement  last  year's  pay  raise,  and  to  cover  any  unanticipated  charges. 

2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  flexibility  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$27,330 

Unknown 

$191,714  from  PS  to  E&E; 
$17,083  from  E&E  to  PS 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  Unable  to  fill  new  positions  in  a  timely  fashion,  3%  was  flexed 
from  PS  to  E&E  (used  for  training,  outreach,  etc.) 

To  meet  payroll  and  avoid  layoffs,  or  unexpected  costs. 

82 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 

FY  2007 
ACTUAL 
DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

ADMINISTRATION/LS 

CORE 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

77,681 

3.00 

80,889 

3.00 

80,889 

3.00 

80,889 

3.00 

RESEARCH  ANAL  III 

45,252 

1.00 

47,659 

1.00 

47,659 

1.00 

47,659 

1.00 

EXECUTIVE  1 

29,844 

1.00 

31 ,758 

1.00 

31 ,758 

1.00 

31,758 

1.00 

WKRS  COMP  SAFETY  CONSULTANT  11 

0 

0.00 

220,524 

5.00 

155,232 

3.00 

155,232 

3.00 

WAGE  &  HOUR  INVESTIGATOR  1 

11,235 

0.42 

0 

0.00 

57,116 

2.00 

57,116 

2.00 

WAGE  &  HOUR  INVESTIGATOR  II 

237,439 

6.55 

ool  ,»ou 

A  A  AA 

lU.UU 

oU4,ot>4 

O  AA 
O.UU 

oU4,oo4 

Q  AA 
O.UU 

WAGE  &  HOUR  INVESTIGATOR  111 

on  ncc 

O  AA 

DC  ccn 
00,ODU 

£l.UU 

Qft  RCA 

o  nn 

OO.ODU 

o  nn 

MINE  INSPECTOR 

oa  one 

^.UU 

BQ  SCO 

o  nn 

Qfi  KCO 

o  nn 
£.UU 

O  AA 

PROGRAM  DEVELOPMENT  SPEC 

u 

n  aa 
O.UU 

■4 

1 

n  nn 
U.UU 

1 

a  nn 
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TOTAL  -  PS 

792,371 

19,47 

1,230,453 

29.00 

1,178,785 

27.00 

1,178,785 

27.00 

TRAVEL,  IN-STATE 

38,304 

0.00 

165,316 

0.00 

187,288 

0,00 

187,288 

0.00 

TRAVEL,  OUT-OF-STATE 

103 

0.00 

32,123 

0.00 

9,623 

0.00 

9,623 

0.00 

SUPPLIES 

25,799 

0.00 

61 ,391 

0.00 

62,755 

0.00 

62,755 

0.00 

PROFESSIONAL  DEVELOPMENT 

1,124 

0.00 

8,351 

0.00 

7,553 

0.00 

7,553 

0.00 

COMMUNICATION  SERV  &  SUPP 

9,019 

0.00 

23,877 

0.00 

24,837 

0.00 

24,837 

0.00 

PROFESSIONAL  SERVICES 

76,164 

0.00 

6,756 

0.00 

49,734 

0.00 

49,734 

0.00 

MS.D  CCO\/lf^PQ 

1  598 

0.00 

1 1 ,062 

0.00 

1 1 ,062 

0.00 

11  OR9 

n  nn 

U.UU 

COMPUTER  EQUIPMENT 

3,757 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

OFFICE  EQUIPMENT 

459 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

OTHER  EQUIPMENT 

347 

0.00 

1,522 

0.00 

1,522 

0.00 

1,522 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

175 

0.00 

884 

0.00 

582 

0.00 

582 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

0 

0.00 

419 

0.00 

419 

0.00 

419 

0.00 

MISCELLANEOUS  EXPENSES 

30 

0.00 

7,383 

0.00 

8,413 

0.00 

8,413 

0.00 

TOTAL  -  EE 

156,879 

0.00 

324,084 

0.00 

368,788 

0.00 

368,788 

0.00 

GRAND  TOTAL 

$949,250 

19.47 

$1,562,537 

29.00 

$1,547,573 

27.00 

$1,547,573 

27.00 

GENERAL  REVENUE  $883,021  19.47  $1,043,986  23.00  $1,063,776  23.00  $1,063,776  23.00 

FEDERAL  FUNDS  $0  0.00  $32,671  0.00  $32,671  0.00  $32,671  0.00 

OTHER  FUNDS  $66,229  0.00  $485,880  6.00  $451,126  4.00  $451,126  4.00 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Wage  and  Hour  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

1.  What  does  this  program  do? 

The  Wage  &  Hour  program  responds  to  thousands  of  calls,  emails  and  letters  from  employers  and  workers  in  Missouri  who  inquire  about  their  responsibilities  and 
rights  under  Missouri's  Wage  and  Hour  Laws.  Constituents  contacting  the  division  with  general  wage  and  hour  inquiries  receive  prompt  responses  to  their  inquiries 
by  phone,  email  or  letter.  Specific  constituent  inquiries  concern  breaks,  lunch,  vacation,  hiring,  dismissals,  disciplinary  actions,  minimum  wage  and  wage  levels. 
The  program  has  no  enforcement  authority  in  these  areas  except  for  Minimum  Wage,  Effective  January  1,  2007,  the  Division  has  authority  to  investigate  whether 
employees  are  being  paid  properly  under  the  Minimum  Wage  law.  However,  the  Division  of  Labor  Standards  is  not  authorized  by  law  to  pursue  an  employees  wage 
claim  in  court.  Information  is  provided  to  those  individuals  seeking  such  assistance  and  provides  educational  outreach  training. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  290,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


$150,000  1 
$100,000  | 
$50,000  ] 


$68,806 


$48,276 


$91,537 


$96,114 


■  GR  j 


$0 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  "  funds? 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Wage  and  Hour 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


7a.    Provide  an  effectiveness  measure, 

This  program  answers  phone  calls,  emails  and  correspondance  regarding  wage  and  hour  issues. 


581' 

100  i 

80  ! 
60  ' 
40 

20  -j 

0  H  


Number  of  Minimum  Wage  Investigations  Completed/Number  of  Violations 

88 


40 


Last  6  months  of  FY  2007 


FY  2008 


FY  2009 


FY  2010 


!  M  Actual  Number  of  Cases  Investigated  ■  Actual  Number  of  Violations  Found  HTargeted  Number  of  Cases  Investigated  QTargeted  Number  of  Violations  Found 


*No  projections  were  made  for  fiscal  year  2007.  The  law  went  into  effect  on  January  1 ,  2007. 
The  targeted  numbers  for  FY  2008  -  FY  2010  are  based  on  a  full  fiscal  year. 

7b.    Provide  an  efficiency  measure. 

This  program  answers  phone  calls,  emails  and  correspondance  regarding  wage  and  hour  issues. 


Percent  of  Labor  Standards  Investigations  on  Complaint  Cases  Involving  Minimum  Wage 

Closed  within  120  Days 


100%  - 

50%  -j 
0%  f 


31% 


50% 

7} 


75% 


75% 


Last  6  months  of  FY  2007 


FY  2008  FY  2009 

E  Projected  ■  Actual  B  Targeted 


FY  2010 


'No  projections  were  made  for  fiscal  years  2005,  2006  and  2007.  The  Minimum  Wage  law  was  effective  January  1 ,  2007. 
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Department  of  Labor  and  Industrial  Relations 

Program  Name:  Wage  and  Hour 

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 

Provide  the  number  of  ciients/individuais  served,  if  applicable. 

7c. 

FY  2005                                FY  2006 
Proj.         Actual         Proj.  Actual 

FY  2007 
Proi.  Actual 

FY  2008 
Target 

FY  2009 
Target 

FY  2010 
Target 

I^UlliUCsi  Ml  Ufl  lui  it?  WCli I O 

received                            14,927            15,279         15,432  18,034 

18,214  20,411 

20,615 

20,81 1 

21,019 

Number  of  employees 
assisted  during  Minimum 
Wage  Investigations 

Not  619 
Projected 

625 

631 

637 

Provide  a  customer  satisfaction  measure,  if  available. 

7d.  N/A 

PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Prevailing  Wage  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

1 .  What  does  this  program  do? 

This  program  determines  wage  rates  to  be  paid  to  construction  workers  employed  on  Missouri  public  works  projects  by  compiling  wage  surveys  and  other  wage 
information.  The  program  issues  the  Annual  Wage  Order  and  provides  it  to  public  body  representatives  via  the  Division's  web  site.  It  also  issues  the  General  Wage 
Order  for  use  by  the  Missouri  Highways  and  Transportation  Commission.  In  addition,  this  program  conducts  investigations  of  complaints  to  assure  compliance,  as 
well  as  provides  educational  outreach  to  contractors,  public  bodies  and  workers  to  assist  them  in  understanding  their  rights  and  responsibilities  under  the  law. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  If  applicable.) 

This  program  is  mandated  under  Chapter  290,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


$600,000 
$400,000 
$200,000 


$462,795 


$334,683* 


$376,122 


$450,133 


■  GR 


$0 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


*The  decrease  is  due  to  the  loss  of  FTE. 


6.  What  are  the  sources  of  the  "Other  "  funds? 

N/A 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Prevailing  Wage 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


7a.    Provide  an  effectiveness  measure. 


Number  of  Cases  Investigated/Number  of  Violations 


1000 
800 
600 
400 
200 
0 


788 


581* 


539 


544 


549 


554 


146 


FY  2005 


116 


FY  2006 


97 


1 


1 

££106 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


□  Actual  Number  of  Cases  Investigated     ■  Actual  Number  of  Violations  Found 
EITargeted  Number  of  Cases  Investigated  □  Targeted  Number  of  Violations  Found 


The  decrease  is  due  to  the  loss  of  FTE. 


7b.    Provide  an  efficiency  measure. 


Percent  of  Labor  Standards  Investigations  on  Complaint  Cases  Involving  Prevailing  Wage  Closed  within  an  Average  of 

120  Days 


100%  n 

80%  -! 
60%  \ 
40%  \ 
20%  \ 
0%  4 


96% 


53% 


75%  77q/o  75%™ 

n  n 


75% 


75% 


75% 


I  I 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


H  Projected  ■  Actual  HTargeted 


No  projection  was  made  for  fiscal  year  2005. 
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Department  of  Labor  and  Industrial  Relations 

Program  Name:  Prevailing  Wage 

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005                        FY  2006                        FY  2007 

FY  2008 

FY  2009 

FY  2010 

Proj.         Actual         Proi.         Actual         Proj.  Actual 

Target 

Target 

Target 

Number  of  workers  not 

compensated  the 

prevailing  wage  rate             897            799            791            728           735  509 

515 

520 

525 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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90 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Child  Labor  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

1 .  What  does  this  program  do? 

This  program  protects  the  health  and  safety  of  working  youth,  by  assuring  they  are  not  working  in  prohibited  or  hazardous  occupations.  Routine  inspections  are 
performed  to  ensure  compliance  with  the  law.  The  program  also  provides  educational  outreach  to  employers,  school  officials,  parents  and  public  interest  groups 
regarding  their  rights  and  responsibilities  under  Missouri's  child  labor  law. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  294,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 


5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


>300,000 
5200,000 
5100,000  i 
$0 


$116,703 


$147,942 


■$31 ,239  7* 


$96,080 


$136,491 


40,41 1  rz 


$123,079 


,$66,229 


$189,307 


$129,232 


69,540 


$198,772 

77771 


FY  2005  Actual 


FY  2006  Actual  FY  2007  Actual 

■  GR      HChild  Labor      HTotal  ' 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  11  funds? 

Child  Labor  Enforcement  Fund  (0826) 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Child  Labor  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

7a.    Provide  an  effectiveness  measure. 


Number  of  Child  Labor  Violations  Found 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


|  ■  Projected  ■  Actual  0  Targeted  ! 

*The  increase  is  due  to  the  addition  of  FTEs. 
7b.    Provide  an  efficiency  measure. 

FY  2005                                FY  2006                       FY  2007  FY  2008       FY  2009       FY  2010 
 Proj.  Actual  Proj.  Actual  Proj.  Actual        Target        Target  Target 

90%  of  Labor  Standards         N/A  89%  90%  100%  90%  98%  90%  90%  90% 

investigations  on  cases 

involving  child  labor 

completed  within  120 

days. 


PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Child  Labor  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005  FY  2006  FY  2007  FY  2008       FY  2009       FY  2010 


Proj. 

Actual 

Proj. 

Actual 

Proj. 

Actual 

Target 

Target 

Target 

Number  of  children 

assisted 

1,569 

801* 

809 

851 

860 

1,324 

1,337 

1,350 

1,364 

Number  of 

employers/school  officials 
assisted 

5,487 

4,894* 

4,943 

3,255* 

3,288 

4,801 

4,849 

4,897 

4,946 

*The  decline  was  due  to  the  loss  of  FTE. 


7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Mine  and  Cave  Inspection  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

1 .  What  does  this  program  do? 

Program  inspectors  travel  to  mine  or  show  cave  sites  on  a  regular  basis  to  inspect  the  property  lor  safety  and  health  hazards  and  unsafe  processes  or  work 
procedures  that  could  cause  accidents,  injuries  or  fatalities.  The  site  is  inspected  for  safety  and  health  conditions  and  if  any  hazard  to  the  employee  or  visitor  is 
found,  the  company  is  required  to  abate  the  problem  in  a  prescribed  period  of  time.  Cost-effective  recommendations  on  how  to  abate  any  safety  or  health  problems 
are  offered.  Mine  owners  may  request  consultation  on  any  concern  to  help  them  comply  with  state  and  federal  laws,  rules  or  regulations.  Mine  owners  are  assisted 
in  avoiding  costly  fines  and  penalties  from  the  Federal  Mine  Safety  and  Health  Administration  (MSHA). 

2.  What  is  the  authorization  for  this  program,  I.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  293,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


$150,000 
$140,000 
$130,000 


$125,542 


$119,482 


$126,865 


$133,208 


■  GR 


$110,000 


$120,000 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  11  funds? 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Mine  and  Cave  Inspection 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


7a.    Provide  an  effectiveness  measure. 


Number  of  Hazards  Found  at  Missouri  Mine  Sites 


2,000  ,     1'6?61,294  1'642 


1,000 
0 


rm 


1,243 


1,218 


— 


1,193 


1,169 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


;H  Projected  ■  Actual  a  Targeted  j 


*The  decrease  in  fiscal  years  2006/07  is  a  result  of  the  increased  awareness  of  safety  issues  due  to  the  non-Missouri  mining  disasters  in  2006/07  and  the  on-site 
presence  during  the  "Walk  and  Talk"  Safety  Consultation  Program. 

7b.    Provide  an  efficiency  measure. 


Percent  of  Labor  Standards  Inspections  Involving  Mine  and  Cave  Safety  Completed  in  14  Days 


100%  n 

80%  i 
60%  ! 
40%  ' 
20%  J 

0%  4— 


82% 

I 


90%100% 


90% 


100% 


a™ 


90% 


90% 

m 


90% 


FY  2005 


FY  2006 


FY  2007  FY  2008 

iU  Projected  ■  Actual  0  Targeted  ; 


FY  2009 


FY  2010 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Mine  and  Cave  Inspection 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005  FY  2006  FY  2007  FY  2008       FY  2009       FY  2010 

Proj.         Actual         Proj.         Actual         Proj.         Actual         Proj.         Target  Target 

Number  of  Miners 

Assisted  4,000         4,307**         4,000         4,481***         4,100         4983***         4,200  4,300  4,400 

**New  Miners  increased  in  the  mining  industry. 

***The  increase  in  fiscal  years  2006/07  is  a  result  of  the  increased  presence  during  the  "Walk  and  Talk"  Safety  Consultation  Program. 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Workers'  Safety  Program  

Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration  

1.  What  does  this  program  do? 

The  Missouri  Workers'  Safety  Program  evaluates  and  certifies  the  safety  programs  of  insurance  carriers  that  write  Workers'  Compensation  insurance  policies  in 
Missouri,  individual  self-insureds,  self-insured  trusts  and  Second  Injury  Fund-approved  physical  therepy  clinics.  The  program  also  evaluates  and  certifies  safety 
consultants  and  engineers  to  help  ensure  quality  safety  services  are  provided  to  Missouri  employers  who  utilize  the  services  of  these  safety  professionals.  In 
addition,  the  program  assists  Missouri  employers  in  developing  programs  and  policies  to  address  identified  workplace  hazards. 


2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  287,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


5300,000 
5250,000 
?200,000 
?150(000 
5100,000 
$50,000 
$0 


$247,552 


5256,346 


$170,948 


$135,742 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  "  funds? 

Workers'  Compensation  (0652) 


I  Other 


PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Workers'  Safety  Program 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


7a.    Provide  an  effectiveness  measure. 


2000 
1500 
1000 
500 
0 


428 


1,456* 


I 


Hazards  Identified  and  Instruction  Given  on  Abatement 

1,814 


^501^ 


1,547 


1,595 


1,645 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


IB  Projected  ■  Actual  Q Targeted 


Increase  is  a  result  of  an  outreach  campaign. 


7b.    Provide  an  efficiency  measure. 


Percent  of  Insurance  Carriers  and  Engineers/Consultants  Certified/Recertified  within  30  Days  of  Receipt 


97%  97% 


100%  i 
80% 
60% 

40%  -! 
20% 

0%  4-- 


90%  90% 


90% 


90%  90% 


FY2007  Actual 


FY2008  Target 


FY  2009  Target 


FY  2010  Target 


| H  Insurance  Carriers  ■  Engineers/Consultants 


This  is  a  new  measure  from  fiscal  year  2007,  therefore  no  historical  data  is  available  for  fiscal  years  2005  and  2006. 


9  7 


PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Workers'  Safety  Program 


Program  is  found  in  the  following  core  budget(s):  Division  of  Labor  Standards  Administration 


90%  95% 


Percent  of  Workers'  Safety  Written  Reports  Completed  within  7  Days 

90%  90% 


90% 


FY2007 


FY2008 


FY2009 


FY2010 


[Projected  ■  Actual  EJ Targeted 


This  is  a  new  measure  from  fiscal  year  2007,  therefore  no  historical  data  is  available  for  fiscal  years  2005  and  2006. 
7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


Number  of  Employers 
Visited 


FY  2005 
Proj. 

N/A 


Actual 

320 


FY  2006 
Proj.  Actual 


FY  2007 
Proj.  Actual 


N/A 


635 


655 


480* 


FY  2008 
Proj. 

500 


FY  2009 
Target 

520 


FY  2010 
Target 

540 


*The  number  of  visits  were  down  due  to  travel  restrictions  and  decreased  staff.  One  of  the  staff  members  was  also  involved  in  a  state  project  that 
is  currently  on-going. 


7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 


Budget  Unit 

Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ON-SITE  CONSULTATIONS/LS 

CORE 

PERSONAL  SERVICES 

GENERAL  REVENUE 

60,302 

1.51 

55,555 

0.00 

55,555 

0,00 

55,555 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

416,912 

10.11 

774,503 

17.50 

774,503 

17.00 

774,503 

17.00 

TOTAL  -  PS 

477,214 

11.62 

830,058 

17.50 

830,058 

17.00 

830,058 

17.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

10,776 

0.00 

17,142 

0.00 

17,251 

0.00 

17,251 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

111,244 

0.00 

298,078 

0.00 

299,060 

0.00 

299,060 

0.00 

TOTAL  -  EE 

122,020 

0.00 

ol  5,220 

0.00 

316,31 1 

U.UU 

ol  o,ol  i 

U.UU 

TOTAL 

599,234 

11.62 

1,145,278 

17.50 

1,146,369 

17.00 

1,146,369 

17.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

1,666 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

0 

0.00 

0 

0.00 

0 

0.00 

23,236 

0,00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

24,902 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

24,902 

0.00 

GRAND  TOTAL 

$599,234 

11.62 

$1,145,278 

17.50 

$1,146,369 

17.00 

$1,171,271 

17.00 

1/18/08  15:45 
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CORE  DECISION  ITEM 


1  00 


1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other  Total 

GR 

Fed 

Other 

Total 

PS 

55,555 

774,503 

0  830,058 

E 

PS 

55,555 

774,503 

0 

830,058 

E 

EE 

17,251 

299,060 

0  316,311 

E 

EE 

17,251 

299,060 

0 

316,311 

E 

PSD 

0 

0 

0  0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0  0 

TRF 

0 

0 

0 

0 

Total 

72,806 

1,073,563 

0  1,146,369 

Total 

72,806 

1,073,563 

0 

1,146,369 

FTE 

0.00 

17.00 

0.00  17.00 

FTE 

0.00 

17.00 

0.00 

17.00 

Est.  Fringe 

27,644 

385,393 

0  413,037 

Est.  Fringe 

27,644 

385,393 

0 

413,037 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Department 


Department  of  Labor  and  Industrial  Relations 


Budget  Unit  62724C 


Division 


Labor  Standards 


Core- 


On-Site  and  Health  Consultation  Program 


Note: 


An  "E"  is  requested  for  the  federal  PS  (Approp  5890) 
and  E&E  (Approp  5891). 


Note: 


An  "E"  is  requested  for  the  federal  PS  (Approp 
5890)  and  E&E  (Approp  5891). 


2.  CORE  DESCRIPTION 


The  On-Site  Safety  and  Health  Consultation  Program  is  90%  funded  by  the  Occupational  Safety  and  Health  Administration  (OSHA)  with  a  1 0%  required  General 
Revenue  match.  The  program  provides  a  state  administered,  no-cost  consultative  service  for  assisting  Missouri's  small  employers  in  achieving  compliance  with 
OSHA's  safety  and  health  standards.  The  program  assists  employers  in  avoiding  federal  fines  and  penalties  and  in  providing  a  healthful  and  hazard-free  place  of 
employment  for  Missouri  workers.  This  ultimately  assists  in  reducing  occupational  accidents  and  illnesses.  Occupational  safety  and  health  consultants  visit 
workplaces  and  assist  employers  with  safety  and  health  hazard  recognition,  evaluation  and  control  at  their  actual  work  facility.  The  program  also  informs  employers 
of  overall  program  safety  and  health  management  techniques  and  provides  safety  and  health  employee  training  designed  to  control  hazards  at  the  worksite. 
In  FY  2007,  the  program  saved  the  businesses  it  served  approximately  $3.3  million  dollars  in  possible  OSHA  fines. 

A  total  of  $1 ,091  has  been  core  transferred  in  from  the  Director  and  Staff  to  cover  printing  costs  formerly  incurred  in-house  and  now  are  located  at  OA. 
We  include  a  core  reduction  of  .5  FTE  in  this  year's  budget  request. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


On-Site  Safety  and  Health  Consultation 


1  0  0 


CORE  DECISION  ITEM 


1  0  1 


Department  Department  of  Labor  and  Industrial  Relations 
Division  Labor  Standards 


Budget  Unit  62724C 


Core- 


On-Site  and  Health  Consultation  Program 


4.  FINANCIAL  HISTORY 


FY  2005 
Actual 

FY  2006 
Actual 

FY  2007 
Actual 

FY  2008 
Current  Yr. 

Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

1 ,149,294 
(2,432) 

1  ,1  lD,/l94 

(2,042) 

1  , 1  43 ,OKjd 

0 

1  A  CZ  070 

N/A 

Budget  Authority  (All  Funds) 

1,146,862 

1,114,252 

1,149,302 

N/A 

Actual  Expenditures  (All  Funds) 

683,842 

656,796 

599,234 

N/A 

Unexpended  (All  Funds) 

463,020 

457,456 

550,068 

N/A 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

0 

463,020 
0 

0 

457,456 
0 

N/A 
550,068 
N/A 

N/A 
N/A 
N/A 

(1)(2) 

(2) 

(2) 

700,000 


650,000 


600,000 


550,000 


500,000 


Actual  Expenditures  (All  Funds) 
683,842 


656,796 


>99,234 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 


NOTES: 


An  "E"  is  necessary  due  to  the  uncertainty  of  spending  requirements  the  Program  will  need  during  the  federal  budget  process.  This 
uncertainty  is  due  in  part  to  the  federal  fiscal  year  ending  Sept.  30  and  additional  federal  funds  usually  being  offered  in  the  spring. 

This  program  is  funded  with  90  percent  federal  funds  and  10  percent  General  Revenue.  The  General  Revenue  match  appropriation  (0596)  is 
a  PS  and/or  EE  (flexible)  appropriation  to  make  appropriate  use  of  the  matching  funds. 

Unexpended  federal  appropriations  reflect  authority  granted  by  the  General  Assembly  but  not  funded  by  the  federal  government. 

(1)  $281,000  of  Federal  appropriation  ($181,0000  PS  and  $100,000  EE)  and  4.00  FTEs  were  transferred  from  DLS  Administration  to  On-Site 
Admin  in  FY05.  Federal  Appropriation  is  set  high  to  enable  the  program  to  receive  any  new  federal  funds  offered. 

(2)  Unexpended  Federal  appropriation  resulted  from  the  federal  fiscal  year  not  ending  until  September  30.  All  available  federal  funds  will  be 
spent  by  this  time.  __  


1  0  1 


CORE  RECONCILIATION  DETAIL 


1  0  2 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ON-SITE  CONSULTATIONS/LS  


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

TACD  ACTED  VPTrtPQ 

I  Arr  Mr  1  Erf  VCI  UuO 

PS 

17.50 

55  555 

WW  f  w  w  w 

774,503 

o 

830  058 

Www  j  www 

EE 

0.00 

17,142 

298,078 

0 

315,220 

Total 

17.50 

72,697 

1,072,581 

0 

1,145,278 

nPPARTMFNT  TORE  ADJUSTMENTS 

Core  Reduction          941   5890  PS 

(0.50) 

0 

0 

o 

0 

Core  Reallocation        61    5891  EE 

0.00 

0 

982 

0 

982 

Core  Reallocation        61    0596  EE 

0.00 

109 

0 

0 

109 

NET  DEPARTMENT  CHANGES 

(0.50) 

109 

982 

0 

1,091 

DEPARTMENT  CORE  REQUEST 

PS 

17.00 

55,555 

774,503 

0 

830,058 

EE 

0.00 

17,251 

299,060 

0 

316,311 

Total 

17.00 

72,806 

1,073,563 

0 

1,146,369 

GOVERNOR  S  RECOMMENDED  CORE 

PS 

17.00 

55,555 

774,503 

0 

830,058 

EE 

0.00 

17,251 

299,060 

0 

316,311 

Total 

17.00 

72,806 

1,073,563 

0 

1,146,369 

to  lack  of  federal  funds. 

Core  Realloc  to  allow  pi 
directly. 

Core  Realloc  to  allow  pi 
directly. 
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FLEXIBILITY  REQUEST  FORM 


103 


BUDGET  UNIT  NUMBER:  62724C 

BUDGET  UNIT  NAME:              ,   u    0i    ^        .  _.#  _ 

Labor  Standards  OnSite  Consultation 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
DIVISION: 

Labor  Standards 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

100%  Flexibility 
Fund  0101  (Approp  0596) 

2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  flexibiliity  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$60,302  was  spent  in  Personal  Services  and 
$10,776  was  spent  in  Expense  &  Equipment 

Authorized  for  100% 

100%  Flexibility 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  Flexibility  was  used  to  address  funding  problems  created  by  the 
federal  government's  failure  to  establish  a  budget  by  October  1  and  to 
meet  the  10%  State  match  required  by  the  U.S.  Dept  of  Labor. 

Flexibility  will  be  used  to  address  funding  problems  created  by  the  federal 
government's  failure  to  establish  a  budget  by  October  1  and  to  meet  the 
10%  State  match  required  by  the  U.S.  Dept  of  Labor. 
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1  04 


Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ON-SITE  CONSULTATIONS/LS 

CORE 

INFORMATION  SUPPORT  COOR 

27,832 

1.00 

38  509 

1.00 

38  509 

1.00 

38,509 

1.00 

PUBLIC  INFORMATION  SPEC  1 

27,831 

1,00 

38,466 

1.00 

38,466 

1.00 

38,466 

1.00 

OGCUPTNL  SFTY  &  HLTH  CNSLT 1 

0 

0.00 

46,228 

1.00 

46,228 

1.00 

46,228 

1.00 

OCCUPTNL  SFTY  &  HLTH  CNSLT  II 

234,965 

5.88 

422,072 

9.50 

422,943 

9.00 

422,943 

9.00 

OCCUPTNL  SFTY  &  HLTH  CNSLT  III 

53,668 

1.24 

106,892 

2.00 

106,892 

2.00 

106,892 

2.00 

OCCUPTNL  SFTY  &  HLTH  SUPV 

1 03,871 

2.00 

127,102 

2.00 

127,102 

2.00 

127,102 

2.00 

PROGRAM  DEVELOPMENT  SPEC 

0 

0.00 

49,918 

1.00 

49,918 

1.00 

49,918 

1.00 

LABOR  &  INDUSTRIAL  REL  MGR  B3 

29,047 

0.50 

871 

0.00 

o 

0.00 

0 

0.00 

TOTAL  -  PS 

477,214 

11.62 

830  058 

17  SO 

83ft  ft«*R 

17  Oft 

830,058 

17.00 

TRAVEL,  IN-STATE 

47,624 

n  on 

47  123 

ft  ftft 

U.UU 

o*c,uuu 

n  nn 

U.UU 

62,000 

0.00 

TRAVEL,  OUT-OF-STATE 

19,311 

n  fift 

n  nn 

U.UU 

*w  nnn 

n  nn 

U.UU 

55,000 

0.00 

SUPPLIES 

24,763 

ft  nn 

*\d  nnn 

ft  ftft 

U.UU 

oo  nnn 

n  nn 

U.UU 

32,000 

0.00 

PROFESSIONAL  DEVELOPMENT 

2,720 

o  on 

U.UU 

*3  nnn 

ft  ftft 

U.UU 

^  nnn 

□  )UUU 

n  nn 

U.UU 

5,000 

0.00 

COMMUNICATION  SERV  &  SUPP 

1 1 ,939 

n  nn 

7  nnn 

U.UU 

17  nnn 

1  r  ,UuU 

n  nn 

U.UU 

17,000 

0.00 

PRf*PF<5<5ir)NAI  CSFRVJHF^ 
rnurLooiviMnu  otnvtt^o 

1  987 

0.00 

43,571 

0.00 

21  ,44'\ 

ft  ftft 

U.UU 

O-t  AAA 

0.00 

M&R  SERVICES 

8,894 

0.00 

20,422 

0.00 

20,422 

0.00 

20,422 

0.00 

OFFICE  EQUIPMENT 

171 

0.00 

3,750 

0.00 

3,250 

0.00 

3,250 

0.00 

OTHER  EQUIPMENT 

336 

0.00 

67,441 

0.00 

70,250 

0.00 

70,250 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

4,275 

0.00 

3,370 

0.00 

d  R7ft 

n  nn 

U.UU 

4,870 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

0 

0.00 

2,000 

ft  ftft 

9  nnn 

n  nn 

U.UU 

2,000 

0.00 

MISCELLANEOUS  EXPENSES 

0 

0.00 

30,000 

0.00 

23  078 

ft  nn 

U.UU 

23,078 

0.00 

TOTAL  -  EE 

122,020 

0.00 

315,220 

0.00 

316,311 

0.00 

316,311 

0.00 

GRAND  TOTAL 

$599,234 

11.62 

$1,145,278 

17.50 

$1,146,369 

17,00 

$1,146,369 

17.00 

GENERAL  REVENUE 

$71,078 

1.51 

$72,697 

0.00 

$72,806 

0.00 

$72,806 

0.00 

FEDERAL  FUNDS 

$528,156 

10.11 

$1,072,581 

17.50 

$1,073,563 

17.00 

$1,073,563 

17.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  On-Site  Safety  and  Health  Consultation  

Program  is  found  in  the  following  core  budget(s):  On-Site  Safety  and  Health  Consultation  Program  

1 .  What  does  this  program  do? 

This  program  offers  a  no-cost  service  for  Missouri's  small  businesses  that  assists  employers  in  recognizing,  evaluating  and  controlling  workplace  hazards  in  an 
effort  to  reduce  occupational  injuries,  illnesses  and  deaths,  This  program  helps  to  lower  workers'  compensation  premiums,  decrease  potential  Occupational  Safety 
and  Health  Administration  (OSHA)  fines,  penalties  and  other  litigations  and  protects  the  safety  and  health  of  working  Missourians.  The  program  also  informs 
employers  of  overall  program  safety  and  health  management  techniques  and  provides  safety  and  health  employee  training  designed  to  control  hazards  at  the 
worksite.  In  addition,  the  program  offers  educational  outreach  to  small  employers.  In  FY  2007,  the  program  saved  the  businesses  it  served  approximately  $3.3 
million  in  potential  OSHA  fines. 


2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  federally  mandated  under  29  CFR  1908.  Grant  Number  E9F8-0970. 


3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

Yes,  this  program  is  a  90%  federal/10%  state  match  through  a  yearly  cooperative  agreement  and  is  mandated  in  29  CFR  1908  of  the  U.S.  Code  of  Federal 
Regulations.  In  FY  2008,  $24,695  of  in-kind  funding  will  be  used  to  balance  the  required  10%  state  match  due  to  insufficient  GR  appropriation. 


4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

Yes,  the  program  is  mandated  under  29  CFR  1 908.  Grant  Number  E9F8-0970. 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  On-Slte  Safety  and  Health  Consultation 


Program  is  found  in  the  following  core  budget(s):  On-Slte  Safety  and  Health  Consultation  Program 


5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


$1,200,000  ! 

$1,000,000  $880,000 

$800,000  - 

$600,000  - 

$400,000  -i 

$200,000  -  $78,644 

$0   1  

FY  2005  Actual 


$880,000 


Program  Expenditure  History 

$948,076  $971,078 
$880,000 


900,000 


972,697 


$71 ,078 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


Note:  Expenditures  based  on  actual  annual  OSHA  On-Site  Cooperative  Agreements. 


6.  What  are  the  sources  of  the  "Other  "  funds? 

N/A 

7a.    Provide  an  effectiveness  measure. 


Number  of  Workplace  Hazards  Eliminated 


8,000  !  5,528 
6,000  i  415( 
4,000  -j 
2,000  -I 

0  4- 


5,804  6,159  6,2005  044 


ft  n  ft 


5,000 


5,100 


5202 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


□  Projected  ■  Actual  0  Targeted 


In  FY  2007,  four  of  the  eleven  consultants  in  the  program  accepted  jobs  in  the  private  sector. 


|HGR 

(■FEDERAL 

I B  TOTAL 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  On-Site  Safety  and  Health  Consultation 


Program  Is  found  in  the  following  core  budget(s):  On-Site  Safety  and  Health  Consultation  Program 


Dollar  Amount  of  OSHA  Fines  Avoided  by  Missouri  Employers 
(expended  in  Millions) 


$4.00 
$3.00  -\ 
$2.00 
$1.00 
$0.00  4- 


$3.37  $3.44  i^89  $!£L$3.30* 

in  n  n 


$3.37 


$3.43 

i 


$3.50 

I 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


11  Projected  ■  Actual  Z  Targeted 


*  In  FY  2007,  four  of  the  eleven  consultants  in  the  program  accepted  jobs  in  the  private  sector. 


7b.    Provide  an  efficiency  measure. 


Comparison  of  Program  Expenditures  to  OSHA  Fines  Avoided  by  Employers 

(expended  in  Millions) 


$4.00 
$3.00 
$2.00 
$1.00 
$0.00 


$3.37 


$2.45 


|$0.850 
^$0,081 


$0,880 
$0,068 


$3.54 

1 

fA  $0,898 

Yj — $0 


$3.89 


$3.92 


$3.30* 


98       K^KO.880  $0,940 
068  Fyj     !  $0,068 


$0,880 


$0,071 


$0,071 


$3.37  $3.43 

B  1 


FY  2005  FY  2005 
Projected  Actual 


FY  2006  FY  2006 
Projected  Actual 


FY  2007        FY  2007  FY  2008 

Projected         Actual  Target 


$0,900      |j5j3  $0,920  |5J 
{^$0.073  ^~g;074  PffP  $°-075 

FY  2010 


$3.50 

1 

S>  $0,940 


FY  2009 
Target 


Target 


0  Dollars  Saved  ZjFed  Expended  BGR  Expended 


*  In  FY  2007,  four  of  the  eleven  consultants  in  the  program  accepted  jobs  in  the  private  sector. 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  On-Slte  Safety  and  Health  Consultation 


Program  is  found  in  the  following  core  budget(s):  On-Site  Safety  and  Health  Consultation  Program 


Percentage  of  Occupational  Safety  and  Health  Written  Reports  Delivered  to  the 

Employer  within  14  Days 


120% 
100% 
80% 
60% 
40% 


50% 


99.4% 


80% 


99% 


I 


80% 
77? 


80% 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


□  Projected  ■  Actual  0  Targeted 


No  projections  were  made  in  fiscal  year  2005. 


80% 


6L 


FY  2010 


7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


Percentage  of  Total  Facilities  Visited  that  were  Considered  by  OSHA  as  High  Hazard  Industries 

99%  98.1%  98.5%  99%  99.4% 


100%  -s 


80% 


90% 

777. 


90% 
77? 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


□  Projected  ■  Actual  0  Targeted 


OSHA  requires  at  least  90%  of  its  services  to  be  performed  in  high  hazard  industries. 


90.0% 


FY  2010 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  On-SSte  Safety  and  Health  Consultation 


Program  is  found  in  the  following  core  budget(s):  On-Site  Safety  and  Health  Consultation  Program 


7d.    Provide  a  customer  satisfaction  measure,  If  available. 


I 

1  100% 
[  99% 
98% 


100%  100% 


Satisfaction  Survey  Results  from  each  Consultation  Visit 

100%  100%  100%  100%  100% 


100% 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


□  Projected  ■  Satisfied  El  Target 


100% 


FY  2010 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  SUMMARY 

Budget  Unit 

WWf  9  Ivl  1  I  Ivl  1 1 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summsry 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

MINE  TRAINING/MSHA  LABOR  STDS 

CORE 

PERSONAL  SERVICES 

GENERAL  REVENUE 

42,304 

f  .H-O 

OR  1  fid 

u,uu 

OP, 

0.00 

28,164 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

82,859 

2.54 

281,768 

6.00 

199,734 

5.00 

199,734 

5.00 

TOTAL  -  PS 

125,163 

4.00 

309,932 

6.00 

227,898 

5.00 

227,898 

5.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

19,967 

n  on 

U. UU 

•54.  QOfi 

n  nn 
u.uu 

o*t,  t?o  / 

0.00 

34,937 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

38,486 

a  nn 
u.uu 

Oil,  y  00 

n  nn 
u,uu 

I  DO,UDO 

0.00 

165,063 

0.00 

TOTAL  -  EE 

58,453 

A  Aft 

u.uu 

l  1  /,y  1 1 

a  nn 
U.uu 

oAn  nnn 
<£UU,UUU 

0.00 

r\r\r\  AAA 

200,000 

0.00 

TOTAL 

183,616 

4,00 

427,843 

6.00 

427,898 

5.00 

427,898 

5.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

845 

0.00 

DIV  OF  LABOR  STANDARDS  FEDERAL 

0 

0.00 

0 

0.00 

0 

0.00 

5,992 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

6,837 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

6,837 

0.00 

GRAND  TOTAL 

$183,616 

4.00 

$427,843 

6.00 

$427,898 

5.00 

$434,735 

5.00 

1/18/08  15:45 
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CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit  62735C 

Division            Labor  Standards 

Core  -               Mine  Training 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 
GR           Federal        Other  Total 

FY  2009  Governor's  Recommendation 
GR            Fed          Other  Total 

PS                             28,164       199,734               0  227,898 
EE                             34,937       165,063               0  200,000 
PSD                                  0               0               0  0 
TRF                                   0                0                0  0 

E 
E 

PS                   28,164       199,734               0  227,898 
EE                    34,937       165,063               0  200,000 
PSD                        0               0               0  0 
TRF                        0               0               0  0 

E 
E 

Total                           63,101       364,797                0  427,898 

Total                 63,101       364,797               0  427,898 

FTE                                0.00            5.00            0.00  5.00 

FTE                        0.00            5.00            0.00  5.00 

Est  Fringe                  14,015        99,388               0\  113,402 

Est  Fringe          14,015        99,388              0  113,402 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol  and  Conservation, 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

An  "E"  is  requested  for  the  federal  PS  (Approp  5892) 
Note:                and  E&E  (Approp  5893). 

Other  Funds: 

An  "E"  is  requested  for  the  federal  PS  (Approp 
5892)  and  E&E  (Approp  5893). 

2.  CORE  DESCRIPTION 

The  Mine  Safety  and  Health  Training  Program  is  80%  funded  by  the  federal  Mine  Safety  and  Health  Administration  (MSHA)  with  a  20%  required  General  Revenue 
match.  The  program  provides  the  new  miner  with  the  initial  regime  of  safety  and  health  training  courses,  first  aid,  cardiopulmonary  resuscitation,  mine  rescue, 
miner's  rights  and  Hazards  Associated  with  the  Task  Assigned.  These  are  the  tools  a  miner  must  have  before  he  or  she  is  allowed  to  start  work.  Each  year 
thereafter,  the  miner  must  receive  an  eight  hour  refresher  course  of  those  same  topics  and  any  topic  that  is  necessary  to  stop  a  trend  of  accidents,  injuries  or 
fatalities.  These  topics  are  site  specific  and  tailored  to  the  type  and  scope  of  the  mining  operation.  The  training  is  mandated  by  the  Mine  Act  of  1 977,  Title  30  Code 
of  Federal  Regulations  Parts  46,  48,  49,  56/57,  71,  and  75. 

A  total  of  $  55  has  been  core  transferred  in  from  the  Director  and  Staff  to  cover  printing  costs  formerly  incurred  in-house  and  now  are  located  at  OA. 

A  core  reduction  of  1 .00  FTE  has  been  made  ot  the  Mine  Safety  Program. 
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CORE  DECISION  ITEM 
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Department  Department  of  Labor  and  Industrial  Relations 
Division  Labor  Standards 


Budget  Unit  62735C 


Core 


Mine  Training 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Mine  Safety  and  Health  Training 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

431 ,242 

407,242 

418,816 

427,843 

(1,837) 

(1,837) 

0 

N/A 

429,405 

405,405 

418,816 

N/A 

199,306 

173,051 

183,616 

N/A 

230,099 

232,354 

235,200 

N/A 

0 

0 

(D 

N/A 

230,099 

232,354 

235,201 

N/A 

0 

0 

N/A 

N/A 

Actual  Expenditures  (All  Funds) 


Appropriation  (Ali  Funds) 
Less  Reverted  (All  Funds) 
Budget  Authority  (All  Funds) 

Actual  Expenditures  (All  Funds) 
Unexpended  (All  Funds) 

Unexpended,  by  Fund: 
|    General  Revenue 
Federal 
Other 


300,000 


250,000 


200,000 


150,000 


100,000 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

An  "E"  is  necessary  due  to  the  uncertainty  of  spending  requirements  the  Program  will  need  during  the  federal  budget  process.  This 
uncertainty  is  due  in  part  to  the  federal  fiscal  year  ending  Sept.  30  and  additional  federal  funds  usually  being  offered  in  the  spring. 

This  program  Is  funded  with  80  percent  federal  funds  and  20  percent  General  Revenue.  The  General  Revenue  match  appropriation  (0597)  is 
a  PS  and/or  EE  (flexible)  appropriation  to  make  appropriate  use  of  the  matching  funds. 

The  Mine  Safety  and  Health  Administration  allows  State  Grants  Programs  to  "roll  over"  federal  funds  as  needed. 

The  unexpended  federal  appropriation  reflects  the  fact  the  federal  fiscal  year  does  not  end  until  September  30,  as  well  as  authority  granted 
by  the  General  Assembly  but  not  funded  by  the  federal  government. 

Federal  Appropriation  is  set  high  to  enable  the  program  to  receive  any  new  Federal  funds  offered.  
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CORE  RECONCILIATION  DETAIL 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
MINE  TRAINING/MSHA  LABOR  STDS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

TAFP  AFTER  VETOES 

PS 
EE 

6.00 
0.00 

28,164 
34,926 

281,768 
82,985 

0 
0 

309,932 
117,911 

Total 

6.00 

63,090 

364,753 

0 

427,843 

DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction          942  5892  PS 

(1.00) 

0 

0 

0 

0 

Core  Reallocation 

62  0597 

EE 

0.00 

11 

0 

0 

11 

Core  Reallocation 

62  5893 

EE 

0.00 

0 

44 

0 

44 

Core  Reallocation 

1033  5892 

PS 

0.00 

0 

(82,034) 

0 

(82,034) 

Core  Reallocation 

1033  5893 

EE 

0.00 

0 

82,034 

0 

82,034 

NET  DEPARTMENT  CHANGES 

(1.00) 

11 

44 

0 

55 

DEPARTMENT  CORE  REQUEST 

PS 
EE 

5.00 
0.00 

28,164 
34,937 

199,734 
165,063 

0 
0 

227,898 
200,000 

Total 

5.00 

63,101 

364,797 

0 

427,898 

GOVERNOR'S  RECOMMENDED  CORE 

PS 
EE 

5.00 
0.00 

28,164 
34,937 

199,734 
165,063 

0 
0 

227,898 
200,000 

Total 

5.00 

63,101 

364,797 

0 

427,898 

inadequate  federal  funds. 

Core  reallocation  to  allow 
charges  directly. 

Core  reallocation  to  allow 
charges  directly. 

Reallocate  PS  to  E&E  to  \ 
program. 

Reallocate  PS  to  E&E  to  \ 
program. 
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FLEXIBILITY  REQUEST  FORM 

114 


BUDGET  UNIT  NUMBER:  62735C 

BUDGET  UNIT  NAME:                           e+                       .  . 

Labor  Standards  Mine  Training 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
DIVISI0N:                                   Labor  Standards 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed,  if  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

100%  Flexibility 
Fund  0101  (Approp  0597} 

2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  fiexibiliity  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$42,304  was  spent  in  Personal  Services  and 
$19,966  was  spent  in  Expense  &  Equipment 

Authorized  for  100% 

100%  Flexibility 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  Flexibility  was  used  to  address  funding  problems  created  by  the 
federal  government's  failure  to  establish  a  budget  by  October  1  and  to 
meet  the  20%  State  match  required  by  the  U.S.  Dept  of  Labor. 

Flexibility  will  be  used  to  address  funding  problems  created  by  the  federal 
government's  failure  to  establish  a  budget  by  October  1  and  to  meet  the 
20%  State  match  required  by  the  U.S.  Dept  of  Labor. 

114 
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Department  of  Labor  and  Industrial 

Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

MINE  TRAINING/MSHA  LABOR  STDS 

CORE 

SR  OFC  SUPPORT  ASST  (CLERICAL) 

27,304 

1.00 

30,349 

1.00 

31,212 

1.00 

11  01  o 

l.UU 

MINE  SAFETY  INSTRUCTOR 

97,859 

3.00 

279,583 

5.00 

196,686 

4.00 

1  Qft  fiQft 

i  yo.ooo 

a  An 

TOTAL  -  PS 

125,163 

4.00 

309,932 

6.00 

227,898 

5.00 

227,898 

5.00 

TP4X/PI  IM-QTATF 

30,674 

0.00 

30  000 

WV|  VW 

0.00 

41 ,000 

0,00 

41,000 

0.00 

TRAX/FI    ni  IT-rtF-^TATF 
1  rlrt V CU,  \J %J  1  Ur  Oln!  L 

1,687 

0.00 

6,000 

0.00 

10,000 

0.00 

1 0,000 

0.00 

Ql  ippi  IPC: 

17,458 

0.00 

33,955 

0.00 

51 ,018 

0.00 

51 ,018 

0.00 

PRnPF^c«ir>NAi  dfvfi  opmfnt 

300 

0.00 

1,000 

0.00 

2,000 

0.00 

2  000 

n  nn 

U.w 

COMMUNICATION  SERV  &  SUPP 

1,796 

0.00 

6,000 

0.00 

12,000 

0.00 

12,000 

0.00 

PROFESSIONAL  SERVICES 

381 

0.00 

1,750 

0.00 

10,011 

0.00 

10,011 

0.00 

M&R  SERVICES 

3,687 

0.00 

2,650 

0.00 

4,000 

0.00 

4,000 

0.00 

OFFICF  FOIHPMFNT 

1,124 

0.00 

2,056 

0.00 

3,471 

0.00 

3,471 

0.00 

HTHFR  Fdl  IIPMFNT 

1,346 

0.00 

1 8,000 

0.00 

34,000 

0.00 

34,000 

0.00 

MiQr'FI  1  AKIFrW  FVPFMCiF*? 

o 

0.00 

16  500 

0.00 

32500 

0.00 

32,500 

0.00 

TOTAL  -  EE 

58,453 

0.00 

117,911 

0.00 

200,000 

0.00 

200,000 

0.00 

GRAND  TOTAL 

$183,616 

4.00 

$427,843 

6.00 

$427,898 

5.00 

$427,898 

5.00 

GENERAL  REVENUE 

$62,271 

1.46 

$63,090 

0.00 

$63,101 

0.00 

$63,101 

0.00 

FEDERAL  FUNDS 

$121,345 

2.54 

$364,753 

6.00 

$364,797 

5.00 

$364,797 

5.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

1/15/0817:36 
lm_dldetall 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name;  Mine  Safety  and  Health  Training 


Program  is  found  in  the  following  core  budget(s):  Mine  Safety  and  Health  Training 


1.  What  does  this  program  do? 

This  program  trains  and  retrains  miners  in  the  practice  of  implementing  safe  and  healthy  working  habits  in  the  mining  workplace.  Each  miner  in  Missouri  has  to  be 
compliant  in  the  training  rules  and  regulations  of  the  Mine  Safety  and  Health  Administration  (MSHA)  to  be  able  to  work  in  the  mine.  Each  miner  must  receive  an 
initial  regimen  of  safety  and  health  training  and  an  annual  refresher  thereafter.  Program  instructors  travel  to  the  mine  site,  conduct  a  safety  and  health  audit, 
prepare  lesson  plans  that  are  site  specific  and  correspond  to  the  training  plan  of  the  company  and  then  present  the  training  topics  to  the  miners.  The  program 
assists  mine  owners  in  avoiding  costly  fines  and  penalties  from  the  federal  Mine  Safety  and  Health  Administration  (MSHA). 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  federally  mandated  under  CFR  30  Parts  46,  48,  49,  56,  57  and  75  and  Section  293.520  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

Yes,  this  program  is  a  80%  federal/20%  state  match. 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

MSHA  requires  training  be  provided  under  the  Mine  Act  of  1977  or  the  mine  could  be  closed  down. 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


$300,000.00 


$260,946 


Program  Expenditure  History 


$255,946  $262,946 


!  $200,000.00 
|  $100,000.00 


$197,835 
$63,111 


$199,835 


$262,946 


I  General  Revenue 
Match 


El  Federal  Grant* 


a  Total 


I  i 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


*Expenditures  based  on  actual  annual  Mine  Safety  Training  Grant. 

6.  What  are  the  sources  of  the  "Other "  funds? 

N/A 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Mine  Safety  and  Health  Training 


Program  is  found  in  the  following  core  budget(s):  Mine  Safety  and  Health  Training 


7a.    Provide  an  effectiveness  measure. 


Reduction  in  the  Number  of  Lost  Time  Injuries  at  Mines 


40 

30  - 
20  - 
10  -i 

0  i 


29 


27  26 


26  26 


I  1  21  ,  r_^_ 


25 

V7j 


24 


23 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


□  Projected  ■  Actual  0  Targeted 


Measures  are  based  on  federal  fiscal  year  (October  1  -  September  30).  Lost  Time  Injury  numbers  are  derived  from  a  group  of  mines  in  the  Southeast  Missouri 
Mine  Safety  Association  that  the  Mine  Training  Program  trains  on  a  yearly  basis.  This  representative  sample  reflects  the  trend  throughout  the  state. 


7b.    Provide  an  efficiency  measure. 


Cost  of  Training  Per  Miner  for  an  Average  of  20  Hours  Per  Year 


$80.00  -,  $70.36 


$60.00  H 
$40.00 
$20.00  i 
$0.00 


140 


$64.27  „. 
^"^^^■04 


$64-27  $55.96 


$64.27 


$64.27 


64.27 


1 


I 


1 


FY  2005 


FY  2008 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


i  □  Projected  ■  Actual  0 Targeted 


The  Mine  Safety  and  Health  Administration  (MSHA)  has  a  five  year  Strategic  Plan  and  the  programs  funding  is  based  on  a  three  year  grant  period. 
The  grant  has  a  projection  of  $64.27  per  student  for  training  due  to  the  recommended  class  size  and  probable  number  of  training  requests. 
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PROGRAM  DESCRIPTION 

Department  of  Labor  and  Industrial  Relations 

Program  Name:  Mine  Safety  and  Health  Training 

Program  is  found  in  the  following  core  budget(s):  Mine  Safety  and  Health  Training 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005                        FY  2006                        FY  2007 

FY  2008 

FY  2009 

FY  2010 

Prni             Actual            Prni             Art  i  mi            Prni             Art  i  ml 

1  HI  yd 

Ta  rnot 
■  ai  yci 

I  dl  yci 

Number  of  miners  trained          2,754      3,419         3,000          3,322          3,000  3,627 

3,000 

3,000 

3,000 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  SUMMARY 

Ri  iHnAf  Unit 

Dvlwljd  Willi 

Decision  item                                               FY  2007 
Budget  Object  Summary  ACTUAL 

CnnH                                                                                                        HOI  1  AR 
rUflu  UULLHn 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

STATE  BOARD  OF  MEDIATION 

CORE 

PERSONAL  SERVICES 
GENERAL  REVENUE 

0 

0,00 

0 

0.00 

38,004 

1.00 

38,004 

1.00 

TOTAL  -  PS 
EXPENSE  &  EQUIPMENT 
GENERAL  REVENUE 

0 
0 

0.00 
n  nn 

0 
n 

KJ 

0.00 

U.UU 

38,004 
15  275 

1.00 

n  nn 
U.UU 

38,004 

1  K  OTR 

1  0,£.IO 

1.00 

n  nn 
U.UU 

TOTAL  -  EE 

0 

0.00 

0 

0.00 

15,275 

0.00 

15,275 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

53,279 

1.00 

53,279 

1.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 
GENERAL  REVENUE 

0 

n  nn 

U.UU 

u 

n  nn 

U.UU 

A 
U 

0.00 

1,140 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

1,140 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

1,140 

0.00 

Chairman  and  Board  -  162500S 

PERSONAL  SERVICES 
GENERAL  REVENUE 

0 

n  nn 

n 
\J 

n  nn 

U.UU 

1.00 

64,256 

1.00 

TOTAL  -  PS 
EXPENSE  &  EQUIPMENT 
GENERAL  REVENUE 

0 
0 

0.00 
0.00 

0 
0 

0.00 
0.00 

64,256 
1,000 

1.00 
0.00 

64,256 
1,000 

1.00 
0.00 

TOTAL  -  EE 

0 

0.00 

0 

0.00 

1,000 

0.00 

1,000 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

65,256 

1.00 

65,256 

1.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$118,535 

2.00 

$119,675 

2.00 

1/18/0815:45 

im_disummary 
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CORE  DECISION  ITEM 

1  on 

Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

62804C 

Division            State  Board  of  Mediation 

Core  -  Administration 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 
GR           Federal        Other  Total 

FY  2009  Governor's  Recommendation 
GR           Fed          Other  Total 

PS                             38,004                0               0  38,004 
EE                              15,275                 0                0  15,275 
PSD                                   0                 0                0  0 
TRF                                   0                 0                0  0 

PS 
EE 
PSD 
TRF 

38,004               0               0  38,004 
15,275                0                0  15,275 
0                0                0  0 
0                0                0  0 

Total                           53,279                 0                0  53,279 

Total 

53,279                0                0  53,279 

FTE                                1.00             0.00            0.00  1.00 

FTE 

1.00            0.00            0.00  1.00 

Est.  Fringe                  18,911                0              0\  18,911 

Est.  Fringe  | 

18,911                0                0  18,911 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds; 

Other  Funds: 

2.  CORE  DESCRIPTION 

Pursuant  to  Executive  Order  05-16,  the  Labor  and  Industrial  Relations  Commission  had  assumed  all  the  duties  previously  assigned  to  the  State  Board  of  Mediation 
(SBM)  in  administering  the  Public  Sector  Labor  Law.  In  FY  2008,  this  Executive  Order  was  rescinded  by  Executive  Order  07-28,  restoring  those  duties  to  the  SBM.  In 
connection  with  its  duties,  the  SBM  holds  hearings,  determines  appropriate  bargaining  units  of  many  public  employees  and  conducts  elections  to  determine  whether 
and  by  which  unions  such  employees  will  be  represented,  and  renders  written  opinions  and  certifications. 

A  total  of  $38,004  GR  PS  and  1 .00  FTE  and  $15,275  GR  E&E  has  been  core  reallocated  from  the  Labor  and  Industrial  Relations  Commission. 

3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Public  Sector  Bargaining 

1  2  0 

CORE  DECISION  ITEM 

 i_2i 

Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  62804C 

Division  State  Board  of  Mediation  

Core-  Administration   


4.  FINANCIAL  HISTORY 


Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 
Budget  Authority  (All  Funds) 

Actual  Expenditures  (All  Funds) 
Unexpended  (AH  Funds) 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 


FY  2005 
Actual 

122,434 
(10,091) 


FY  2006 
Actual 

58,990 
(3,004) 


FY  2007 
Actual 


FY  2008 
Current  Yr. 

0 

N/A 


Actual  Expenditures  (All  Funds) 


112,343 


1 1 1 ,030 


55,986 
52,544 


N/A 
N/A 


1,313 


3,442 


N/A 


1,313 
0 
0 


3,442 
0 
0 

(1) 


N/A 
N/A 
N/A 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  Bv  Executive  Order  05-16,  Governor  Blunt,  using  the  powers  granted  him  in  the  Omnibus  State  Reorganization  Act  of  1974,  transferred 

all  the  powers,  duties,  and  functions  of  the  State  Board  of  Mediation  to  the  Labor  and  Industrial  Relations  Commission,  In  FY  2006,  the 
LIRC  paid  Mediation  costs  from  appropriations  assigned  to  the  State  Board  of  Mediation.  In  FY  2007,  these  appropriations  of  1.20  FTE  and 
a  total  of  $58,990  appropriation  authority  are  reallocated  to  the  LIRC. 
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CORE  RECONCILIATION  DETAIL 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
STATE  BOARD  OF  MEDIATION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

Explanation 

DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reallocation        566  0598  PS 

1.00 

38,004 

0 

0 

38,004  Executive  Order  05-1 6  has  been  rescinded  and  the 
State  Board  of  Mediation  is  being  re-established. 
Restores  the  funding  and  FTE  currently  in  the  LIRC. 

Core  Reallocation       566  2324  EE 

0.00 

15,275 

0 

0 

15,275 

Executive  Order  05-1 6  has  been  rescinded  and  the 
State  Board  of  Mediation  is  being  re-established. 
Restores  the  funding  and  FTE  currently  in  the  LIRC. 

NET  DEPARTMENT  CHANGES 

1.00 

53,279 

0 

0 

53,279 

DEPARTMENT  CORE  REQUEST 

PS 

1.00 

38,004 

0 

0 

38,004 

EE 

0.00 

15,275 

0 

0 

15,275 

Total 

1.00 

53,279 

0 

0 

53,279 

GOVERNOR  S  RECOMMENDED  CORE 

PS 

1.00 

38,004 

0 

0 

38,004 

EE 

0.00 

15,275 

0 

0 

1 5,275 

Total 

1.00 

53,279 

0 

0 

53,279 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

STATE  BOARD  Op  McDIA  1 IUN 

CORE 

EXECUTIVE  I 

0 

0.00 

0 

0.00 

38,004 

1.00 

oo,uu4 

1 .00 

TOTAL  -  PS 

0 

0.00 

o 

0.00 

38,004 

1.00 

38,004 

1.00 

TRAVEL,  IN-STATE 

u 

n  nn 

U.UU 

n 
u 

n  nn 

u.uu 

n  nn 

u.uu 

l  ,y4o 

A  AA 

U.UU 

SUPPLIES 

0 

0.00 

0 

0.00 

8,068 

0.00 

8,068 

0.00 

PROFESSIONAL  DEVELOPMENT 

0 

0.00 

0 

0.00 

130 

0.00 

130 

0.00 

COMMUNICATION  SERV  &  SUPP 

0 

0.00 

0 

0.00 

1,861 

0.00 

1,861 

0.00 

PROFESSIONAL  SERVICES 

0 

n  nn 
u.uu 

A 
V 

n  nn 
u.uu 

to 

n  nn 
u.uu 

2,613 

0.00 

M&R  SERVICES 

0 

n  nn 
u.uu 

A 
U 

n  nn 
u.uu 

A 

n  nn 
u.uu 

4 

0.00 

OFFICE  EQUIPMENT 

0 

u.uu 

A 

u 

n  nn 
u.uu 

DO  I 

n  nn 
u.uu 

651 

0.00 

TOTAL -EE 

0 

0.00 

0 

0.00 

15,275 

0.00 

15,275 

0.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$53,279 

1.00 

$53,279 

1.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$53,279 

1.00 

$53,279 

1.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

1/15/0817:36 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Public  Sector  Bargaining 


Program  is  found  in  the  following  core  budget(s):  State  Board  of  Mediation 


1.  What  does  this  program  do? 

Under  this  program,  the  State  Board  of  Mediation  (SBM)  administers  the  Public  Sector  Labor  Law,  which  covers  many  public  employees  who  seek  union 
representation.  The  SBM  determines  an  appropriate  bargaining  unit  of  employees  based  on  whether  or  not  they  share  a  community  of  interest.  Also,  the  program 
determines  majority  representative  status  by  conducting  a  secret  ballot  election.  Persuant  to  Executive  Order  05-16,  the  Labor  and  Industrial  Relations 
Commission  administered  this  program  during  FYs  2006,  2007  and  part  of  2008.  The  Executive  Order  was  rescinded  during  FY  2008. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  105,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


$120,000 
$100,000 
$80,000 
$60,000 
$40,000 
$20,000 
$0 


$111,030 


$52,545 


Program  Expenditure  History 


$48,642 


$52,063 


IGR 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  11  funds? 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Public  Sector  Bargaining  

Program  is  found  in  the  following  core  budget(s):  State  Board  of  Mediation 
7a.    Provide  an  effectiveness  measure. 


Percentage  of  Objections  Overruled  to  Total  Elections  Conducted 


0%  0%  0%  0%  0%  0%  0% 

FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


I H  Projected  ■  Actual  0  Target  j  j 

   I 


7b.    Provide  an  efficiency  measure. 


FY  2005 
Proj. 

Actual 

Proj. 

FY  2006 

Actual 

FY  2007 
Proj.  Actual 

FY  2008 
Proj. 

FY  2009 
Target 

FY  2010 
Target 

Percentage  of  petitions 

processed  within 

established  time  frames 

83% 

87% 

83% 

82% 

83%  60% 

83% 

83% 

83% 

Percentage  of  stipulation 
agreements  reached  in 
cases  requiring  elections 

90% 

58% 

90% 

61% 

90%  82% 

90% 

90% 

90% 

6%  -, 
4%  -I 
2%  H 

0%  4- 


4% 

0% 
FY  2005 


Percentage  of  elections 
conducted  within  120  day 


of  filing  date  of  petition          90%          100%          90%  76% 

90%  88% 

90% 

90% 

90% 

Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005                       FY  2006 

FY  2007 

FY  2008 

FY  2009 

FY  2010 

Proj.         Actual         Proj.  Actual 

Proj.  Actual 

Proi. 

Target 

Target 

Number  of  petitions  filed          55             38             45  28 

45  15 

30 

30 

30 

Number  of  eligible  voters       1,125         1756*         1,125  449 

1,125  583 

1,125 

1,125 

1,125 

*The  increase  was  due  to  a  large  unit  of  state  employees. 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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NEW  DECISION  ITEM 
RANK:  5 


OF 
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Division 

State  Board  of  Mediation 

Dl  Name 

Chairmain  and  Board 

Dl#  1625005 

Department     Department  of  Labor  and  Industrial  Relations 


Budget  Unit  62804C 


1.  AMOUNT  OF  REQUEST 


FY  2009  Budget  Request 

FY  2009  Governor  s  Recommendation 

GR 

Federal  Other 

Total 

GR 

Fed 

Other 

Total 

PS 

64,256 

0 

0 

64,256 

PS 

64,256 

0 

0 

64,256 

EE 

1,000 

0 

0 

1,000 

EE 

1,000 

0 

0 

1,000 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

Total 

65,256 

0 

0 

65,256 

Total 

65,256 

0 

0 

65,256 

FTE 

1.00 

0.00 

0.00 

1.00 

FTE 

1.00 

0.00 

0.00 

1.00 

Est.  Fringe  \ 

31,974 

0 

0 

31,974 

Est.  Fringe 

31,974 

0 

0 

31,974 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 


Other  Funds: 


2,  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation 
Federal  Mandate 
GR  Pick-Up 
Pay  Plan 


New  Program 
Program  Expansion 
Space  Request 
Other: 


Fund  Switch 
Cost  to  Continue 
Equipment  Replacement 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 


Executive  Order  05-16  transferred  the  duties  of  the  State  Board  of  Mediation  (SBM)  to  the  Labor  and  Industrial  Relations  Commission  (LIRC)  and  reduced  the  cost  of 
administering  the  Public  Sector  Labor  Law.  In  order  to  obtain  efficiencies  intended  by  the  Executive  Order,  the  Board  Chairman  and  the  four  Board  Members  were 
eliminated  and  their  duties  assumed  by  the  LIRC. 

During  FY  2008,  the  executive  order  was  rescinded  by  Executive  Order  07-28.  As  a  result,  the  General  Revenue  amounts  previously  reallocated  to  the  LIRC  have  been 
re-established  as  the  SBM  core  budget  and  an  additional  $61 ,856  and  of  General  Revenue  funds  are  needed  to  reestablish  the  Chairman  position  and  $2,400  for  Board 
Member  per  diems  as  required  by  Section  295.030  RSMo. 

The  Department  requested  a  supplemental  appropriation  for  FY  2008  to  allow  the  SBM  to  perform  its  statutory  duties. 
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NEW  DECISION  ITEM 
RANK:  5 


OF 


10 
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Division 

State  Board  of  Mediation 

Dl  Name 

Chairmain  and  Board 

Dl#  1625005 

Department     Department  of  Labor  and  Industrial  Relations 


Budget  Unit  62804C 


4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number  of 
FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or  automation 
considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one-times  and 
how  those  amounts  were  calculated.)  


Prior  to  Executive  Order  05-1 6S  the  SBM's  paid  staff  consisted  of  an  Board  Chairman,  an  Executive  I  and  four  Board  Members  who  received  a  $50  per  diem  for  each 
day  worked  on  Board  business.    Funding  for  the  Board  Chairman  and  the  four  Board  Members  had  been  eliminated  from  the  budget.  After  comparing  the 
responsibilities  of  the  Chairman  position  with  other  executive  staff  positions,  the  Department  has  determined  that  $61,856  appears  to  be  a  reasonable  salary  level  for 
the  Chairman.  The  Department  is  requesting  per  diem  funding  for  twelve  board  meetings  at  $50  per  diem  for  four  Board  Members. 

The  Department  is  also  requesting  $1 ,000  additional  General  Revenue  Expense  and  Equipment  funding  to  bring  the  total  Expense  &  Equipment  appropriation  to  $16, 
275  with  the  core  request.  This  leve  is  approximately  the  funding  level  of  the  Board  when  the  Board  was  last  fully-appointed. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Budget  Object  Class/Job  Class 


Dept  Req 

GR 
DOLLARS 


Dept  Req 
GR  FTE 


Req 
FED 
DOLLA 
RS 


Dept  Req 
FED 
FTE 


Dept  Req 
OTHER 
DOLLARS 


Dept  Req 
OTHER 
FTE 


Dept  Req 
TOTAL 
DOLLARS 


Dept  Req 
TOTAL 
FTE 


Dept  Req 
One-Time 
DOLLARS 


Board  Members 
Board  Chairman 
Total  PS 

Travel,  In  State 
Total  EE 

Program  Distributions 
Total  PSD 

Grand  Total 


2,400 
61,856 


1.0 


2,400 
61,856 


0.0 
1.0 


64,256 

1,000 


1.0 


0.0 


0.0 


64,256 


1,000 


1.0 


1,000 


1,000 

0 


65,256 


1.0 


0.0 


0.0 


65,256 


1.0 
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Department     Department  of  Labor  and  Industrial  Relations   Budget  Unit  62804C 


Division 

State  Board  of  Mediation 

Dl  Name 

Chairmain  and  Board 

Dl#  1625005 

Budget  Object  Class/Job  Class 

Gov  Rec 

GR 
DOLLARS 

Gov  Rec 
GR  FTE 

Gov 
Rec 
FED 
DOLLA 
RS 

Gov  Rec 
FED 
FTE 

Gov  Rec 
OTHER 
DOLLARS 

Gov  Rec 
OTHER 
FTE 

Gov  Rec 
TOTAL 
DOLLARS 

Gov  Rec 
TOTAL 
FTE 

Gov  Rec 
One-Time 
DOLLARS 

Board  Members 
Board  Chairman 

2,400 
61,856 

1.0 

2,400 
61,856 

0.0 
1.0 

Total  PS 

64,256 

1.0 

0 

0.0 

0 

0.0 

64,256 

1.0 

0 

Travel,  In  State 

1,000 

1,000 

Total  EE 

1,000 

0.0 

0 

0.0 

0 

0.0 

1,000 

0.0 

0 

Program  Distributions 

0 

Total  PSD 

0 

0 

0 

0 

0 

Grand  Total 

65,256 

1.0 

0 

0.0 

0 

0.0 

65,256 

1.0 

0 

6.  PERFORMANCE  MEASURES  (If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 


6a.         Provide  an  effectiveness  measure. 
N/A 

6c.        Provide  the  number  of  clients/individuals  served,  if  applicable. 
N/A 


6b.      Provide  an  efficiency  measure. 
N/A 

6d.      Provide  a  customer  satisfaction  measure,  if 
available. 
N/A 
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Department     Department  of  Labor  and  Industrial  Relations   Budget  Unit  62804C 


Division 

State  Board  of  Mediation 

Dl  Name 

Chairmain  and  Board 

Dl#  1625005 

7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 


N/A  -  required  for  statutory  compliance. 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


STATE  BOARD  OF  MEDIATION 
Chairman  and  Board  - 1625005 
BOARD  MEMBER 
BOARD  CHAIRMAN 

TOTAL  -  PS 
TRAVEL,  IN-STATE 
TOTAL  -  EE 


0.00 
0.00 


0.00 
0.00 


2,400 
61,856 


0.00 

0.00 


0.00 

0.00 


64,256 

1,000 


0.00 


0.00 


1,000 


0.00 
1.00 


1.00 

0,00 


0.00 


2,400 
61,856 


64,256 

1,000 


1,000 


0.00 
1.00 


1.00 

0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$65,256 


1.00 


$65,256 


1.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $65,256  1.00  $65,256  1.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  R EC  GOV  REC 


Fund 

UULLAK 

ETC 

r  1  c 

UULLAH 

ETC 

r  It 

rtf\i  i  ad 
UULLAK 

ETC 
Pit 

UULLAH 

Fit 

ADMINISTRATION-WORK  COMP 

CORE 

PERSONAL  SERVICES 

WORKERS  COMPENSATION 
CRIME  VICTIMS  COMP  FUND 

6,824,344 
0 

144.37 
0.00 

8,109,509 
21,600 

162.00 
0.25 

8,054,509 
0 

159.25 
0.00 

8,054,509 
0 

159.25 
0.00 

TOTAL  -  PS 

6,824,344 

144.37 

8,131,109 

162.25 

8,054,509 

159.25 

8,054,509 

159.25 

EXPENSE  &  EQUIPMENT 

TORT  VICTIMS  COMPENSATION 
WORKERS  COMPENSATION 

92 

865,593 

0.00 
0.00 

5,000 
1,262,919 

0.00 
0.00 

5,000 
1 ,287,880 

0.00 
0.00 

5,000 
1 ,287,880 

0.00 
0.00 

TOTAL  -  EE 

865,685 

0.00 

1,267,919 

0.00 

1,292,880 

0.00 

1 ,292,880 

0.00 

PROGRAM-SPECIFIC 

WORKERS  COMPENSATION 

40 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

TOTAL  - PD 

40 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

TOTAL 

7,690,069 

144.37 

9,399,028 

162.25 

9,347,389 

159.25 

9,347,389 

159.25 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

WORKERS  COMPENSATION 

0 

0.00 

0 

0.00 

0 

0.00 

241,635 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

241,635 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

241,635 

0.00 

GRAND  TOTAL 

$7,690,069 

144.37 

$9,399,028 

162.25 

$9,347,389 

159.25 

$9,589,024 

159.25 

1/18/0815:45 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  REC  GOV  REC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

KIDS  CHANCE  SCHLP-TRANSFER 

CORE 

FUND  TRANSFERS 

WORKERS  COMPENSATION 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL  - TRF 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

GRAND  TOTAL 

$50,000 

0.00 

$50,000 

0.00 

$50,000 

0.00 

$50,000 

0.00 

1/18/0815:45 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  REC  GOV  REC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADMIN  WORK  CO  MP  REFUND 

CORE 

PROGRAM-SPECIFIC 

WORKERS  COMPENSATION 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL  -  PD 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

GRAND  TOTAL 

$0 

0,00 

$50,000 

0.00 

$50,000 

0.00 

$50,000 

0.00 

1/18/0815:45 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Units      62915C  &  62920C 


Division 


Workers'  Compensation 


Core- 


Administration 


1.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal        Other  Total 

GR 

Fed  Other 

Total 

PS 

0 

0     8,054,509  8,054,509 

PS 

0 

0  8,054,509 

8,054,509 

EE 

0 

0     1,292,880  1,292,880 

EE 

0 

0  1,292,880 

1,292,880 

PSD 

0 

0         50,000  50,000 

E 

PSD 

0 

0  50,000 

50,000 

TRF 

0 

0         50,000  50,000 

TRF 

0 

0  50,000 

50,000 

Total 

0 

0     9,447,389  9,447,389 

Total 

0 

0  9,447,389 

9,447,389 

FTE 

0.00 

0.00         159.25  159.25 

FTE 

0.00 

0.00  159.25 

159.25 

Est.  Fringe 

ol 

0    4,007,924  4,007,924 

Est.  Fringe 

0 

0  4,007,924 

4,007,924 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Workers'  Compensation  (Fund  0652) 

Other  Funds: 

Workers'  Compensation  (Fund  0652) 

Tort  Victims'  Compensation  (Fund  0622) 

Tort  Victims'  Compensation  (Fund  0622) 

Note:  The  TRANSFER  is  for  the  Kids'  Chance  Scholarship  Note:  The  TRANSFER  is  for  the  Kids'  Chance 

The  PSD  is  for  Workers'  Comp  Refunds  The  PSD  is  for  Workers'  Comp  Refunds 

2.  CORE  DESCRIPTION 

The  workers'  compensation  system  was  established  to  ensure  employees  with  work-related  injuries  receive  medical  care  to  treat  the  injury,  partial  wage 
replacement  benefits  if  the  employee  misses  work  due  to  the  injury,  disability  benefits  if  the  injury  results  in  a  permanent  disability  and  death  benefits  to  dependents  if 
the  injury  results  in  death.  The  Division  provides  an  informal  administrative  forum  to  resolve  disputes  that  may  arise  between  the  injured  worker  and  the 
employer/insurer.  The  Division  also  regulates  individual  and  groups  of  employers  who  are  authorized  to  self-insure  their  workers'  compensation  liability,  investigates 
allegations  of  workers'  compensation  fraud  and  noncompliance,  and  administers  benefit  payments  from  and  collection  of  surcharge  payments  to  the  Second  Injury 
Fund.  Since  the  Division  has  a  mechanism  to  hear  and  resolve  disputes,  it  also  administers  the  Tort  Victims'  Compensation  program. 

For  nine  years  the  Division  has  transferred  $50,000  annually  into  the  Kid'  Chance  Scholarship  Fund  as  required  by  Section  173.258,  RSMo.  This  will  be  the  tenth 
and  final  year  of  transfers  to  this  fund. 

The  Crime  Victims'  Compensation  previously  administered  by  the  Division  has  been  transferred  by  executive  order  to  the  Department  of  Public  Safety.  However, 
House  Bill  583  enacted  by  the  General  Assembly  in  2007  allows  parties  aggrieved  by  any  decisions  of  the  Department  of  Public  Safety  regarding  crime  victims' 
compensation  to  have  the  decision  heard  by  an  administrative  law  judge  of  the  Division  of  Workers'  Compensation. 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Units      62915C  &  62920C 


Division 


Workers'  Compensation 


Core 


Administration 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Workers'  Compensation  Administration 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 

9,662,709 

9,569,723 

9,383,957 

9,499,028 

Less  Reverted  (All  Funds) 

0 

0 

0 

N/A 

Budget  Authority  (All  Funds) 

9,662,709 

9,569,723 

9,383,957 

N/A 

Actual  Expenditures  (All  Funds) 

8,770,221 

8,192,825 

7,740,069 

N/A 

Unexpended  (All  Funds) 

892,488 

1 ,376,898 

1,643,888 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

0 

N/A 

Federal 

0 

0 

0 

N/A 

Other 

892,488 

1,376,898 

1,643,888 

N/A 

(1) 

(2) 

Actual  Expenditures  (All  Funds) 


9,000,000 


8,500,000 


8,000,000 


7,500,000 


8,770,221 


8,192,825 


7,740,069 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES-  ^ne  $50'u00  Transfer  to  the  Kids  Chance  Scholarship  is  added  to  the  appropriated  amount  in  all  of  these  years. 

(1)  $57,600  of  the  Pay  Plan  granted  in  FY05  was  put  in  agency  reserve  and  was  unspent  since  it  was  erroneously  given  to  48  members  that 
were  ineligible  due  to  their  statutory  salaries  (ALJs,  Legal  Advisors). 

(2}  The  amount  of  overtime  previously  separated  (Approp  7352) ,  $504,  has  been  added  to  the  PS  Appropriation  (0683)  of  Fund  0652. 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENTOF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION-WORK  COMP 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

ETC 

r  1  c. 

van 

reaeftii 

uiner 

I  Olal 

nxpianaiion 

TAFP  AFTER  VETOES 

PS 

162.25 

0 

0 

8,131,109 

8,131,109 

EE 

0.00 

0 

0 

1,267,919 

1,267,919 

Total 

-1  aa  AC 

ft 

u 

0 

ft  AAA  AAA 

9,399,1120 

ft  AAA  AAA 

9,399,028 

DEPARTMENT  CORE  ADJUSTMENTS 

Transfer  Out 

12  4635 

PS 

0.00 

0 

0 

(21,600) 

(21,600) 

Core  transfer  PS  approp  to  DPS  with  CVC  program, 

but  will  retain  0.25  FTE  to  provide  services  &  receive 

reiMiDurseiTieni  Trom  uro. 

Core  Reduction 

1012  0690 

PS 

(2  00) 

o 

0 

n 

u.lll[IM  leUIwi 1  xJl  [    1  Lo  oUliCllUy  1 IUI  MccUCU. 

Core  Reallocation 

18  4635 

PS 

(0.25) 

0 

0 

0 

0 

The  0.25  ALJ  FTE  retained  in  DWC  to  provide 

services  to  DPS  CVC  program  just  core  transferred. 

Core  Reallocation 

18  0690 

PS 

0.25 

0 

0 

0 

0 

The  0.25  ALJ  FTE  retained  in  DWC  to  provide 

services  to  DPS  CVC  program  just  core  transferred. 

Core  Reallocation 

63  0693 

EE 

0.00 

0 

0 

24,961 

24,961 

Core  reallocation  to  allow  division  to  pay  print 

charges  directly. 

Core  Reallocation 

925  0690 

PS 

(1.00) 

0 

0 

(55,000) 

(55,000) 

Reallocated  to  DOLIR  ITSD  Consolidation  to  act  as 

project  manager  for  DWC  computer  replacement. 

To  be  restored  to  DWC  upon  completion  of  the 

project. 

NET  DEPARTMENT  CHANGES 

(3.00) 

0 

0 

(51,639) 

(51,639) 

DEPARTMENT  CORE  REQUEST 

PS 

159.25 

0 

0 

8,054,509 

8,054,509 

EE 

0.00 

0 

0 

1,292,880 

1,292,880 

Total 

159.25 

0 

0 

9,347,389 

9,347,389 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION-WORK  COMP 


5.  CORE  RECONCILIATION  DETAIL  

Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

GOVERNOR'S  RECOMMENDED  CORE 

PS          159.25                  0                  0  8,054,509  8,054,509 

EE  O00  0  0  1 ,292,880  1 ,292,880 

Total         159.25                  0                  0  9,347,389  9,347,389 
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CORE  RECONCILIATION  DETAIL 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
KIDS  CHANCE  SCHLP-TRANSFER 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

TRF  O00  0  0  50,000  50,000 

Total  O00  0  0  50,000  50,000 

DEPARTMENT  CORE  REQUEST 

TRF  O00  0  0  50,000  50,000 

Total  O00  0  0  50,000  50,000 

GOVERNOR'S  RECOMMENDED  CORE 

TRF  O00  0  0  50,000  50,000 

Total  0.00  0  0  50,000  50,000 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMIN  WORK  COMP  REFUND 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

PD  O00  0  0  50,000  50,000 

Total  O00  0  0  50,000  50,000 

DEPARTMENT  CORE  REQUEST 

PD  O00  0  0  50,000  50,000 

Total  O00  0  0  50,000  50,000 

GOVERNOR'S  RECOMMENDED  CORE 

PD  O00  0  0  50,000  50,000 

Total  0.00  0  0  50,000  50,000 
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BUDGET  UNIT  NUMBER:  62915C 

BUDGET  UNIT  NAME:                    .  . 

Division  of  Workers  Compensation 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 
DIVISION: 

Workers'  Compensation 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

The  Division  of  Workers'  Compensation  -  Administration  is  requesting  3%  flexibility  from  Fund  0652  (Approp  0690).  This  will  allow  the  Division  to 
more  efficiently  use  it's  budget,  to  fully  implement  last  year's  pay  raise,  and  to  cover  any  unanticipated  charges. 

2.    Estimate  how  much  flexibility  wil!  be  used  for  the  budget  year.  How  much  flexibiliity  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$0 

Unknown 

3%  of  PS  to  E&E  Appropriation 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  Flexibiliity  was  in  last  years'  budget;  however,  we  did  not  need  to 

flex  any  money. 

Court  Reporters  from  the  private  sector  may  be  needed  to  be  contracted 
for  additional  hearings.  In  addition,  consolidations  may  cause  some 
unexpected  E&E  expenditures. 
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Department  of  Labor  and  Industrial  Relations  

Budget  Unit  FY  2007  FY  2007 

Decision  Item  ACTUAL  ACTUAL 

Budget  Object  Class  DOLLAR  FTE 


1  4  1 

DECISION  ITEM  DETAIL 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMINISTRATION-WORK  COMP 
CORE 


SR  OFC  SUPPORT  ASST  (CLERICAL) 

25,064 

1.00 

25,857 

1.00 

25,860 

1.00 

25,860 

1.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

226,776 

7.67 

246,953 

7.00 

246,953 

7.00 

246,953 

7.00 

SR  OFC  SUPPORT  ASST  (STENO) 

25,939 

1.00 

26,759 

1.00 

26,760 

1.00 

26,760 

1.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

137,690 

6.72 

248,914 

10.00 

183,022 

9.00 

183,022 

9.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

683,732 

26.31 

713,992 

27.00 

693,224 

25.00 

693,224 

25.00 

COURT  REPORTER  II 

650,104 

15.27 

753,641 

17.25 

748,936 

17.25 

748,936 

17.25 

COURT  REPORTER  SUPV 

91,413 

2.00 

94,307 

2.00 

94,308 

2.00 

94,308 

2,00 

AUDITOR  II 

59,304 

1.75 

69,809 

2.00 

69,816 

2.00 

69,81 6 

2.00 

AUDITOR  1 

7,774 

0.25 

0 

0.00 

0 

0.00 

o 

0.00 

EXECUTIVE  1 

37,836 

1.00 

36,347 

1.00 

39,036 

1.00 

39,036 

1.00 

EXECUTIVE  II 

39,261 

1.00 

27,883 

1.00 

36,474 

1.00 

36,474 

1.00 

MANAGEMENT  ANALYSIS  SPEC  H 

44,401 

1.00 

45,806 

1.00 

45,806 

1.00 

45,806 

1.00 

WORKERS'  COMP  TRAINEE 

72,421 

3.43 

85,383 

4.00 

85,383 

4.00 

85,383 

4.00 

WORKERS'  COMP  TECH  1 

268,227 

11.32 

437,182 

17.00 

291,188 

13.00 

291,188 

13.00 

WORKERS'  COMP  TECH  II 

51,242 

2.00 

52,864 

2.00 

182,040 

4.00 

182,040 

4.00 

WORKERS'  COMP  TECH  SUPV 

71,615 

2.00 

73,740 

2.00 

68,296 

2.00 

68,296 

2.00 

OCCUPATIONAL  HLTH  CNSLT  WC 

48,139 

1.00 

49,662 

1.00 

49,668 

1.00 

49,668 

1.00 

MEDIATOR 

45,025 

1.00 

86,305 

2.00 

79,376 

2.00 

79,376 

2.00 

WKRS  COMP  SAFETY  CONSULTANT  II 

115,152 

2.67 

0 

0.00 

0 

0.00 

0 

0.00 

INVESTIGATOR  II 

191,891 

5.61 

392,753 

10.00 

356,916 

10.00 

356,916 

10.00 

INVESTIGATOR  111 

119,200 

3.00 

121,622 

3.00 

103,610 

3.00 

103,610 

3.00 

INSURANCE  FINANCIAL  ANALYST  1 

3,440 

0.13 

0 

0.00 

0 

0.00 

0 

0.00 

INSURANCE  FINANCIAL  ANALYST  11 

68,575 

1.87 

82,551 

2.00 

82,551 

2.00 

82,551 

2.00 

INVESTIGATION  MGR  B2 

0 

0.00 

57,331 

1.00 

57,331 

1.00 

57,331 

1.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

94,247 

2.00 

48,612 

1.00 

48,750 

1.00 

48,750 

1.00 

LABOR  &  INDUSTRIAL  REL  MGR  B2 

0 

0.00 

48,619 

1.00 

49,800 

1.00 

49,800 

1.00 

DIVISION  DIRECTOR 

98,226 

1.00 

102,559 

1.00 

102,563 

1.00 

102,563 

1.00 

DEPUTY  DIVISION  DIRECTOR 

0 

0.00 

0 

0.00 

85,000 

1.00 

85,000 

1.00 

DESIGNATED  PRINCIPAL  ASST  DIV 

197,753 

3.00 

204,014 

3.00 

181,472 

3.00 

181,472 

3.00 

LEGAL  COUNSEL 

5,559 

0.13 

48,204 

1.00 

48,204 

1.00 

48,204 

1.00 

CLERK 

28,737 

1.24 

0 

0.00 

22,558 

1.00 

22,558 

1.00 

CHIEF  LEGAL  COUNSEL 

78,800 

1.00 

86,937 

1.00 

86,952 

1.00 

86,952 

1.00 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 


Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

ADMINISTRATION-WORK  COMP 

CORE 

CHIEF  ADMINISTRATIVE  LAW  JUDGE 

731,201 

8.00 

804,501 

8.00 

804,480 

8.00 

804,480 

8.00 

ADMINISTRATIVE  LAW  JUDGE 

2,505,600 

29.00 

3,058,002 

32.00 

3,058,176 

32.00 

3,058,176 

32.00 

TOTAL  -  PS 

6,824,344 

144.37 

8,131,109 

162.25 

8,054,509 

159.25 

8,054,509 

159.25 

TRAVEL,  IN-STATE 

94,596 

0.00 

132,389 

0.00 

132,389 

0.00 

132,389 

0.00 

TRAVEL,  OUT-OF-STATE 

7,585 

0.00 

7,736 

0.00 

7,736 

0.00 

7,736 

0.00 

FUEL  &  UTILITIES 

864 

0.00 

22,928 

0.00 

22,928 

0.00 

22,928 

0.00 

SUPPLIES 

430,072 

0.00 

567,248 

0.00 

567,248 

0.00 

567,248 

0.00 

PROFESSIONAL  DEVELOPMENT 

25,293 

0.00 

38,187 

0.00 

38,187 

0.00 

38,187 

0.00 

COMMUNICATION  SERV  &  SUPP 

94,476 

0.00 

176,984 

0.00 

176,984 

0.00 

176,984 

0.00 

PROFESSIONAL  SERVICES 

76,417 

0.00 

107,226 

0.00 

132,187 

0.00 

132,187 

0.00 

JANITORIAL  SERVICES 

288 

0.00 

41,556 

0.00 

41,556 

0.00 

41,556 

0.00 

M&R  SERVICES 

9,794 

0.00 

55,492 

0.00 

55,492 

0.00 

55,492 

0.00 

OFFICE  EQUIPMENT 

5,810 

0.00 

91 ,746 

0.00 

91,746 

0.00 

91,746 

0.00 

U 1  Men  bUUIrlvltN  1 

0,30  1 

u.uu 

Ouv 

n  nn 

U.UU 

flfin 
oou 

n  nn 
u.uu 

oou 

n  nn 
u.uu 

PROPERTY  &  IMPROVEMENTS 

102 

0.00 

1,200 

0.00 

1,200 

0.00 

1,200 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

83,391 

0.00 

600 

0.00 

600 

0.00 

600 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

23,115 

0.00 

16,189 

0.00 

16,189 

0.00 

16,189 

0.00 

MISCELLANEOUS  EXPENSES 

4,931 

0.00 

7,578 

0.00 

7,578 

0.00 

7,578 

0.00 

TOTAL  -  EE 

865,685 

0.00 

1,267,919 

0.00 

1,292,880 

0.00 

1,292,880 

0.00 

REFUNDS 

40 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

TOTAL -PD 

40 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

GRAND  TOTAL 

$7,690,069 

144.37 

$9,399,028 

162.25 

$9,347,389 

159.25 

$9,347,389 

159.25 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

OTHER  FUNDS 

$7,690,069 

144.37 

$9,399,028 

162.25 

$9,347,389 

159.25 

$9,347,389 

159.25 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPTREQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


KIDS  CHANCE  SCHLP-TRANSFER 
CORE 

FUND  TRANSFERS 
TOTAL -TRF 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


FY  2009 
GOV  REC 
FTE 


0.00 


0.00 


GRAND  TOTAL 


$50,000 


0.00 


$50,000 


0.00 


$50,000 


0.00 


$50,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $50,000  0.00  $50,000  0.00  $50,000  0.00  $50,000  0.00 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REG. 
DOLLAR 


FY  2009 
DEPT  REG 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


ADMIN  WORK  COMP  REFUND 
CORE 

REFUNDS 
TOTAL  - PD 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$50,000 


0.00 


$50,000 


0.00 


$50,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $50,000  0.00  $50,000  0.00  $50,000  0.00 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Workers'  Compensation  

Program  is  found  in  the  following  core  budget(s):  Workers'  Compensation  Administration  

1.  What  does  this  program  do? 

The  workers'  compensation  program  processes  all  reports  of  job-refated  injuries  and  formal  claims  for  compensation  filed  with  the  Division  of  Workers' 
Compensation  (Division)  under  Missouri's  workers'  compensation  law.  The  program  also  offers  a  mediation  service  to  resolve  disputed  issues  between  an 
employee  and  an  employer  or  insurer.  It  administers  the  rehabilitation  of  seriously  injured  workers,  resolves  disputes  concerning  the  reasonableness  of  medical 
fees  and  charges,  reviews  and  approves  applications  by  employers  or  group  trusts  for  self-insurance  authority,  investigates  allegations  of  workers'  compensation 
fraud  and  noncompliance,  and  processes  benefit  payments  from  and  collection  of  surcharge  payments  to  the  Second  Injury  Fund. 


This  program  also  handles  the  administration  of  the  Tort  Victims'  Compensation  program.  The  Tort  Victims  program  processes  applications  for  benefits  and  issues 
administrative  determinations  that  may  compensate  people  who  have  been  physically  injured  due  to  the  negligence  or  recklessness  of  another  and  who  have  been 
unable  to  obtain  partial  or  full  compensation  pursuant  to  a  court  judgement  because  the  party  at  fault  (the  "tortfeasor")  had  no  insurance,  has  filed  for  bankruptcy,  or 
for  other  reasons  as  specified  by  law. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Chapter  287  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


10,000,000 
9,000,000 
8,000,000 
7,000,000 
6,000,000 
5,000,000 


8,770,221 


9,449,028 


8,192,825 


7,740,069 


I OTHER 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Workers'  Compensation 


Program  is  found  in  the  following  core  budget(s):  Workers'  Compensation  Administration 
6.  What  are  the  sources  of  the  "Other  "  funds? 

Workers'  Compensation  Fund  (0652) 


7a.    Provide  an  effectiveness  measure. 


145,000 
140,000 

135,000  -]  130.37 
130,000 
125,000 
120,000 


142,654 


Lfl 


Number  of  Workplace  Injuries,  Illnesses  and  Fatalities 
141^000  138)863  1  40,500 


1 


^^j|^37 


135,000 

TP. 


135,000 

77. 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


Projected  ■  Actual  0  Targeted 


7b.    Provide  an  efficiency  measure. 


Percentage  of  Workers'  Compensation  Decisions  by  Administrative  Law  Judges  Issued  within  75  days 


100%  ] 
80%  j 
60%  : 
40%  H 
20%  -I 
0% 


63.3% 


I 


FY  2005 


_^5^/o 


FY  2006 


80% 


86.1% 


I 


80% 

1 


80% 


I 


FY  2007 


FY  2008 


FY  2009 


[Projected  ■  Actual  B Targeted 


No  projection  was  made  in  fiscal  year  2005. 


135,000 
TP, 


m 


FY  2010 


80% 

P5 


FY  2010 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Workers'  Compensation 


Program  is  found  in  the  following  core  budget(s):  Workers'  Compensation  Administration 


4% 


Percent  Increase  in  the  number  of  Workers'  Compensation  Fraudulent/Noncompliance  Cases  Referred  for 

Prosecution 


300 
200 
100 


250* 


154* 


162 


180 


192 

777 


CY  2005 


CY  2006 


CY  2007 


CY  2008 


CY  2009 


□  Projected  ■  Actual  0 Targeted 


Includes  over  100  referrals  for  prosecution  due  to  an  unusual  Employer  Leasing  Company  case. 

^The  decrease  is  a  result  of  a  new  requirement  from  the  AG's  office  for  face  to  face  interviews  and  the  loss  of  FTEs. 


Percentage  of  Workers'  Compensation  Fraud  and  Noncompliance  Cases  Processed  Within  120  days 


100%  -j 

50%  j 

I 
i 

0%  + 


61 .3% 


I 


75% 


89.9% 


1 


75% 


79.2% 


I 


75% 

i 


75% 

i 


FY  2005  FY  2006  FY  2007  FY  2008 

|B  Projected  ■Actual  0 Targeted  j 


FY  2009 


No  projections  were  made  for  FY  2005. 


198 


CY2010 


75% 

I 


FY  2010 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Workers'  Compensation  

Program  is  found  in  the  following  core  budget(s):  Workers'  Compensation  Administration  

Percentage  of  Workers'  Compensation  First  Reports  of  Injury  filed  by  Insurers/Self-Insured  Employers  Within  30  days  of 

the  Employer's  Knowledge  of  the  Injury 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


E3  Projected  ■  Actual  S3  Targeted 

No  projection  was  made  for  fiscal  year  2005. 


7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


FY  2005                                FY  2006                       FY  2007  FY  2008       FY  2009       FY  2010 
 Proj.  Actual  Proj.  Actual  ProJ.  Actual        Target        Target  Target 

Number  of  Workers' 
Compensation  Cases 

Resolved  49,800         48,729         49,000         49,280         49,500         44,499         48,000         48,000  48,000 

Number  of  Division 
constituents  Receiving 
Assistance  From  the 
Employer  and  Employee 
Toll  Free  Hotline 

Numbers  40,122        35,918        40,000        33,907        35,000        30,959        31,000        31,000  31,000 


7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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Budget  Unit 
Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

TORT  VICTIMS  COMP  PAYMENTS 

CORE 

PROGRAM-SPECIFIC 

TORT  VICTIMS  COMPENSATION 

470,000 

0.00 

100,000 

0.00 

100,000 

0.00 

100,000 

0.00 

TOTAL  -  PD 

470,000 

0.00 

100,000 

0.00 

100,000 

0.00 

100,000 

0.00 

TOTAL 

470,000 

0.00 

100,000 

0.00 

100,000 

0.00 

100,000 

0.00 

GRAND  TOTAL 

$470,000 

0.00 

$100,000 

0.00 

$100,000 

0.00 

$100,000 

0.00 

1/18/0815:45 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPT  REQ         DEPTREG  GOV  REC  GOVREC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

LEGAL  SERV  FOR  LOW-INCOME  TRF 

CORE 

FUND  TRANSFERS 

TORT  VICTIMS  COMPENSATION 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL  - TRF 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL 

0 

0.00 

50,000 

0.00 

50,000 

0.00 

50,000 

0.00 

GRAND  TOTAL 

$0 

0.00 

$50,000 

0.00 

$50,000 

0.00 

$50,000 

0.00 

1/18/0815:45 
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Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  62937C 

Division  Workers'  Compensation  

Core  -  Tort  Victims'  Compensation  


1.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's 

Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other  Total 

PS 

0 

0 

0 

0 

PS 

0 

0 

0  0 

EE 

0 

0 

0 

0 

EE 

0 

0 

0  0 

PSD 

0 

0 

100,000 

100,000 

E 

PSD 

0 

0 

100,000  100,000 

TRF 

0 

0 

50,000 

50,000 

E 

TRF 

0 

0 

50,000  50,000 

Total 

0 

0 

150,000 

150,000 

Total 

0 

0 

150,000  150,000 

FTE 

0.00 

0.00 

0.00 

0.00 

FTE 

0.00 

0.00 

0.00  0.00 

Est.  Fringe 

0 

0 

0 

0 

Est.  Fringe 

0 

0 

0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Tort  Victims'  Compensation  (Fund  0622) 

Other  Funds: 

Tort  Victims'  Compensation  (Fund  0622) 

An  "E"  is  requested  for  the  Other  Funds  PSD  line  An  "E"  is  requested  for  the  Other  Funds  PSD  line 

Note:  (Approp  61 07).  Note:        (Approp  61 07). 

TRANSFER  is  Legal  Services  for  Low-Income  People  TRANSFER  is  Legal  Services  for  Low-Income  People 

2.  CORE  DESCRIPTION 


The  Tort  Victims'  Compensation  Fund  compensates  people  who  have  been  injured  due  to  the  negligence  or  recklessness  of  another  (such  as  in  a  motor  vehicle 
collision  or  a  hunting  accident),  and  who  have  been  unable  to  obtain  full  compensation  because  the  party  at  fault  (the  "tortfeasor")  had  no  insurance,  or 
inadequate  insurance,  or  has  filed  for  bankruptcy,  or  for  other  reasons  specified  in  the  law. 


Tort  Victims'  Compensation  Fund  revenue  is  generated  from  money  paid  as  punitive  damages  in  civil  lawsuits  in  Missouri.  Under  the  law,  payments  to  eligible 
claimants  is  suspended  until  the  balance  of  the  fund  exceeds  $100,000.  Due  to  the  unreliability  of  the  funding  source,  it  is  uncertain  if  the  fund  will  be  able  to  pay 
benefits  in  FY  2009. 


The  Division  is  required  by  Section  537.675.5  to  transfer  twenty-six  percent  of  all  payments  into  the  Tort  Victims'  Compensation  Fund,  regardless  of  source  to  the 
Legal  Services  for  Low-Income  People. 


1  5  1 


CORE  DECISION  ITEM 


1  5  2 


Department  Department  of  Labor  and  Industrial  Relations 

Division  Workers'  Compensation  


Budget  Unit 


62937C 


Core- 


Tort  Victims'  Compensation 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Administration  of  this  program  may  be  found  under  Workers'  Compensation  Administration  Core. 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 

928,200 

100,000 

500,000 

150,000 

Less  Reverted  (All  Funds) 

0 

0 

0 

N/A 

Budget  Authority  (All  Funds) 

928,200 

100,000 

500,000 

N/A 

Actual  Expenditures  (All  Funds) 

928,156 

100,000 

470,000 

N/A 

Unexpended  (AH  Funds) 

44 

0 

30,000 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

0 

N/A 

Federal 

0 

0 

0 

N/A 

Other 

44 

0 

30,000 

N/A 

Actual  Expenditures  (All  Funds) 


2,000,000 


1,500,000 


1,000,000 


500,000 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 


CORE  RECONCILIATION  DETAIL 


1  5  3 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
TORT  VICTIMS  COMP  PAYMENTS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

PD  O00  0  0  100,000  100,000 

Total  0!00  0  0  100,000  100,000 

DEPARTMENT  CORE  REQUEST 

PD  O00  0  0  100,000  100,000 

Total  O00  0  0  100,000  100,000 

GOVERNOR'S  RECOMMENDED  CORE 

PD  O00  0  0  100,000  100,000 

Total           0.00                 0                 0  100,000  100,000 


1  5  3 


CORE  RECONCILIATION  DETAIL 


1  54 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
LEGAL  SERV  FOR  LOW-INCOME  TRF 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

TAFP  AFTER  VETOES 


DEPARTMENT  CORE  REQUEST 


Class 

FTE 

GR 

Federal 

Other 

Total 

TRF 

0.00 

0 

0 

50,000 

50,000 

Total 

0.00 

0 

0 

50,000 

50,000 

TRF 

0.00 

0 

0 

50,000 

50,000 

Total 

0.00 

0 

0 

50,000 

50,000 

^ORE 

TRF 

0.00 

0 

0 

50,000 

50,000 

Total 

0.00 

0 

0 

50,000 

50,000 

1  5  4 


Department  of  Labor  and  Industrial  Relations 


15  5 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
PTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REG 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


TORT  VICTIMS  COMP  PAYMENTS 
CORE 

PROGRAM  DISTRIBUTIONS 
TOTAL - PD 


470,000 


0.00 


100,000 


0.00 


100,000 


0.00 


100,000 


470,000 


0.00 


100,000 


0.00 


100,000 


0.00 


100,000 


0.00 


0.00 


GRAND  TOTAL 


$470,000 


0.00 


$100,000 


0.00 


$100,000 


0.00 


$100,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $470,000  0.00  $100,000  0.00  $100,000  0.00  $100,000  0.00 


1/15/0817:36 
lm_dldetall 
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1  56 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPTREQ 
DOLLAR 


FY  2009 
DEPTREQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


LEGAL  SERV  FOR  LOW-INCOME  TRF 
CORE 

FUND  TRANSFERS 
TOTAL -TRF 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


50,000 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$50,000 


0.00 


$50,000 


0.00 


$50,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $50,000  0.00  $50,000  0.00  $50,000  0.00 


1/15/08  17:36 

Im_didetai1 
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1  57 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPT  REG.  GOV  REC  GOV  R EC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

SECOND  INJURY  FUND 

CORE 

EXPENSE  &  EQUIPMENT 

WORKERS  COMP-SECOND  INJURY 

9,635 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

TOTAL  -  EE 

9,635 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

PROGRAM-SPECIFIC 

WORKERS  COMP-SECOND  INJURY 

66,078,081 

0.00 

60,501,625 

0.00 

60,501,625 

0.00 

60,501,625 

0.00 

TOTAL  - PD 

66,078,081 

0.00 

60,501,625 

0.00 

60,501,625 

0.00 

60,501,625 

0.00 

TOTAL 

66,087,716 

0.00 

60,506,625 

0.00 

60,506,625 

0.00 

60,506,625 

0.00 

Second  Injury  Fund  increase  - 1625004 

PROGRAM-SPECIFIC 

WORKERS  COMP-SECOND  INJURY 

0 

0.00 

0 

0.00 

15,743,375 

0.00 

15,743,375 

0.00 

TOTAL  -  PD 

0 

0.00 

0 

0.00 

15,743,375 

0.00 

15,743,375 

0.00 

TOTAL 

0 

0,00 

0 

0.00 

15,743,375 

0.00 

15,743,375 

0.00 

GRAND  TOTAL 

$66,087,716 

0,00 

$60,506,625 

0.00 

$76,250,000 

0.00 

$76,250,000 

0.00 

1/18/0815:45 

im_disummary 
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1  5  8 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 


RuHriAi  Unit 

DUUyCI  Willi 

Decision  Item                                               FY  2007 
Budget  Object  Summary  ACTUAL 
Fund  DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

SECOND  INJURY  FUND  REFUNDS 

CORE 

PROGRAM-SPECIFIC 

WORKERS  COMP-SECOND  INJURY 

0 

0.00 

250,000 

0.00 

250,000 

0.00 

250,000 

0.00 

TOTAL  - PD 

0 

0,00 

250,000 

0.00 

250,000 

0.00 

250,000 

0.00 

TOTAL 

0 

0.00 

250,000 

0.00 

250,000 

0.00 

250,000 

0.00 

GRAND  TOTAL 

$0 

0.00 

$250,000 

0.00 

$250,000 

0.00 

$250,000 

0.00 

1/18/0815:45 

im_disummary 
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Department       Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

62925C  &  62927C 

Division            Workers'  Compensation 

Core  -              Second  Injury  Fund 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 


FY  2009  Governor's  Recommendation 


GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

EE 

0 

0 

5,000 

5,000 

EE 

0 

0 

5,000 

5,000 

PSD- 

Claims 

0 

0 

60,501 ,625 

60,501,625  E 

PSD- 

Claims 

0 

0 

60,501,625 

60,501,625 

PSD- 

Refunds 

0 

0 

250,000 

250,000  E 

PSD- 

Refunds 

0 

0 

250,000 

250,000 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

0 

60,756,625 

60,756,625 

Total 

0 

0 

60,756,625 

60,756,625 

FTE 


0.00 


0.00 


0.00 


0.00 


FTE 


0.00 


0.00 


0.00 


0.00 


Est  Fringe 


0 


0 


0 


0 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Est.  Fringe 


0 


0 


Other  Funds:       Second  Injury  Fund  (0653) 


Note: 


The  PSD  line  is  broken  into  the  two  functions  served  - 
claims  (Approp  4636)  and  Refunds  (Approp  6106) 

An  "E"  is  requested  on  the  PSD  lines  for  both  Claims 
(Approp  4636)  and  Refunds  (Appro  6106). 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds:     Second  Injury  Fund  (0653) 

The  PSD  line  is  broken  into  the  two  functions  served 
claims  (Approp  4636)  and  Refunds  (Approp  6106) 


Note: 


An  "E"  is  requested  on  the  PSD  lines  for  both 
Claims  (Approp  4636)  and  Refunds  (Appro  6106). 


2.  CORE  DESCRIPTION 


The  Second  Injury  Fund  compensates  injured  employees  when  a  current  work-related  injury  combines  with  a  prior  disability  to  create  an  increased  combined 
disability.  The  Second  Injury  Fund  provides  compensation  for  permanent  total  disability,  permanent  partial  disability,  uninsured  employer  medical  and  death  benefits, 
second  job  wage  loss  benefits  and  limited  physical  rehabilitation  benefits.  The  Division  administers  benefit  payments  from  and  collection  of  surcharge  payments  to  the 
Second  Injury  Fund  and  provides  adjudication  services  in  cases  where  there  is  a  dispute  regarding  Second  Injury  Fund  benefits.  The  Fund's  revenue  source  is  a 
surcharge  assessed  on  employers'  workers'  compensation  insurance  premiums.  The  surcharge  cannot  by  law  exceed  three  percent.  The  State  Treasurer  is 
custodian  of  the  Fund  and  the  Attorney  General  defends  the  Fund  against  claims  made  for  benefits. 


Other  than  DOLIR,  the  following  agencies  also  have  appropriations  from  the  Second  Injury  Fund: 

Treasurer's  Office  $  43,852        Office  of  Administration  $  1 ,646,763       Attorney  General's  Office  $  2,938,736 


Dept  of  Revenue  $248,966 
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1  6  0 


Department  Department  of  Labor  and  Industrial  Relations 
Division  Workers'  Compensation  


Budget  Unit 


62925C  &  62927C 


Core- 


Second  Injury  Fund 


3.  PROGRAM  LISTING  {list  programs  included  in  this  core  funding) 


Administration  of  this  program  may  be  found  under  Workers'  Compensation  Administration  Core. 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 

64,650,000 

67,150,000 

68,506,625 

60,506,625 

Less  Reverted  (All  Funds) 

0 

0 

0 

N/A 

Budget  Authority  (All  Funds) 

64,650,000 

67,150,000 

68,506,625 

N/A 

Actual  Expenditures  (All  Funds) 

63,503,690 

62,388,126 

66,087,716 

N/A 

Unexpended  (All  Funds) 

1,146,310 

4,761,874 

2,418,909 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

0 

N/A 

Federal 

0 

0 

0 

N/A 

Other 

1,146,310 

4,761,874 

2,418,909 

N/A 

Actual  Expenditures  (All  Funds) 


80,000,000 
75,000,000 
70,000,000 
65,000,000 
60,000,000 
55,000,000 
50,000,000 


63,503,690 


62,388,126 


66,087,716 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
SECOND  INJURY  FUND 


5.  CORE  RECONCILIATION  DETAIL  

Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

EE             0.00                  0                  0  5,000  5,000 

PD  O00  0  0  60,501,625  60,501,625 

Total  O00  0  0  60,506,625  60,506,625 

DEPARTMENT  CORE  REQUEST 

EE             0.00                  0                  0  5,000  5,000 

PD  O00  0  0  60,501 ,625  60,501 ,625 

Total  O00  0  0  60,506,625  60,506,625 

GOVERNOR'S  RECOMMENDED  CORE 

EE             0.00                  0                  0  5,000  5,000 

PD  O00  0  0  60,501,625  60,501,625 

Total  000  0                  0  60,506,625  60,506,625 


1  61 


CORE  RECONCILIATION  DETAIL 


1  6  2 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
SECOND  INJURY  FUND  REFUNDS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE           GR           Federal  Other           Total  Explanation 

TAFP  AFTER  VETOES 

PD  O00  0  0  250,000  250,000 

Total  (MH)  0  0  250,000  250,000 

DEPARTMENT  CORE  REQUEST 

PD  O00  0  0  250,000  250,000 

Total  O00  0  0  250,000  250,000 

GOVERNOR'S  RECOMMENDED  CORE 

PD  O00  0  0  250,000  250,000 

Total           0.00                 0                 0  250,000  250,000 


Department  of  Labor  and  Industrial  Relations 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


SECOND  INJURY  FUND 
CORE 

SUPPLIES 

PROFESSIONAL  SERVICES 
MISCELLANEOUS  EXPENSES 

TOTAL  -  EE 
PROGRAM  DISTRIBUTIONS 

TOTAL  - PD 


9,590 
18 
27 


0.00 
0.00 
0.00 


5,000 
0 
0 


0.00 
0.00 
0.00 


5,000 
0 
0 


0.00 
0.00 
0.00 


5,000 
0 
0 


9,635 

66,078,081 


0.00 

0.00 


5,000 

60,501,625 


0.00 

0.00 


5,000 

60,501 ,625 


0.00 

0.00 


5,000 

60,501,625 


66,078,081 


0.00 


60,501,625 


0.00 


60,501,625 


0.00 


60,501,625 


0.00 
0.00 
0.00 


0.00 

0.00 


0.00 


GRAND  TOTAL 


$66,087,716 


0.00 


$60,506,625 


0.00 


$60,506,625 


0.00 


$60,506,625 


0.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$0 
$0 

$66,087,716 


0.00 
0.00 
0.00 


$0 
$0 

$60,506,625 


0.00 
0.00 
0.00 


$60,506,625 


0.00 
0.00 
0.00 


$0 
$0 

$60,506,625 


0.00 
0.00 
0.00 


1/15/08  17:36 

im.dldetall 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  item 

Budget  Object  Ciass 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


SECOND  INJURY  FUND  REFUNDS 
CORE 

REFUNDS 
TOTAL  - PD 


0.00 


250,000 


0.00 


250,000 


0.00 


250,000 


0.00 


250,000 


0.00 


250,000 


0,00 


250,000 


0.00 


0.00 


GRAND  TOTAL 


$0 


0.00 


$250,000 


0.00 


$250,000 


0.00 


$250,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $250,000  0.00  $250,000  0.00  $250,000  0.00 


1/15/0817:36 
lm_dldetall 
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NEW  DECISION  ITEM 

RANK:       9             OF  10 

1  6  5 

Department  Labor  and  Industrial  Relations 

Budget  Unit  62925C 

Division  Workers'  Compensation 

Dl  Name  Second  Injury  Fund  Core  Increase 

Dl#  1625004 

1.  AMOUNT  OF  REQUEST 

FY  2009  Budget  Request  FY  2009  Governor's  Recommendation 


GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

15,743,375 

15,743,375 

PSD 

0 

0 

0 

15,743,375 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

0 

15,743,375 

15,743,375 

Total 

0 

0 

0 

15,743,375 

FTE 


Est  Fringe 


0.00 


0 


0.00 


0 


0.00 


0 


0.00 


0 


Note:  Fringes  budgeted  in  House  BUI  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation.  


FTE 


Est  Fringe 


0.00 


0 


0.00 


0 


0.00 


0 


0.00 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds:     Workers'  Compensation  Administrative  Fund 


Other  Funds: 


2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 


New  Legislation 
Federal  Mandate 
'GR  Pick-Up 
Pay  Plan 


New  Program 
Program  Expansion 
Space  Request 

Other:      Increased  Benefit  Costs 


Fund  Switch 
Cost  to  Continue 
Equipment  Replacement 


3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM.  

Second  Injury  Fund  claim  payments  are  primarily  based  on  an  injured  workers'  annual  weekly  wage  and  costs  to  obtain  medical  care  to  include  diagnostic 
procedures,  injury  treatment,  and  prescription  medication.  Since  employee  wages  and  health  care  provision  costs  increase  annually,  this  request  simply  covers 
anticipated  increase  in  FY09  costs. 


1  6  5 


NEW  DECISION  ITEM 
RANK:       9  OF  10 


Department  Labor  and  Industrial  Relations   Budget  Unit  62925C 

Division  Workers'  Compensation  

PI  Name  Second  Injury  Fund  Core  Increase  Dl#  1625004 

4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number 
of  FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or 
automation  considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one- 
times  and  how  those  amounts  were  calculated.)  _  

In  a  recent  actuarial  report  from  PriceWaterhouseCoopers  as  of  December  31,  2006,  the  actuaries  predicted  Second  Injury  Fund  Benefit  expenditures  in  Calendar 
Year  2008  to  be  $74,377,233;  and  in  Calendar  Year  2009  to  be  $78,008,482.  This  would  result  in  benefit  expenditures  of  around  $76,500,000  in  state  FY2009.  The 
current  core  appropriation  amount  for  the  Second  Injury  Fund  (claims  and  refunds)  is  $60,756,625;  the  difference  is  how  we  come  up  with  the  amount  listed. 

The  actuarial  figures  listed  includes  the  Schoemel  Decision,  In  January  2007,  the  Missouri  Supreme  Court  ruled  in  Schoemelh  v.  Treasurer  of  the  State  of  Missouri 
that  if  an  injured  employee  receiving  PTD  claims  dies  of  causes  unrelated  to  his  work  injury,  surviving  dependents  have  the  right  to  receive  the  PTD  payments. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS.  

Req 

Dept  Req                        FED       Dept  Req     Dept  Req  Dept  Req     Dept  Req     Dept  Req 

GR          Dept  Req     DOLLAR       FED         OTHER      Dept  Req      TOTAL       TOTAL  One-Time 
Budget  Object  Class/Job  Class  DOLLARS  GR        FTE       S  FTE        DOLLARS  OTHER  FTE  DOLLARS       FTE  DOLLARS 


0  0  0 

0  0  0 


Total  PS  0  0.0  0  0.0  0  0.0  0  0.0 


Total  EE  0  0  0  0 

Program  Distributions      15,743,375  15,743,375 

Total  PSD  0  0  15,743,375  15,743,375 

Transfers         

Total  TRF  0  0  0  0 


Grand  Total   0  0J)  0  0.0  15,743,375  0.0  15,743,375  0.0 


1  6  6 


NEW  DECISION  ITEM 


RANK: 

9 

OF 

10 

1  6  7 

Department  Labor  and  Industrial  Relations 

Budget  Unit 

62925C 

Division  Workers'  Compensation 

Dl  Name  Second  Injury  Fund  Core  Increase 

Dl#  1625004 

Gov  Rec 

Gov  Rec 

FED 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

GR 

Gov  Rec 

DOLLAR 

FED 

OTHER 

Gov  Rec 

TOTAL 

TOTAL 

One-Time 

Budget  Object  Class/Job  Class 

DOLLARS 

GR  FTE 

S 

FTE 

DOLLARS 

OTHER  FTE 

DOLLARS 

FTE 

DOLLARS 

0 

0.0 

0 

0.0 

Total  PS 

0 

0.0 

0 

0.0 

0 

0.0 

0 

0 
U 
0 
0 

0.0 

0 

Total  EE 

0 

0 

0 

0 

0 

Program  Distributions 

15,743,375 

Total  PSD 

0 

0 

0 

15,743,375 

0 

Transfers 

Total  TRF 

0 

0 

0 

0 

0 

Grand  Total 

0 

0.0 

0 

0.0 

0 

0.0 

15,743,375 

0.0 

0 

1  6  7 


Department  of  Labor  and  Industrial  Relations  

Budget  Unit                                                    FY  2007            FY  2007 
Decision  Item                                                 ACTUAL  ACTUAL 
Budget  Object  Class  DOLLAR  FTE 


1  6  8 

DECISION  ITEM  DETAIL 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


SECOND  INJURY  FUND 

Second  Injury  Fund  Increase  - 1625004 

PROGRAM  DISTRIBUTIONS 
TOTAL  -  PD 


0.00 


0.00 


15,743,375 


0.00 


15,743,375 


0.00 


0.00 


0.00 


15,743,375 


0.00 


15,743,375 


0.00 


GRAND  TOTAL 


$0 


0.00 


$0 


0.00 


$15,743,375 


0.00 


$15,743,375 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $0  0.00  $15,743,375  0.00  $15,743,375  0.00 


1/15/08 17:36 
im_didetail 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

CRIME  VICTIMS  ADMINISTRATION 

CORE 

PERSONAL  SERVICES 

CRIME  VICTIMS  COMP  FUND 

253,065 

ft  79 

oqq  1 Q7 

y.uu 

u 

0.00 

0 

0.00 

TOTAL  -  PS 

253,065 

8.72 

*>9o,  1 97 

9.00 

0 

0.00 

0 

0.00 

EXPENSE  &  EQUIPMENT 

LABOR  &  IND  REL-CRIME  VICT-FED 

0 

0.00 

50,000 

0.00 

0 

0.00 

0 

0.00 

CRIME  VICTIMS  COMP  FUND 

34,794 

0,0(3 

81 ,404 

0.00 

o 

0.00 

0 

0.00 

TOTAL  -  EE 

34,794 

0.00 

131,404 

0.00 

0 

0.00 

0 

0.00 

PROGRAM-SPECIFIC 

CRIME  VICTIMS  COMP  FUND 

209 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

TOTAL  - PD 

209 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

TOTAL 

288,068 

8.72 

424,601 

9.00 

0 

0.00 

0 

0.00 

GRAND  TOTAL 

$288,068 

8.72 

$424,601 

9.00 

$0 

0.00 

$0 

0.00 

1/18/08  15:45 

im_disummary 
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CORE  DECISION  ITEM 


1  7  0 


Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit 


62930C 


Division 


Workers'  Compensation  /  Crime  Victims' 


Core  - 


Administration 


1.  CORE  FINANCIAL  SUMMARY 


PS 

EE 

PSD 

TRF 

Total 

FTE 


FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

0.00 


0.00 


0.00 


0.00 


FTE 


0.00 


0.00 


0.00 


0.00 


Est.  Fringe 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Est  Fringe 


0 


0 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds: 


MO  Crime  Victims'  Compensation  (Fund  0681) 


Other  Funds:     MO  Crime  Victims'  Compensation  (Fund  0681 ) 


2.  CORE  DESCRIPTION 


The  Crime  Victims'  Compensation  Program  has  been  transferred  to  the  Department  of  Public  Safety,  and  therefore  DOLIR  will  not  be  requesting  any  money  or 
FTEs. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Administration 


1  7  0 


CORE  DECISION  ITEM 


1  7  1 


Department  Department  of  Labor  and  Industrial  Relations 
Division  Workers'  Compensation  /  Crime  Victims' 


Budget  Unit 


62930C 


Core- 


Administration 


4.  FINANCIAL  HISTORY 


FY  2005      FY  2006       FY  2007      FY  2008 


Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

425,267 
0 

404,020 
0 

416,061 
0 

424,601 
N/A 

290,000 

Budget  Authority  (AH  Funds) 

425,267 

404,020 

416,061 

N/A 

285,000 

Actual  Expenditures  (All  Funds) 

269,087 

272,689 

288,068 

N/A 

280,000 

Unexpended  (All  Funds) 

156,180 

131,331 

127,993 

N/A 

275,000 
270,000 
265,000 
260,000 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

0 

50,000 
106,180 

0 

50,000 
81,331 

0 

50,000 
77,993 

N/A 
N/A 
N/A 

Actual  Expenditures  (All  Funds) 


288,068 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 


CORE  RECONCILIATION  DETAIL 


1  7  2 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 


CRIME  VICTIMS  ADMINISTRATION 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

T  A  CD  ACTED  tfCTDCC 

1  Arr  Ar  1  tn  Vt  1  Uto 

PS 

9.00 

o 

0 

293,197 

293,197 

EE 

0.00 

0 

50,000 

81,404 

131,404 

Total 

9.00 

0 

50,000 

374,601 

424,601 

DEPARTMENT  CORE  ADJUSTMENTS 

Ubrnn  1  IVI  bll  1   ww/  II  w>  nvwWw  i  IV 1  bl  i  I  O 

Transfer  Out              13    3887  EE 

0.00 

0 

(50,000) 

0 

(50,000) 

Transfer  Out              14    1565  PS 

(9.00) 

0 

0 

(293,197) 

(293,197) 

Transfer  Out              15   2145  EE 

0.00 

0 

0 

(81,404) 

(81,404) 

NET  DEPARTMENT  CHANGES 

(9.00) 

0 

(50,000) 

(374,601) 

(424,601) 

DEPARTMENT  CORE  REQUEST 

PS 

0.00 

0 

0 

0 

0 

EE 

0.00 

0 

0 

0 

0 

Total 

0.00 

0 

0 

0 

0 

GOVERNOR'S  RECOMMENDED  CORE 

PS 

0.00 

0 

0 

0 

0 

EE 

0.00 

0 

0 

0 

0 

Total 

0.00 

0 

0 

0 

0 

Explanation 


Safety. 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009             FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ          GOV  REC 

GOV  REC 

Rnrinpt  Ohient  Class 
DUuyci  ww|ww ii  wiciwo 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE  DOLLAR 

FTE 

CRIME  VICTIMS  ADMINISTRATION 

CORE 

OFFICE  SUPPORT  ASST  (KEYBRD) 

23,055 

0.98 

27,316 

1.00 

0 

n  nn 
U.UU 

n 

u 

n  nn 
U.UU 

MANAGEMENT  ANALYSIS  SPEC  I 

36,422 

1.00 

40,664 

1.00 

0 

0.00 

0 

0.00 

WORKERS'  COMP  TECH  II 

1 1 7,964 

4.74 

139,215 

5.00 

0 

0.00 

0 

0.00 

WORKERS'  COMP  TECH  SUPV 

27,491 

1.00 

33,953 

1.00 

o 

0.00 

0 

0.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

48,133 

1.00 

52,049 

1.00 

o 

0.00 

0 

0.00 

TOTAL  -  PS 

253,065 

ft  79 

293  1 97 

9.00 

o 

0.00 

0 

0.00 

TRAVEL,  IN-STATE 

178 

n  nn 

U.w 

OK  OQQ 

n  nn 

U.UU 

n 
u 

0.00 

0 

0.00 

TRAVEL,  OUT-OF-STATE 

0 

n  nn 

U.w 

n  nn 

n 

u 

0.00 

0 

0.00 

SUPPLIES 

25,451 

h  nn 

46  000 

0.00 

o 

0.00 

0 

0.00 

PROFESSIONAL  DEVELOPMENT 

2,000 

n  nn 

9  500 

0.00 

n 

u 

0.00 

0 

0.00 

COMMUNICATION  SERV  &  SUPP 

6,1 18 

0.00 

23,000 

0.00 

0 

0.00 

0 

0.00 

PROFESSIONAL  SERVICES 

372 

0.00 

12,500 

0.00 

0 

0.00 

o 

0.00 

M&R  SERVICES 

531 

0.00 

5,600 

0.00 

0 

0.00 

0 

0.00 

OFFICE  EQUIPMENT 

144 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

0 

a  nn 

u.uu 

a  Ann 
4,UUU 

n  nf\ 
U.UU 

n 

u 

0.00 

0 

0.00 

MISCELLANEOUS  EXPENSES 

0 

0.00 

500 

0.00 

0 

0.00 

0 

0.00 

TOTAL  -  EE 

34,794 

0.00 

131,404 

0.00 

0.00 

0 

0.00 

REFUNDS 

209 

n  nn 

u.uu 

A 
U 

n  nn 
u.uu 

n 
U 

0.00 

0 

0.00 

TOTAL  -  PD 

209 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

GRAND  TOTAL 

$288,068 

8.72 

$424,601 

9.00 

$0 

0.00 

$0 

0.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$50,000 

0.00 

$0 

0.00 

0.00 

OTHER  FUNDS 

$288,068 

8.72 

$374,601 

9.00 

$0 

0.00 

0.00 

1/15/08  17:36 

lm_dl  detail 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  SUMMARY 

Buriapt  Unit 

ucCibiun  iiciii 

FY  9flfl7 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

pv  onnQ 

i    I  £VV? 

FY  20flO 

FY  ?noQ 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

CRIME  VICTIMS  COMP  FUND 

CORE 

PROGRAM-SPECIFIC 

LABOR  &  IND  REL-CRIME  VICT-FED 

1,591 ,408 

0.00 

2,212,671 

0.00 

0 

0.00 

0 

0.00 

CRIME  VICTIMS  COMP  FUND 

5,937,710 

0.00 

6,987,329 

0.00 

0 

0.00 

0 

0.00 

TOTAL  - PD 

7,529,118 

0.00 

9,200,000 

0.00 

0 

0.00 

0 

0.00 

TOTAL 

7,529,118 

0.00 

9,200,000 

0.00 

0 

0.00 

0 

0.00 

GRAND  TOTAL 

$7,529,118 

0.00 

$9,200,000 

0.00 

$0 

0.00 

$0 

0.00 

1/18/0815:45 

im_disummary 
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CORE  DECISION  ITEM 


1  7  5 


Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

62935C 

Division            Workers'  Compensation  /  Crime  Victims' 

Core  -  Claims 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 

GR 

Federal 

Other 

Total 

PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

FTE 

0.00 

0.00 

0.00 

0.00 

Est.  Fringe 

o 

0 

0 

0 

FY  2009  Governor's  Recommendation 
GR  Fed  Other  Total 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation, 


PS 

0 

0 

0 

0 

EE 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

FTE 

0.00 

0.00 

0.00 

0.00 

Est.  Fringe 

0 

0 

0 

0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Other  Funds:       MO  Crime  Victims'  Compensation  (Fund  0681) 

An  "E"  is  requested  on  the  PSD  lines.  Both  for  the 
Note;  Federal  Crime  Victims'  (Approp  7650)  and  the  State 

Crime  Victims'  (Approp  4638) 


Other  Funds:     MO  Crime  Victims'  Compensation  (Fund  0681) 


Note: 


An  "E"  is  requested  on  the  PSD  lines.  Both  for  the 
Federal  Crime  Victims'  (Approp  7650)  and  the  State 
Crime  Victims'  (Approp  4638) 


2.  CORE  DESCRIPTION 


The  Crime  Victims'  Compensation  Program  has  been  transferred  to  the  Department  of  Public  Safety,  and  therefore  DOLIR  will  not  be  requesting  any  money  or 
FTEs. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Administration  of  this  program  may  be  found  under  Crime  Victims'  Administration  Core. 


1  75 


CORE  DECISION  ITEM 


1  7  6 


Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

62935C 

Division            Workers'  Compensation  /  Crime  Victims' 

Core  -  Claims 

4.  FINANCIAL  HISTORY 

Appropriation  (AH  Funds) 
Less  Reverted  (All  Funds) 
Budget  Authority  (Ail  Funds) 

Actual  Expenditures  (All  Funds) 
Unexpended  (All  Funds) 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

8,200,000 

9,800,000 

9,200,000 

9,200,000 

0 

0 

0 

N/A 

8,200,000 

9,800,000 

9,200,000 

N/A 

7,023,396 

7,844,333 

7,529,118 

N/A 

1,176,604 

1,955,667 

1,670,882 

N/A 

0 

0 

0 

N/A 

638,744 

85,875 

621,263 

N/A 

537,860 

1,869,792 

1,049,619 

N/A 

Actual  Expenditures  (All  Funds) 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 


1  7  6 


CORE  RECONCILIATION  DETAIL 


1  7  7 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
CRIME  VICTIMS  COMP  FUND 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total  Explanation 

"TACQ   ACTED  11CTACC 

TAFr  AFTER  VETOES 

□n 

u.yjyj 

u 

y,^uu,uuu 

Total 

0.00 

0 

2,212,671 

6,987,329 

9,200,000 

DEPARTMENT  CORE  ADJUSTMENTS 

Transfer  Out              16   7650  PD 

0.00 

0 

(2,212,671) 

0 

(2,212,671)  Core  transfer  of  the  CVC  program  to  the  Dept.  of 
Public  Safety. 

Transfer  Out              17   4638  PD 

0.00 

0 

0 

(6,987,329) 

(6,987,329)  Core  transfer  of  the  CVC  program  to  the  Dept.  of 
Public  Safety. 

NET  DEPARTMENT  CHANGES 

0,00 

0 

(2,212,671) 

(6,987,329) 

(9,200,000) 

DEPARTMENT  CORE  REQUEST 

PD 

0.00 

0 

0 

0 

0 

Total 

0.00 

0 

0 

0 

0 

GOVERNOR  S  RECOMMENDED  CORE 

PD 

0.00 

0 

0 

0 

0 

Total 

0.00 

0 

0 

0 

0 

1  7  7 


1  7  8 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007            FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC          GOV  R EC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

CRIME  VICTIMS  COMP  FUND 
CORE 

PROGRAM  DISTRIBUTIONS   7,529,118   O00   9,200,000   O00   0   O00   0   0.00 

TOTAL  -  PD  7,529,118  O00  9,200,000  O00  0  O00  0  0.00 

GRAND  TOTAL  $7,829,118  0.00  $9,200,000  0.00  $0  0.00  $0  0.00 


GENERAL  REVENUE  $0  0.00  $0 

FEDERAL  FUNDS  $1,591,408  0.00  $2,212,671 

OTHER  FUNDS  $5,937,710  0.00  $6,987,329 


0.00  $0  0.00  0.00 

0.00  $0  0.00  0.00 

0.00  $0  0.00  0.00 


1/15/0817:36 

im_dldetail 
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DECISION  ITEM  SUMMARY 


Budget  Unit 
Decision  Item 
Budget  Object  Summary 
Fund 

FY  2007 
ACTUAL 
DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

ADM1NISTRATI0N-EMP  SEC 
CORE 

PERSONAL  SERVICES 

UNfcMrLUYMciNT  GUMP  ADMIN 
TOTAL  -  PS 
EXPENSE  &  EQUIPMENT 

UNEMPLOYMENT  COMP  ADMIN 

4  Ck  EOA  OOA 

19,539,380 
2,369,276 

cars  "7 a 
DOU.74 

560.74 
0.00 

do,7bb,)3d7 
25,766,927 

5,541,352 

AAA  AA 

bOU.uu 
600.00 

0.00 

22,570,620 
4,971,813 

526.00 
0.00 

dd,o7U,K>dv 
22,570,620 

4,971,813 

rrjc  AA 

526.00 
0.00 

TOTAL  -  EE 
PROGRAM-SPECIFIC 

1 IKIFMPI  fiYMFNT  POMP  AHMIN 

2,369,276 

QQ4.  QdR 

0.00 
0  Of) 

W.VV 

5,541,352 
1  ooo 

0.00 
o  no 

4,971,813 
141  393 

0.00 
0.00 

4,971,813 
1 41 ,393 

0.00 
0.00 

TOTAL  - PD 

994,948 

0.00 

150,000 

0.00 

141,393 

0.00 

141,393 

0.00 

TOTAL 

22,903,604 

560.74 

31,458,279 

600.00 

27,683,826 

526.00 

27,683,826 

526.00 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

UNEMPLOYMENT  COMP  ADMIN 

0 

0.00 

0 

0.00 

0 

0.00 

677,120 

0.00 

TOTAL  -  PS 

0 

0,00 

0 

0.00 

0 

0.00 

677,120 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

677,120 

0.00 

GRAND  TOTAL 

$22,903,604 

560.74 

$31,458,279 

600.00 

$27,683,826 

526.00 

$28,360,946 

526.00 

1/18/0815:45 
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Department        Department  of  Labor  and  industrial  Relations   Budget  Unit     63 01 6 C 


Division  Employment  Security 


Core  -  Ad  m  i  n  ist  ration 


1.  CORE  FINANCIAL  SUMMARY  

FY  2009  Budget  Request  FY  2009  Governor's  Recommendation 


GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

22,570,620 

0 

22,570,620 

E 

PS 

0 

22,570,620 

0 

22,570,620 

E 

EE 

0 

4,971,813 

0 

4,971,813 

E 

EE 

0 

4,971,813 

0 

4,971,813 

E 

PSD 

0 

141,393 

0 

141,393 

PSD 

0 

141,393 

0 

141,393 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

0 

27,683,826 

0 

27,683,826 

Total 

0 

27,683,826 

0 

27,683,826 

FTE 


Est  Fringe 


0.00 


526.00 


0.00 


526.00 


0  11,231,141 


0  11,231,141 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation.  


Other  Funds: 
Note: 


FTE  0.00         526.00  0.00  526.00 

Est  Fringe  |  0\  11,231 ,141  \  0\  11,231,141 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation, 

Other  Funds: 


An  "E"  is  requested  for  both  the  Federal  PS  (Approp 
0694)  and  EE  (Approp  0696). 


Note: 


An  "E"  is  requested  for  both  the  Federal  PS  (Approp 
0694)  and  EE  (Approp  0696). 


2.  CORE  DESCRIPTION  

The  Division  of  Employment  Security  administers  the  state's  unemployment  insurance  (UI)  program.  The  unemployment  insurance  program  provides  a  measure  of 
protection  against  loss  of  wages  for  workers  who  become  unemployed  through  no  fault  of  their  own.  The  unemployment  insurance  benefits  paid  to  eligible  workers 
support  the  economy  of  Missouri  during  periods  of  economic  downturn  by  helping  stabilize  the  level  of  consumer  purchasing  power.  As  a  part  of  the  unemployment 
insurance  program,  the  division's  contributions  staff  collects  the  state  unemployment  insurance  tax  and  wage  item  data  regarding  the  amount  of  wages  paid  to  each 
individual  reportable  worker.  The  funds  included  in  this  appropriation  also  finance  the  administrative  cost  of  running  various  related  federal  programs  Disaster 
Unemployment  Assistance  (DUA),  Trade  Adjustment  Assistance  (TAA). 

This  is  a  core  reduction  of  $3,141,307  PS  ,  $705,994  EE  with  73.00  FTEs  as  well  as  a  core  reallocation  of  $55,000  and  1.00  FTE  to  the  DOLIR  -ITSD  Consolidation 
Core.  The  ITSD  Consolidation  FTE  is  to  be  returned  to  the  Division  upon  completion  of  the  project. 


In  addition,  $127,848  was  reallocated  from  the  Director  and  Staff  to  help  cover  printing  costs  formerly  paid  from  the  Administrative  Fund  Transfer. 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit     6301 6C 


Division 


Employment  Security 


Core- 


Administration 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 


Unemployment  Insurance  Benefits 


Employer  Contributions 


Unemployment  Insurance  Appeals 


4.  FINANCIAL  HISTORY 


FY  2005 
Actual 

FY  2006 
Actual 

FY  2007 
Actual 

FY  2008 
Current  Yr. 

Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

35,416,793 
0 

34,479,594 
0 

33,332,958 
0 

31,458,279 
N/A 

Budget  Authority  (Alf  Funds) 

35,416,793 

34,479,594 

33,332,958 

N/A 

Actual  Expenditures  (All  Funds) 

24,419,901 

23,541,564 

22,903,604 

N/A 

Unexpended  (Ail  Funds) 

10,996,892 

10,938,030 

10,429,354 

N/A 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

0 

10,996,892 
0 

0 

10,938,030 
0 

0 

10,429,354 
0 

N/A 
N/A 
N/A 

24,500,000 
24,250,000 
24,000,000 
23,750,000 
23,500,000 
23,250,000 
23,000,000 
22,750,000 
22,500,000  -I 


Actual  Expenditures  (Ail  Funds) 
24,419,901 


FY  2005 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION-EMP  SEC 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 


TAFP  AFTER  VETOES 


PS 

600.00 

0 

25,766,927 

0 

25,766,927 

EE 

0.00 

0 

5,541 ,352 

0 

5,541,352 

PD 

0.00 

0 

150,000 

0 

150,000 

Total 

600.00 

0 

31,458,279 

0 

31,458,279 

DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction 

107 

0694 

PS 

\l  OXlKJ) 

u 

/q  1 07  cam 
\o,  I  oi  ,oyuj 

u 

/Q  1  Q7  cam 

\o,  i  oi  ,oyu; 

Federal  Funding  has  been  reduced  and  FTEs 
cannot  be  filled  currently.  Related  E&E  and  PSD 
reduction. 

Core  Reduction 

107 

0696 

EE 

0.00 

0 

(687,387) 

0 

(687,387) 

Federal  Funding  has  been  reduced  and  FTEs 
cannot  be  filled  currently.  Related  E&E  and  PSD 
reduction. 

Core  Reduction 

107 

0696 

PD 

0.00 

0 

(18,607) 

0 

(18,607) 

Federal  Funding  has  been  reduced  and  FTEs 
cannot  be  filled  currently.  Related  E&E  and  PSD 
reduction. 

Core  Reallocation 

64 

0696 

EE 

0.00 

0 

127,848 

0 

127,848 

Core  reallocation  to  allow  division  to  pay  print 
charges  directly. 

Core  Reallocation 

100 

0696 

EE 

0.00 

0 

(10,000) 

0 

(10,000) 

To  better  reflect  planned  expenditures. 

Core  Reallocation 

100 

0696 

PD 

0.00 

0 

10,000 

0 

10,000 

To  better  reflect  planned  expenditures. 

Core  Reallocation 

922 

0694 

PS 

(1.00) 

0 

(55,000) 

0 

(55,000) 

Core  Reallocation  of  1  FTE  to  IT  Consolidation  for 
use  with  the  DES  Computer  System  Decision  Item. 

Core  Reallocation 

928 

0694 

PS 

0.00 

0 

(3,717) 

0 

(3,717) 

Core  Reallocation  to  LIRC  to  maintain  appropriation 
level  after  core  reallocation  for  SBM. 

NET  DEPARTMENT  CHANGES 

(74.00) 

0 

(3,774,453) 

0 

(3,774,453) 

DEPARTMENT  CORE  REQUEST 

PS  526.00  0     22,570,620  0     22,570,620  ^  8  2 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
ADMINISTRATION-EMP  SEC 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

DEPARTMENT  CORE  REQUEST 

EE 

0.00 

0 

4,971,813 

0 

4,971,813 

PD 

0.00 

0 

141 ,393 

0 

141 ,393 

Total 

526.00 

0 

27,683,826 

0 

27,683,826 

GOVERNOR'S  RECOMMENDED  CORE 

PS 

526.00 

0 

22,570,620 

0 

22,570,620 

EE 

0.00 

0 

4,971 ,813 

0 

4,971,813 

PD 

0.00 

0 

141,393 

0 

141 ,393 

Total 

526.00 

0 

27,683,826 

0 

27,683,826 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007            FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC          GOV  REC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FJE  DOLLAR  FTE  DOLLAR  FTE 

ADMINISTRATiON-EMP  SEC 
CORE 


OFFICE  SUPPORT  ASST  (CLERICAL) 

0 

0.00 

25,863 

1.00 

0 

0.00 

0 

0.00 

SR  OFC  SUPPORT  ASST  (CLERICAL) 

290,862 

10.58 

421,698 

14.00 

374,544 

12.00 

374,544 

12.00 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

214,098 

6.83 

308,580 

9.00 

244,356 

7.00 

244,356 

7.00 

OFFICE  SUPPORT  ASST  (STENO) 

12,512 

0.50 

27,699 

1.00 

0 

0.00 

0 

0.00 

SR  OFC  SUPPORT  ASST  (STENO) 

83,423 

3.00 

95,333 

3.00 

98,856 

3.00 

98,856 

3.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

81,889 

3.83 

240,835 

9.00 

83,088 

3.00 

83,088 

3.00 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

473,384 

19.91 

572,305 

19.00 

655,452 

21.00 

655,452 

21.00 

RESEARCH  ANAL  IV 

104,497 

2.00 

119,645 

2.00 

117,480 

2.00 

117,480 

2.00 

EXECUTIVE  I 

0 

0.00 

39,039 

1.00 

0 

0.00 

0 

0.00 

EXECUTIVE  II 

40,794 

1.00 

45,806 

1.00 

45,804 

1.00 

45,804 

1.00 

ES  DEPUTY 

0 

0.00 

33,036 

1.00 

0 

0.00 

0 

0.00 

UNEMPLOYMENT  INS  AUDITOR  1 

39,414 

1.25 

121,511 

3.00 

0 

0,00 

0 

0.00 

UNEMPLOYMENT  INS  AUDITOR  II 

2,503,374 

71.13 

3,125,102 

70.00 

1,785,600 

40.00 

1,785,600 

40.00 

UNEMPLOYMENT  INS  AUDITOR  III 

168,150 

4.00 

198,650 

4.00 

248,340 

5.00 

248,340 

5.00 

CLAIMS  EXAMINER 

509,455 

17.78 

693,804 

21.00 

672,720 

20.00 

672,720 

20.00 

CLAIMS  SPV  II 

1,016,210 

26.75 

1,250,041 

28.00 

1,249,920 

28.00 

1,249,920 

28.00 

CLAIMS  SPV  III 

1,120,704 

25.64 

1,241,562 

25.00 

993,360 

20.00 

993,360 

20.00 

CONTRIBUTIONS  DEPUTY 

32,025 

1.00 

33,038 

1.00 

33,636 

1.00 

33,636 

1.00 

CONTRIBUTIONS  SPV  II 

328,315 

8.94 

446,443 

10.00 

401 ,760 

9.00 

401 ,760 

9.00 

CONTRIBUTIONS  SPV  III 

264,654 

6.00 

297,975 

6.00 

298,008 

6.00 

298,008 

6.00 

APPEALS  REFEREE  1 

3,543 

0.08 

49,657 

1.00 

0 

0.00 

0 

0.00 

APPEALS  REFEREE  II 

145,541 

2.92 

171,977 

3.00 

171 ,972 

3.00 

171,972 

3.00 

APPEALS  REFEREE  III 

1,268,970 

24.00 

1,497,735 

24.00 

1,497,600 

24.00 

1,497,600 

24.00 

MANAGEMENT  ANAL  II  ES 

0 

0.00 

49,657 

1.00 

0 

0.00 

0 

0.00 

MANAGEMENT  ANAL  III  ES 

30,067 

0.75 

57,331 

1.00 

57,324 

1.00 

57,324 

1.00 

CLAIMS  TECHNICIAN  1 

807,953 

27.71 

1,615,699 

43.00 

1,352,592 

36.00 

1,352,592 

36.00 

CLAIMS  TECHNICIAN  11 

5,381,741 

175.61 

7,007,144 

173.00 

6,723,000 

166.00 

6,723,000 

166.00 

CONTRIBUTIONS  TECHNICIAN  1 

107,477 

3.99 

488,467 

13.00 

75,144 

2.00 

75,144 

2.00 

CONTRIBUTIONS  TECHNICIAN  II 

2,077,798 

66.75 

2,227,705 

55.00 

2,511,000 

62.00 

2,511,000 

62.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

1,578,253 

31.88 

1,949,734 

31.90 

1,797,888 

32.00 

1,797,888 

32.00 

LABOR  &  INDUSTRIAL  REL  MGR  B2 

420,101 

7.00 

515,919 

7.00 

390,744 

6.00 

390,744 

6.00 

LABOR  &  INDUSTRIAL  REL  MGR  B3 

133,409 

2.00 

177,984 

2.00 

217,548 

3.00 

217,548 

3.00 

1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPTREQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

AnUIMICTDATinM  Clin  OCf* 

CORE 

DIVISION  DrHtUlOH 

<3f,  lOO 

1.00 

100,830 

1.00 

100,836 

1.00 

1  UU,O<J0 

1  nn 
\  .UU 

DESIGNATED  PRINCIPAL  A5oT  DIV 

1.00 

92,703 

2.00 

37,572 

1.00 

Of  ,0/£ 

i  nn 

CLERK 

4.91 

395,520 

12.00 

286,620 

10.00 

ooc  eon 

4  A  AA 

SPECIAL  ASST  TECHNICIAN 

u 

0.00 

0 

0.10 

0 

0.00 

A 

u 

A  AA 

u.uu 

SPECIAL  ASST  OFFICE  &  CLERICAL 

<2e,7oo 

1.00 

30,900 

1.00 

47,856 

1.00 

A~7  DEC 

4/ ,obo 

4  AA 

1.UU 

TOTAL  -  PS 

19,539,380 

560.74 

25,766,927 

600.00 

22,570,620 

526.00 

22,570,620 

526.00 

TRAVEL,  IN-STATE 

117,298 

0.00 

375  000 

0.00 

328,482 

0.00 

328,482 

0.00 

TRAVEL,  OUT-OF-STATE 

15,468 

0.00 

60  000 

0.00 

52,557 

0.00 

52,557 

0.00 

FUEL  &  UTILITIES 

51,826 

0.00 

o 

0.00 

o 

0.00 

0 

0.00 

SUPPLIES 

46,152 

0.00 

135  000 

0.00 

1,118,254 

0.00 

1,118,254 

0.00 

PROFESSIONAL  DEVELOPMENT 

4,316 

0.00 

19  000 

0.00 

16  643 

0.00 

16,643 

0.00 

COMMUNICATION  SERV  &  SUPP 

1 ,237,602 

0.00 

2,775,404 

0.00 

1  421  124 

0.00 

1,421,124 

0.00 

PROFESSIONAL  SERVICES 

614,159 

0.00 

606  129 

0.00 

BRA  7RQ 

0.00 

658,789 

0.00 

JANITORIAL  SERVICES 

1,404 

0.00 

0 

0.00 

o 

0.00 

0 

0.00 

M&R  SERVICES 

230,298 

0.00 

543,844 

0.00 

476  382 

0.00 

476,382 

0.00 

OFFICE  EQUIPIvltN  1 

Q  1  Af\ 

0.00 

168,455 

0.00 

147,559 

0.00 

1 47,559 

0.00 

I  ,OU*f 

0.00 

80,000 

0.00 

70,076 

0.00 

"7A  A~7£> 

/U,U7o 

0.00 

DDDDCDTV  St  IMDn<"1\/CMPMTC 

0.00 

105,000 

0.00 

91,975 

0.00 

»1  ,a75 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

0 

0.00 

70,645 

0.00 

61,882 

0.00 

61 ,882 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

27,165 

0.00 

25,000 

0.00 

21,899 

0.00 

21,899 

0.00 

MISCELLANEOUS  EXPENSES 

18,944 

0.00 

125,525 

0.00 

109,954 

0.00 

109,954 

0.00 

ncDII  1  AR!  C  CVDCMCCQ 
ntDlLLADLt  tArCNOtO 

n 
u 

O  Oft 

o  on 

OZ)U  ,c.O  i 

n  nn 
u.uu 

one  no7 

0.00 

TATA  1  EE 

TOTAL  -  EE 

2,309,276 

0.00 

5,541,352 

0.00 

4,971,813 

0.00 

4,971,813 

0.00 

PROGRAM  DISTRIBUTIONS 

994,948 

0.00 

o 

0.00 

10,000 

0.00 

10,000 

0.00 

REFUNDS 

0 

0.00 

150,000 

0.00 

131 ,393 

0.00 

131,393 

0.00 

TOTAL  - PD 

994,948 

0.00 

150,000 

0.00 

141,393 

0.00 

141,393 

0.00 

GRAND  TOTAL 

$22,903,604 

560.74 

$31,458,279 

600.00 

$27,683,826 

526.00 

$27,683,826 

526.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

FEDERAL  FUNDS 

$22,903,604 

560.74 

$31,458,279 

600.00 

$27,683,826 

526.00 

$27,683,826 

526.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Unemployment  Insurance  Benefits  

Program  is  found  In  the  following  core  budget(s):  Employment  Security  Administration  

1 .  What  does  this  program  do? 

This  program  files  initial  unemployment  insurance  claims;  processes  employer  protests  of  claims;  adjudicates  issues  that  can  affect  receipt  of  unemployment 
benefits  and  employer  charges;  audits  claims  for  potential  fraud  and  establishes  and  collects  overpaid  benefits;  receives  claimant  and  employer  appeals;  answers 
questions  from  employers  and  claimants;  reports  Ul  workload  data  to  the  U.S.  Department  of  Labor  and  reviews  claims  operations  through  the  federally  mandated 
Benefits  Accuracy  Measurement  Program;  reviews  work  product  through  other  performance  measurement  processes;  develops  program  procedures  to  improve 
performance;  prepares  trust  fund  projections;  pays  TAA  benefits  for  those  eligible  workers  who  are  unemployed  as  a  result  of  imports  or  other  trade  conditions;  and 
pays  DUA  benefits  to  eligible  workers  who  are  unemployed  as  a  result  of  natural  disasters  as  designated  by  the  federal  government. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Title  III  of  the  Social  Security  Act  and  Chapter  288  RSMo. 

3.  Are  there  federal  matching  requirements?  if  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

Yes,  this  program  is  100%  federally  funded. 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 
|  Program  Expenditure  History 

16,000,000  -.  ; 


11,968,205 


11,000,000  h 

i 

6,000,000  i 

! 

1,000,000  I  


H  FEDERAL 


FY  2005  Actual  FY  2006  Actual  FY  2007  Actual  FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  "  funds? 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Unemployment  Insurance  Benefits 


Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 


7a.    Provide  an  effectiveness  measure. 


100% 
50% 
0% 


Percentage  of  Claimants  Reemployed  within  the  Quarter  Following  Their  First  Payment 


63.1% 


70%  68.6% 

■ 


70%  71.6% 


70% 

777. 


70% 

777, 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


;  M  Projected  ■  Actual  El  Targeted 


This  is  a  new  measure  in  fiscal  year  2005,  therefore  no  projection  was  made.  Data  for  FY  2007  will  not  be  available  until  October  2007. 


7b.    Provide  an  efficiency  measure. 


Percentage  of  First  Unemployment  Insurance  Benefit  Payments  Made  within  14  Days  of  First  Compensable  Week 

100%       89%    85-8%  91 '3%  86-1%  90%  89.60% 


50% 
0% 


n u 


90.1% 

I 


90.1% 
7j 


90.1% 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


H  Projected  ■  Actual  H  Targeted 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Unemployment  Insurance  Benefits  

Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 


Percentage  of  Nonmonetary  Determinations  on  Separation  Issues  Completed  within  21  Day  from  Detection  Date 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


j  El  Projected  ■  Actual  0  Targeted 


Percentage  of  Unemployment  Insurance  Overpayments  Established  for  Recovery 

100.0%  | 

j  59%  58.5%  60%  60-5%  60.5%  60.5% 


FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


■  Projected  ■  Actual  0 Targeted 


No  projection  was  made  for  fiscal  year  2005. 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Unemployment  Insurance  Benefits 


Program  is  found  in  the  following  core  budget(s);  Employment  Security  Administration 


Percentage  Increase  in  the  Number  of  Unemployment  Insurance  Fraud  Cases  Referred  for  Prosecution 


50% 


25% 


0% 


25.1% 


20% 


2% 
FY  2005 


5% 


5% 
JZZZL 


5% 


5% 
IZZZ1 


FY  2006 


FY  2007  FY  2008 

D  Projected  ■  Actual  B  Targeted 


FY  2009 


FY  2010 


No  Projection  was  made  for  fiscal  year  2005. 

The  performance  measure  is  kept  on  a  calendar  year  basis.  Data  for  calendar  year  2007  will  not  be  available  until  December  2007. 


7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


FY  2005 
Proj.  Actual 


FY  2006 
Proj.  Actual 


Amount  of  Unemployment 

Insurance  Benefits  Paid 

Excludes  DUA  &  TAA         $552  mil 


FY  2007  FY  2008  FY  2009 
Proj.  Actual  Proj.  Target 


FY  2010 
Target 


$481  mil      $442  mil      $402  mil      $439  mil      $432  mil      $469  mil      $491  mil       $504  mil 


Number  of  Initial, 
Renewed  and  Reopened 
Claims  Filed  (Excludes 
DUA  &  TAA)  


397,701 : 


373,975*     361,960**     390,510*     375,951**     391,047*      389,534*  389,534' 


*Projected  figures  for  the  number  of  initial,  renewed  and  reopened  claims  filed  are  from  the  UDSOL  Resource  Justification  Model  dated  Janaury 
1 2,  2007  and  reflect  projections  for  the  federal  fiscal  year. 
**Actual  figures  are  from  the  USDOL  UI  Data  Summary  Publication 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Employer  Contributions  

Program  Is  found  in  the  following  core  budget(s):  Employment  Security  Administration  

1 .  What  does  this  program  do? 

This  program  establishes  employers'  unemployment  insurance  tax  accounts  and  is  responsible  for  processing  the  quarterly  contribution  and  wage  reports.  In 
addition,  the  program  makes  all  accounting  transactions  in  regard  to  employer  accounts,  conducts  federally  mandated  audits,  makes  determinations  in  regard  to  the 
proper  reporting  of  workers  and  workers  wages,  collects  delinquent  contributions  and  contribution  and  wage  reports  and  is  responsible  for  the  calculation  of 
employers'  annual  tax  rate. 


2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Title  111  of  the  Social  Security  Act  and  Chapter  288  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

Yes,  the  program  is  100%  federally  funded. 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 

Program  Expenditure  History 


11,000,000  - 


6,000,000 


1,000,000 


8,824,962 


8,102,406 


7,785,252 


6,800,000 


I  FEDERAL 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other "  funds? 

N/A 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations 


Program  Name:  Employer  Contributions 


Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 


7a.    Provide  an  effectiveness  measure. 


Number  of  Delinquent  Prior  Quarterly  Reports 


4f000  i 
3,000 
2,000 
1,000 
0 


2,008 


1,105  969 


1,000  1,035 


950 


3,000 
777. 

1 


3,500 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


I H  Projected  ■  Actual  0  Targeted 


7b.    Provide  an  efficiency  measure. 


New  Employer  Status  Determinations  Processed  within  90  Days 


90% 


84.4% 


65% 


82.8%  83.1% 


83% 


83% 

7j 


FY  2005 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


B  Projected  ■  Actual  0  Target 


3,500 

77 


FY  2010 


83% 

I 


FY  2010 


XSX 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Employer  Contributions  

Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 


Number  of  Employers/Payroll  Services  Filing  Contribution  and  Wage  Reports  Through  USTAR  (online) 

126,947 


110,000 
85,000 
60,000  1 
35,000  - 
10,000  -i  


FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


!  IB  Projected  ■  Actual  0  Targeted  ] 

This  was  a  new  measure  in  calendar  year  2005,  therefore  no  data  is  available  for  fiscal  year  2005.  No  projection  was  made  in  fiscal  year  2005. 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 

FY  2005                        FY  2006                        FY  2007               FY  2008       FY  2009       FY  2010 
 Proj.  Actual  Proj.  Actual  Pro).  Actual  Proj.  Target  Target 

Number  of  Liable 

Employers  133,000       134,774       135,000       137,100       138,000       139,148       140,500      141,000  141,500 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Unemployment  Insurance  Appeals  

Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration  

1.  What  does  this  program  do? 

This  program  hears  and  decides  appeals  arising  from  determinations  made  by  Division  of  Employment  Security  deputies  in  unemployment  insurance  cases. 
Referees  conduct  evidentiary  hearings  and  issue  written  decisions  in  regular  unemployment  insurance  benefit  appeals,  appeals  involving  tax  liability  of  an  employer 
and  other  special  unemployment  insurance  programs. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  Title  III  of  the  Social  Security  Act  and  Chapter  288,  RSMo. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

Yes,  this  program  is  100%  federally  funded, 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


6,000,000 


3,161,166 


3,091,442 


3,031,388 


3,000,000 


[■FEDERAL 


1,000,000  f 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


6.  What  are  the  sources  of  the  "Other  "  funds? 


N/A 
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Department  of  Labor  and  Industrial  Relations 


Program  Name:  Unemployment  Insurance  Appeals 


Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 
7a.    Provide  an  effectiveness  measure. 


Percentage  of  Unemployment  Insurance  Appeals  that  Meet  Federal  Ouality  Standards 


110% 
90% 
70% 
50% 


100%  98.7% 


FY  2005 


100%  98.7% 


FY  2006 


100%  98.7% 


I 


FY  2007 


100% 


100% 


100% 


FY  2008 


FY  2009 


FY  2010 


i  Projected  ■  Actual  0  Targeted 


7b.    Provide  an  efficiency  measure. 


Percentage  of  Unemployment  Insurance  Appeals  Decisions  Issued  by  the  Appeals  Tribunal  Within  30  days  j 

I 

88.7%  89%  88.2%  89%  86.2°^ 

i  n  a 

FY  2005  FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 

[^Projected  ■  Actual  0 Targeted  j 
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PROGRAM  DESCRIPTION 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Unemployment  Insurance  Appeals  

Program  is  found  in  the  following  core  budget(s):  Employment  Security  Administration 

7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

FY  2009 

FY  2010 

Proj. 

Actual 

Pro]. 

Actual 

Proj. 

Actual 

Proj. 

Target 

Target 

Number  of  UI  Appeals 

Received 

28,000 

28,491 

28,500 

29,994 

31,000 

29,047 

30,000 

30,000 

30,000 

Number  of  UI  Appeals 

Disposed 

28,000 

28,250 

28,500 

30,092 

31 ,000 

28,761 

30,000 

30,000 

30,000 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  REC  GOV  REC 


Fund 

nrti  i  ad 

CTC 

r»m  i  id 

UULLAK 

rlc 

nm  i  ad 

CTC 

rlc 

nf\i  i  ad 

CTC 

rlc 

WAR  ON  TERROR 

CORE 

PERSONAL  SERVICES 

WAR  ON  TERROR  UNEMP  COMP  FUND 

0 

0.00 

53,099 

1.50 

0 

0.00 

0 

0.00 

TOTAL  -  PS 

0 

0.00 

53,099 

1.50 

0 

0.00 

0 

0.00 

EXPENSE  &  EQUIPMENT 

WAR  ON  TERROR  UNEMP  COMP  FUND 

0 

0.00 

1,665 

0.00 

50,000 

0.00 

50,000 

0.00 

TOTAL  -  EE 

0 

0.00 

1,665 

0.00 

50,000 

0.00 

50,000 

0.00 

PROGRAM-SPECIFIC 

WAR  ON  TERROR  UNEMP  COMP  FUND 

0 

0.00 

1 ,300,000 

0.00 

300,000 

0.00 

300,000 

0.00 

TOTAL  - PD 

0 

0.00 

1 ,300,000 

0.00 

300,000 

0.00 

300,000 

0.00 

TOTAL 

0 

0.00 

1,354,764 

1.50 

350,000 

0.00 

350,000 

0,00 

GRAND  TOTAL 

$0 

0.00 

$1,354,764 

1.50 

$350,000 

0.00 

$350,000 

0.00 

1/18/0815:45 

im_dfsummary 
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CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit  63037C 


Division 


Employment  Security 


Core  - 


War  on  Terror  Unemployment  Compensation 


I.  CORE  FINANCIAL  SUMMARY 


FY  2009  Budget  Request 

FY  2009  Governor's 

Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

0 

0 

0 

0 

PS 

0 

0 

0 

0 

EE 

0 

0 

50,000 

50,000 

EE 

0 

0 

50,000 

50,000 

PSD 

0 

0 

300,000 

300,000 

E 

PSD 

0 

0 

300,000 

300,000 

Total 

0 

0 

350,000 

350,000 

Total 

0 

0 

350,000 

350,000 

FTE 

0.00 

0.00 

0.00 

0.00 

FTE 

0.00 

0.00 

0.00 

0.00 

Est  Fringe 

0 

o\ 

0 

0 

Est  Fringe 

0 

0 

0 

0 

Note:  Fringes  budgeted  in  House  BUI  5  except  for  certain  fringes  budgeted 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 

directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 
Note: 


War  on  Terror  Compensation  Fund  (0736) 

An  "E"  is  requested  for  the  PSD  since  we  do  not  know 
the  amount  of  benefits  paid 


Other  Funds:  War  on  Terror  Compensation  Fund  (0736) 

Note-  ^  "E" iS  recluestec'  for  tne  PSD  since  we  do  not 

know  the  amount  of  benefits  paid 


2.  CORE  DESCRIPTION 


Established  in  Section  288.042  RSMo,  this  is  to  pay  for  the  administration  and  benefits  paid  by  the  War  on  Terror  Program. 


The  Division  is  reducing  the  core  request  in  the  Other  PSD  appropriation  by  $1 ,000,000  as  we  anticipate  fewer  claims  than  originally  projected. 

In  addition,  the  Division  has  determined  that  this  program  will  not  require  full-time  staff;  but  rather  they  plan  to  use  existing  staff  and  bill  the  program  only  for  services 
provided.  This  amounts  to  a  core  reduction  of  1 .50  FTEs  and  $4,764  PS  and  a  core  reallocation  of  $  48,335  to  the  E&E  appropriation. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Benefits 
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CORE  DECISION  ITEM 

 1  9  8 

Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  63037C 


Division 

Employment  Security 

Core  - 

War  on  Terror  Unemployment  Compensation 

4.  FINANCIAL  HISTORY 


FY  2005       FY  2006       FY  2007       FY  2008 
Actual         Actual         Actual      Current  Yr. 


Appropriation  (Al!  Funds)  0  0  0  1,354,764 

Less  Reverted  (AH  Funds)   N/A   N/A  N/A  N/A 

Budget  Authority  (All  Funds)   N/A  N/A  N/A  N/A 


Actual  Expenditures  (All  Funds)   N/A  N/A  N/A  N/A 

Unexpended  (All  Funds)   N/A  N/A  N/A  N/A 


Unexpended,  by  Fund: 

General  Revenue  0  0  0  N/A 

Federal  0  0  ON/A 

Other  0  0  ON/A 


(1) 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 

(1)  First  year  of  inception 


Actual  Expenditures  (All  Funds) 


2,000,000 
1 ,750,000 
1 ,500,000 
1,250,000 
1,000,000 
750,000 
500,000 
250,000 
0 


FY  2005 


FY  2006 


FY  2007 
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CORE  RECONCILIATION  DETAIL 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
WAR  ON  TERROR 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


TAFP  AFTER  VETOES 


PS 
EE 
PD 


Total 


DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction  29   3762  PD 


Core  Reduction 


984  3760 


PS 


Core  Reallocation        985  3760  PS 


Core  Reallocation 


985  3761  EE 


NET  DEPARTMENT  CHANGES 
DEPARTMENT  CORE  REQUEST 

PS 
EE 
PD 


Total 


GOVERNOR'S  RECOMMENDED  CORE 

PS 


FTE 


1.50 
0.00 
0.00 


1.50 


0.00 
(1.50) 

0.00 
0.00 
(1.50) 

0.00 
0.00 
0.00 


0.00 


GR 


Federal 


Other 


Total  Explanation 


53,099 
1,665 
1,300,000 


53,099 
1,665 
1,300,000 


1,354,764  1,354,764 


0  (1,000,000) 

0  (4,764) 

0  (48,335) 

0  48,335 

0  (1,004,764) 

0  0 

0  50,000 

0  300,000 


350,000 


(1 ,000,000)  The  Division  believes  there  will  be  fewer  claims  than 
had  previously  estimated. 

(4,764)  The  Division  has  decided  not  to  retain  permanent 
staff  to  perform  these  duties.  If  DES  Ul  staff 
perform  any  War  on  Terror  function  the  Ul  grant  will 
be  reimbursed  thru  the  E&E  Appropriation. 

(48,335)  DES  has  decided  not  to  retain  permanent  War  on 
Terror  staff,  this  approp  will  reimburse  the  Ul  grant 
for  any  services  provided. 

48,335  DES  has  decided  not  to  retain  permanent  War  on 
Terror  staff,  this  approp  will  reimburse  the  Ul  grant 
for  any  services  provided. 

(1,004,764) 


0 

50,000 
300,000 


350,000 


0.00 
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CORE  RECONCILIATION  DETAIL 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
WAR  ON  TERROR 


5.  CORE  RECONCILIATION  DETAIL  

Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

GOVERNOR  S  RECOMMENDED  CORE 

EE             0.00                  0                  0  50,000  50,000 

PD  O00  0  0  300,000  300,000 

Total  (UK)  0                 0  350,000  350,000 


2  0  0 


Department  of  Labor  and  Industrial  Relations 


2  0  1 

DECISION  ITEM  DETAIL 


Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

PTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

Uf  ad  nu  TEDOnD 
WAH  UN  1  cKHUK 

CORE 

OLAliVlO  1  Cv«iniNIOIMiV  I 

n 

w 

0.00 

PR  «532 

1.00 

o 

0.00 

o 

0.00 

LCUML  UVJUIMoCL. 

Q 

0.00 

26,567 

0.50 

o 

0.00 

o 

0.00 

TOTAL  ■  PS 

0 

0.00 

53,099 

1,50 

0 

0.00 

0 

0.00 

SUPPLIES 

0 

0.00 

450 

0.00 

785 

0.00 

785 

0.00 

PROFESSIONAL  SERVICES 

0 

0.00 

0 

0.00 

47,800 

0.00 

47,800 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

0 

0.00 

1,215 

0.00 

1,215 

0.00 

1,215 

0.00 

MISCELLANEOUS  EXPENSES 

0 

0.00 

0 

0.00 

200 

0.00 

200 

0.00 

TOTAL  -  EE 

0 

0.00 

1,665 

0.00 

50,000 

0.00 

50,000 

0.00 

PROGRAM  DISTRIBUTIONS 

0 

0.00 

1,300,000 

0.00 

300,000 

0.00 

300,000 

0.00 

TOTAL  - PD 

0 

0.00 

1,300,000 

0.00 

300,000 

0.00 

300,000 

0.00 

GRAND  TOTAL 

$0 

0.00 

$1,354,764 

1.50 

$350,000 

0.00 

$350,000 

0.00 

GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $1,354,764  1.50  $350,000  0.00  $350,000  0.00 


1/15/0817:36 
im.didetall 
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2  0  1 


2  0  2 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  REC  GOV  REC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

EMPLOYMENT  &  TRAINING  PAYMENT 

CORE 

PROGRAM-SPECIFIC 

UNEMPLOYMENT  COMP  ADMIN 

5,443,045 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

TOTAL  - PD 

5,443,045 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

TOTAL 

5,443,045 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

7,000,000 

0.00 

GRAND  TOTAL 

$5,443,045 

0.00 

$7,000,000 

0.00 

$7,000,000 

0.00 

$7,000,000 

0.00 

1/18/08  15:45 

im_disummary 


CORE  DECISION  ITEM 

2  0  3 

Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

63046C 

Division            Employment  Security 

Core  -              Employment  &  Training  Payments 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 
GR           Federal        Other  Total 

FY  2009  Governor's  Recommendation 
GR           Fed          Other  Total 

PS                                    0                0               0  0 
EE                                    0                0               0  0 
PSD                                  0     7,000,000               0  7,000,000 
TRF                                   0                 0                0  0 

E 

PS 
EE 
PSD 
TRF 

0               0               0  0 
0               0               0  0 
0    7,000,000               0  7,000,000 
0                0                0  0 

E 

Total                                 0     7,000,000               0  7,000,000 

Total 

0     7,000,000                0  7,000,000 

FTE                                0.00             0.00            0.00  0.00 

FTE 

0.00            0.00            0.00  0.00 

Est  Fringe                       0               0              0  0 

Est,  Fringe 

0               0               0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Other  Funds: 

Note:                An  "E"  is  requested  for  the  Federal  PSD  (Approp  391 0). 

Note: 

An  "E"  is  requested  for  the  Federal  PSD  (Approp 
3910). 

2.  CORE  DESCRIPTION 

The  Employment  &  Training  Payments  core  request  authorizes  the  Division  of  Employment  Security  to  properly  pay  benefits  to  eligible  claimants  under  the  Disaster 
Unemployment  Assistance  (DUA)  and  Trade  Adjustment  Assistance  (TAA)  programs.  Based  upon  federal  criteria,  these  programs  provide  unemployment  insurance 
benefits  to  eligible  claimants  as  a  result  of  job  loss  due  to  natural  disasters  and  work  force  reductions  related  to  trade  agreements,  The  administrative  costs  associated 
with  this  core  request  are  included  in  the  division's  administrative  core  request. 

3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Administration  of  this  program  may  be  found  under  Employment  Security  Administration  Core. 

2  0  3 


CORE  DECISION  ITEM 


2  0  4 


Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit  63046C 


Division 


Employment  Security 


Core- 


Employment  &  Training  Payments 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

7,000,000 

7,000,000 

7,000,000 

7,000,000 

0 

0 

0 

N/A 

7,000,000 

7,000,000 

7,000,000 

N/A 

6,009,775 

5,199,342 

5,443,045 

N/A 

990,225 

1,800,658 

1,556,955 

N/A 

0 

0 

0 

N/A 

990,225 

1,800,658 

1 ,556,955 

N/A 

0 

0 

0 

N/A 

Actual  Expenditures  (All  Funds) 


Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 
Budget  Authority  (All  Funds) 

Actual  Expenditures  (All  Funds) 
Unexpended  (All  Funds) 

Unexpended,  by  Fund; 
General  Revenue 
Federal 
Other 


6,500,000 


6,000,000 


5,500,000 


5,000,000 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 
NOTES: 


204 


CORE  RECONCILIATION  DETAIL 


2  0  5 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
EMPLOYMENT  &  TRAINING  PAYMENT 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

PD  O00  0       7,000,000  0  7,000,000 

Total  OJOO  0       7,000,000  0  7,000,000 

DEPARTMENT  CORE  REQUEST 

PD  O00  0       7,000,000  0  7,000,000 

Total  O00  0      7,000,000  0  7,000,000 

GOVERNOR'S  RECOMMENDED  CORE 

PD  O00  0       7,000,000  0  7,000,000 

Total  O00  0  7,000,000                  0  7,000,000 


2  0  5 


Department  of  Labor  and  Industrial  Relations 


2  0  6 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPTREQ 
DOLLAR 


FY  2009 
DEPTREQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


EMPLOYMENT  &  TRAINING  PAYMENT 
CORE 

PROGRAM  DISTRIBUTIONS 
TOTAL  -  PD 


5,443,045 


0.00 


7,000,000 


0.00 


7,000,000 


0.00 


7,000,000 


5,443,045 


0.00 


7,000,000 


0.00 


7,000,000 


0.00 


7,000,000 


FY  2009 
GOV  REC 
FTE 


0.00 


0.00 


GRAND  TOTAL 


$5,443,045 


0.00 


$7,000,000 


0.00 


$7,000,000 


0.00 


$7,000,000 


0.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$0 

$5,443,045 
$0 


0.00 
0.00 
0.00 


$0 

$7,000,000 
$0 


0.00 
0.00 
0.00 


$0 

$7,000,000 
$0 


0.00 
0.00 
0.00 


$0 

$7,000,000 
$0 


0.00 
0.00 
0.00 


1/15/0817:36 
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Department  of  Labor  and  Industrial  Relations 


2  0  7 

DECISION  ITEM  SUMMARY 


Budget  Unit 
Decision  Item 
Budget  Object  Summary 
Fund 

FY  2007 
ACTUAL 
DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

SPECIAL  EMP  SECURITY  FUND 

CORE 

PERSONAL  SERVICES 

SPECIAL  EMPLOYMENT  SECURITY 

7,526 

0.15 

489,815 

14.71 

489,81 5 

14.71 

4oa,ol  5 

14.71 

TOTAL  -  PS 
EXPENSE  &  EQUIPMENT 

SPECIAL  EMPLOYMENT  SECURITY 

7,526 
12,462,131 

0.15 
0.00 

489,815 
7,964,963 

14.71 
0.00 

489,815 
1,884,358 

14.71 
0.00 

489,815 
1 ,884,358 

14.71 
0,00 

TOTAL  -  EE 
PROGRAM-SPECIFIC 

12,462,131 

0.00 
n  nn 

7,964,963 
1  nnn 

0.00 
n  nn 

1,884,358 
1  nnn 

0.00 

v.UU 

1 ,884,358 
1  nnn 

I  ,uuu 

0,00 
n  nn 

TOTAL  - PD 

3,434,738 

0.00 

1,000 

0.00 

1,000 

0.00 

1,000 

0.00 

TOTAL 

15,904,395 

0,15 

8,455,778 

14.71 

2,375,173 

14.71 

2,375,173 

14.71 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

SPECIAL  EMPLOYMENT  SECURITY 

0 

0.00 

0 

0.00 

0 

0.00 

14,694 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

14,694 

0.00 

TOTAL 

0 

0,00 

0 

0.00 

0 

0.00 

14,694 

0.00 

GRAND  TOTAL 

$15,904,395 

0,15 

$8,455,778 

14.71 

$2,375,173 

14.71 

$2,389,867 

14.71 

1/18/0815:45 
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2  0  8 

Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 


Riirlnot  Unit 

DUVi\|d  Willi 

Decision  Item 
Budget  Object  Summary 
Fund 

FY  2007 
ACTUAL 
DOLLAR 

FY  2007 
ACTUAL 
FTE 

FY  2008 
BUDGET 
DOLLAR 

FY  2008 
BUDGET 
FTE 

FY  2009 
DEPT  REQ 
DOLLAR 

FY  2009 
DEPT  REQ 
FTE 

FY  2009 
GOV  REC 
DOLLAR 

FY  2009 
GOV  REC 
FTE 

BUFF  BOND  PROCEEDS 
CORE 

PROGRAM-SPECIFIC 

SPECIAL  EMP  SEC  BOND  PROCEEDS 

0 

0.00 

1 

0.00 

1 

0.00 

1 

0.00 

TOTAL  - PD 

0 

0.00 

1 

0.00 

1 

0.00 

1 

0.00 

TOTAL 

0 

0,00 

1 

0.00 

1 

0.00 

1 

0.00 

GRAND  TOTAL 

$0 

0,00 

$1 

0.00 

$1 

0.00 

$1 

0.00 

1/18/08  15:45 

im_disummary 


CORE  DECISION  ITEM 

2  0  9 

Department 

Department  of  Labor  and  Industrial  Relations 

Budget  Units 

63036C  &  63038C 

Division 

Employment  Security 

Core- 

Special  Employment  Security 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 
GR            Federal  Other 

Total 

FY  2009  Governor's  Recommendation 
GR           Fed          Other  Total 

PS 
EE 

EE  -  Financing 

0                   0  489,815 
0                   0        1 ,885,358 
0                   0  1 

489,815 
1,885,358 
1 

E 
E 

PS 
EE 

EE  -  Financing 

0 
0 
0 

0       489,815  489,815 
0     1,885,358  1,885,358 
0                1  1 

E 
E 

Total 

0                  0  2,375,174 

2,375,174 

Total 

0 

0     2,375,174  2,375,174 

FTE 

0.00               0.00  14.71 

14.71 

FTE 

0.00 

0.00            0.00  0.00 

Est  Fringe 

0                   0  |  243,732 

243,732 

Est.  Fringe 

0 

0       243,732  243,732 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation, 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Special  Employment  Security  (Fund  0949) 
BUFF  Bond  Proceeds  (Fund  0947) 

Other  Funds: 

Special  Employment  Security  (Fund  0949) 
BUFF  Bond  Proceeds  (Fund  0947) 

Note: 

An  "E"  is  requested  for  the  Other  EEs  (Approps  2945  and 
Financing  -  7344). 

Note: 

An  "E"  is  requested  for  the  Other  EEs  (Approps 
2945  and  Financing  -  7344). 

2.  CORE  DESCRIPTION 


The  funds  in  this  appropriation  enable  the  Division  of  Employment  Security  to  make  necessary  building  repairs  and  other  expense  &  equipment  purchases  related  to  the 
maintenance  of  the  three  division  owned  buildings  (Jefferson  City,  Kansas  City  &  Springfield).  The  funds  in  this  appropriation  also  provide  supplemental  support  to  the 
division  for  costs  not  covered  by  the  federal  grant.  In  addition,  appropriation  authority  is  provided  in  this  core  request  allowing  the  division  to  collect  the  necessary  funds  to 
pay  interest  due  to  the  federal  government  that  has  accrued  on  outstanding  Title  XII  advances  as  well  as  allowing  the  division  to  collect  the  necessary  funds  to  make 
payments  on  credit  instruments  issued  by  the  Board  of  Unemployment  Fund  Financing,  if  any. 

The  EE  -  Interest  portion  of  the  request  has  been  eliminated,  resulting  in  a  core  reduction  of  $6,000,000.  In  May  2007,  the  Department  voluntarily  paid  the  outstanding  loan 
balance  of  $1 35,456,632.64.  The  Department  has  also  core  transferred  to  OA,  Facilities  Management,  Design  &  Construction  $80,605  to  cover  the  cost  of  vacant  space 
in  the  Springfield  and  Kansas  City  office  buildings.  Federal  funds  cannot  be  expended  on  costs  related  to  idle  space. 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding)  

Administration  of  this  program  may  be  found  under  Employment  Security  Administration  Core. 
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CORE  DECISION  ITEM 

2  1  0 

Department        Department  of  Labor  and  Industrial  Relations 

Budget  Units 

63036C  &  63038C 

Division            Employment  Security 

Core  -              Special  Employment  Security 

4.  FINANCIAL  HISTORY 

FY  2005 
Actual 

FY  2006 
Actual 

FY  2007 
Actual 

FY  2008 
Current  Yr. 

Appropriation  (All  Funds) 
Less  Reverted  (All  Funds) 

16,538,221 
0 

23,419,872 
0 

18,641,512 
0 

8,455,779 
N/A 

20,000,000 

Budget  Authority  (All  Funds) 

1 6,538,221 

23,419,872 

18,641,512 

N/A 

18,000,000 

Actual  Expenditures  (All  Funds) 

15,317,392 

16,873,158 

15,904,395 

N/A 

16,000,000 

Unexpended  (All  Funds) 

1,220,829 

6,546,714 

2,737,117 

N/A 

Unexpended,  by  Fund: 
General  Revenue 
Federal 
Other 

0 
0 

1 ,220,829 

0 
0 

6,546,714 

0 
0 

2,737,117 

N/A 
N/A 
N/A 

14,000,000 
12,000,000 
10,000,000 
8,000,000 

Actual  Expenditures  (All  Funds) 


15,317,392 


16,873,158 


15,904,395 


(1) 


(2) 


(3) 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES-  ^  ,n  FY2005  tne  amount  of  Federal  Interest  Payment  was  $13,358,732.22;  excluding  this  payment,  expenditures  were  $1 ,958,660. 

(2)  In  FY2006  the  amount  of  Federal  Interest  Payment  was  $15,996,649.90;  excluding  this  payment,  expenditures  were  $876,508. 

(3)  In  FY2007  the  amount  of  Federal  Interest  Payment  was  $11,783,979.14;  excluding  this  payment,  expenditures  were  $4,120,416. 
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CORE  RECONCILIATION  DETAIL 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
SPECIAL  EMP  SECURITY  FUND 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


FTE 


GR 


Federal 


Other 


Total  Explanation 


TAFP  AFTER  VETOES 


PS 

14.71 

0 

0 

489,815 

489,815 

EE 

0.00 

0 

0 

7,964,963 

7,964,963 

PD 

0.00 

0 

0 

1,000 

1,000 

Total 

14.71 

0 

0 

8,455,778 

8  455  778 

DEPARTMENT  CORE  ADJUSTMENTS 

i  ransier  uui              1  ^00  ^y4o  tt 

U.UU 

U 

n 

u 

/on  cnc\ 
\oU,oUb; 

Core  Reduction          108  6685  EE 

0.00 

0 

0 

(6,000,000) 

(6,000,000) 

NET  DEPARTMENT  CHANGES 

0.00 

0 

0 

(6,080,605) 

(6,080,605) 

DEPARTMENT  CORE  REQUEST 

PS 

14.71 

0 

0 

489,815 

489,815 

EE 

0.00 

0 

0 

1,884,358 

1,884,358 

PD 

0.00 

0 

0 

1,000 

1,000 

Total 

14.71 

0 

0 

2,375,173 

2,375,173 

GOVERNOR  S  RECOMMENDED  CORE 

PS 

14.71 

0 

0 

489,815 

489,815 

EE 

0.00 

0 

0 

1,884,358 

1,884,358 

PD 

0.00 

0 

0 

1,000 

1,000 

Total 

14.71 

0 

0 

2,375,173 

2,375,173 

space  in  DOLIR  buildings.  Fed  funds  cannot  be 
expended. 

Federal  Loan  repaid.  Interest  payment  appropric 
no  longer  necessary. 


21  1 


CORE  RECONCILIATION  DETAIL 


2  1  2 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
BUFF  BOND  PROCEEDS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 

FTE 

GR 

Federal 

Other           Total  Explanation 

TAFP  AFTER  VETOES 

PD 

0.00 

0 

0 

1  1 

Total 

0.00 

0 

0 

1  1 

DEPARTMENT  CORE  REQUEST 

PD 

0.00 

0 

0 

1  1 

Total 

0.00 

0 

0 

1  1 

GOVERNOR  S  RECOMMENDED  CORE 

PD 

0.00 

0 

0 

1  1 

Total 

0.00 

0 

0 

1  1 

2  1  2 
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Department  of  Labor  and  Industrial 

Relations 

DECISION  ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  Item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPTREQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

QPFTIAL  PMP  SECURITY  FUND 

CORE 

CLAIMS  TECHNICIAN  1 

0 

0.00 

169,268 

4.46 

169,268 

4.46 

1 09,£?00 

4.46 

CLAIMS  TECHNICIAN  II 

0 

0.00 

75,117 

2.00 

75,117 

2.00 

75,1 17 

2.00 

CONTRIBUTIONS  TECHNICIAN  1 

o 

0.00 

38,079 

1.00 

38,079 

1.00 

38,079 

1.00 

LABOR  &  INDUSTRIAL  REL  MGR  B1 

7,526 

0.15 

60,343 

1.25 

60,343 

1.25 

60,343 

1.25 

CLERK 

0 

0.00 

147,008 

6.00 

147,008 

6.00 

1 47,008 

6.00 

7  526 

0.15 

489  815 

14.71 

489  81 S 

14.71 

489,815 

14.71 

1  HAVtL,  IN-o  1 A  1  fc 

O  917 

ft  nn 
u.uu 

A  ^ftft 

ft  Aft 
U.UU 

A  ftftft 
*t,UUU 

ft  nft 
u.uu 

4,000 

0.00 

TDH/CI          IT  AC  CTATC 
l  HAVtL,  UU  I  -Uro  lAlt 

OA  ft(^1 

ft  nn 
u.uu 

I  £,UUU 

ft  ftft 
u.uu 

OA  ftftft 

ft  ftft 
u.uu 

24,000 

0.00 

Ol  IDDI  IPG 

O  77fi 

ft  nn 
u.uu 

(>1  Rftft 
O  1  ,ouu 

ft  nn 
u.uu 

£1  Kftft 
O  I  ,OUU 

ft  ftft 

u.uu 

51,500 

0.00 

DDHCCCC1AMA 1   f"IP\/PI  HDdjlCMT 

7  1QR 

ft  nn 
u.uu 

1  *3  Rftft 

n  nn 
u.uu 

1  "i  Kftft 
I  >3,OUU 

n  nn 
u.uu 

13,500 

0.00 

OUIVllVIUNIl/A  I IUIN  otrlV  «  OUrr 

u 

ft  nn 
u.uu 

1  fvl  Rftft 

n  nn 
u.uu 

1  *?ft  ftftft 

n  nn 
u.uu 

150,000 

0.00 

r nUr  COOiUnlnL  OCnVIOCO 

0*J  1,1  UU 

ft  nn 

u.uu 

1  ^7n  nnn 

1  ,Or  U,VfUU 

ft  ftft 
u.uu 

1  T7ft  ftftft 

■  ,o/u,uuu 

ft  no 
u.uu 

1,370,000 

0.00 

motri  OunVIuCO 

to  t 

o  no 

ft  ftft 
u.uu 

cn  ftftft 

OUjUUU 

u.uu 

50,000 

0.00 

5,951 

0.00 

12,500 

0.00 

1  ,wUU 

ft  ftft 
u.uu 

7,500 

0.00 

OTHER  EQUIPMENT 

1,118 

0.00 

20,000 

0.00 

20,000 

0.00 

20,000 

0.00 

PROPERTY  &  IMPROVEMENTS 

13,847 

0.00 

200,000 

0.00 

119,395 

0.00 

119,395 

0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

51,901 

0.00 

0 

0.00 

0 

0.00 

0 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

0 

0.00 

1,000 

0.00 

0 

0.00 

0 

0.00 

IVlloUtLLMiNtwUo  CArCINoto 

1 1  AfY3  AQA 

n  nn 
u.uu 

R  riRQ  AR*i 
D,UDy,itD»3 

n  nn 
U.UU 

en  /icq 

U.UU 

69,463 

0.00 

REBILLABLE  EXPENSES 

0 

0.00 

5,000 

0.00 

5,000 

0.00 

5,000 

0.00 

TOTAL  -  EE 

12,462,131 

0.00 

7,964,963 

0.00 

1,884,358 

0.00 

4  Anil 

1,884,358 

0.00 

REFUNDS 

3,434,738 

0.00 

1,000 

0.00 

1,000 

0.00 

1,000 

0.00 

TOTAL  - PD 

3,434,738 

0.00 

1,000 

0.00 

1,000 

0.00 

1,000 

0.00 

GRAND  TOTAL 

$15,904,395 

0.15 

$8,455,778 

14.71 

$2,375,173 

14.71 

$2,375,173 

14.71 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

$0 

0.00 

OTHER  FUNDS 

$15,904,395 

0.15 

$8,455,778 

14.71 

$2,375,173 

14.71 

$2,375,173 

14.71 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  DETAIL 

Budget  Unit                                                      FY  2007            FY  2007            FY  2008            FY  2008             FY  2009             FY  2009            FY  2009            FY  2009 
Decision  Item                                                   ACTUAL            ACTUAL            BUDGET           BUDGET          DEPTREQ         DEPTREQ          GOV  REC  GOVREC 
Budget  Object  Class  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE  DOLLAR  FTE 

BUFF  BOND  PROCEEDS 
CORE 

DEBT  SERVICE   0   O00   1   O00   1  O00   1   0.00 

TOTAL -PD  0                0.00                        1  0.00                        1                0.00                        1  0.00 

GRAND  TOTAL  $0  0.00  $1  0.00  $1  0.00  $1  0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0,00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $0  0.00  $1  0.00  $1  0.00  $1  0.00 


1/15/08 17:36 
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Department  of  Labor  and  Industrial  Relations  DECISION  ITEM  SUMMARY 

Budget  Unit 

Decision  Item  FY  2007  FY  2007  FY  2008  FY  2008  FY  2009  FY  2009  FY  2009  FY  2009 


Budget  Object  Summary  ACTUAL  ACTUAL  BUDGET  BUDGET  DEPTREQ         DEPTREQ  GOV  REC  GOV  R EC 


Fund 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DEBT  OFFSET  ESCROW  FUND 

CORE 

PROGRAM-SPECIFIC 

DEBT  OFFSET  ESCROW 

3,325,493 

0,00 

2,750,000 

0.00 

2,750,000 

0.00 

2,750,000 

0.00 

TOTAL  -  PD 

3,325,493 

0.00 

2,750,000 

0.00 

2,750,000 

0.00 

2,750,000 

0.00 

TOTAL 

3,325,493 

0.00 

2,750,000 

0.00 

2,750,000 

0.00 

2,750,000 

0.00 

GRAND  TOTAL 

$3,325,493 

0.00 

$2,750,000 

0.00 

$2,750,000 

0.00 

$2,750,000 

0.00 

1/18/0815:45 
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CORE  DECISION  ITEM 

2  1  6 

Department        Department  of  Labor  and  Industrial  Relations 

Budget  Unit 

63020C 

Division            Employment  Security 

Core  -               Debt  Offset  Escrow 

1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 
GR           Federal        Other  Total 

FY  2009  Governor's  Recommendation 
GR            Fed          Other  Total 

PS                                    0                0               0  0 
EE                                    0                0               0  0 
PSD                                   0                 0     2,750,000  2,750,000 
TRF                                   0                 0                0  0 

E 

PS 
EE 
PSD 
TRF 

0               0               0  0 
0                0                0  0 
0                0     2,750,000  2,750,000 
0                0                0  0 

E 

Total                                 0                0    2,750,000  2,750,000 

Total 

0                0     2,750,000  2,750,000 

FTE                                0.00             0.00            0.00  0.00 

FTE 

0.00            0.00            0.00  0.00 

Est  Fringe                        0               0              0  0 

Est  Fringe 

0               0\              0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds:       Debt  Offset  Escrow  (Fund  0753) 

Other  Funds:  Debt  Offset  Escrow  (Fund  0753) 

Note:                An  "E"  is  requested  for  the  Other  Funds  Approp  (2146). 

Note: 

An  "E"  is  requested  for  the  Other  Funds  Approp 
(2146). 

2.  CORE  DESCRIPTION 

This  appropriation  provides  the  authority  for  the  Division  of  Employment  Security  to  intercept  state  income  tax  refund  checks  for  the  purpose  of  repaying  unemployment 
insurance  benefit  overpayments  and  delinquent  employer  contributions.  This  aids  the  division  in  collecting  monies  due  to  the  unemployment  compensation  trust  fund. 
Without  this  collection  method,  funds  for  the  payment  of  benefits  would  decrease.  The  administrative  costs  associated  with  this  core  request  are  included  in  the 
division's  administrative  core  request. 

3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding) 

Administration  of  this  program  may  be  found  under  Employment  Security  Administration  Core. 

2  1  6 


CORE  DECISION  ITEM 


2  1  7 


Department 


Department  of  Labor  and  Industrial  Relations 


Budget  Unit  63020C 


Division 


Employment  Security 


Core- 


Debt  Offset  Escrow 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  ^mii  runus/ 

i,000,  uuu 

o,^uu,uuu 

^,/ou,uuu 

Less  Reverted  (All  Funds) 

0 

0 

0 

ISI/A 

Budget  Authority  (All  Funds) 

2,335,000 

2,450,000 

3,400,000 

N/A 

Actual  Expenditures  (All  Funds) 

2,249,710 

2,391,573 

3,325,493 

N/A 

Unexpended  (All  Funds) 

85,290 

58,427 

74,507 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

0 

0 

0 

N/A 

Federal 

0 

0 

0 

N/A 

Other 

85,290 

85,290 

74,507 

N/A 

(1) 

(2) 

(3) 

Actual  Expenditures  (All  Funds) 


3,325,493 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  $   235,000  was  added  to  the  "E"  appropriation  to  cover  expenditures  in  FY05. 

(2)  $   350,000  was  added  to  the  "E"  appropriation  to  cover  expenditures  in  FY06. 

(3)  $  1,300,000  was  added  to  the  "E"  appropriation  to  cover  expenditures  in  FY07. 
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CORE  RECONCILIATION  DETAIL  ^  ^  ® 


DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
DEBT  OFFSET  ESCROW  FUND 


5.  CORE  RECONCILIATION  DETAIL 


Budget 

Class       FTE  GR  Federal  Other  Total  Explanation 

TAFP  AFTER  VETOES 

PD  O00  0  0  2,750,000  2,750,000 

Total  O0G  0  0  2,750,000  2,750,000 

DEPARTMENT  CORE  REQUEST 

PD  O00  0  0  2,750,000  2,750,000 

Total  O0Q  0  0  2,750,000  2,750,000 

GOVERNOR'S  RECOMMENDED  CORE 

PD  O00  0  0  2,750,000  2,750,000 

Total         *  0.00                  0                  0  2,750,000  2,750,000 


2  1  8 


Department  of  Labor  and  Industrial  Relations 


2  1  9 

DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REQ 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


DEBT  OFFSET  ESCROW  FUND 
CORE 

REFUNDS 
TOTAL  - PD 


3,325,493 


0.00 


2,750,000 


0.00 


2,750,000 


0,00 


2,750,000 


0.00 


3,325,493 


0.00 


2,750,000 


0.00 


2,750,000 


0.00 


2,750,000 


0.00 


GRAND  TOTAL 


$3,325,493 


0.00 


$2,750,000 


0.00 


$2,750,000 


0.00 


$2,750,000 


0.00 


GENERAL  REVENUE  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

FEDERAL  FUNDS  $0  0.00  $0  0.00  $0  0.00  $0  0.00 

OTHER  FUNDS  $3,325,493  0.00  $2,750,000  0.00  $2,750,000  0.00  $2,750,000  0.00 


1/15/0817:36 
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Department  of  Labor  and  industrial  Relations   DECISION  ITEM  SUMMARY 


Budget  Unit 

Decision  Item 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  9flAQ 

FY  OCItlQ 

FY  oonQ 

fv  onna 

r  T  £UUa 

Budget  Object  Summary 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DFPT  RFO 

DFPT  RFO 

GflU  RFf4 
UwV  rfC^s 

Fund 

DOLLAR 

FTE 

DOLLAR 

FTF 

nc 

FTF 

nni  i  ad 

r  1 1 

COMMISSION  ON  HUMAN  RIGHTS 

CORE 

PERSONAL  SERVICES 

GENERAL  REVENUE 

628,353 

17.38 

667,220 

17.30 

667,220 

17.30 

667,220 

17.30 

HUMAN  RIGHTS  COMMISSION  -  FED 

760,544 

19.15 

869,028 

24.65 

767,904 

18.70 

869,028 

21.70 

TOTAL  -  PS 

1 ,388,897 

36.53 

1 ,536,248 

41.95 

1,435,124 

36.00 

1,536,248 

39.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

26,002 

0.00 

6,569 

0.00 

25,531 

0.00 

25,531 

0.00 

HUMAN  RIGHTS  COMMISSION  -  FED 

111,632 

0.00 

161,866 

0.00 

136,866 

0.00 

157,352 

0.00 

TOTAL  -  EE 

137,634 

0.00 

168,435 

0.00 

162,397 

0.00 

182,883 

0.00 

PROGRAM-SPECIFIC 

HUMAN  RIGHTS  COMMISSION  -  FED 

10,241 

0.00 

0 

0.00 

4,514 

0.00 

4,514 

0.00 

TOTAL  -  PD 

1 0,241 

0.00 

0 

0.00 

4,514 

0.00 

4,514 

0.00 

TOTAL 

OO.UU 

GENERAL  STRUCTURE  ADJUSTMENT  -  0000012 

PERSONAL  SERVICES 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

0 

0.00 

20,016 

0.00 

HUMAN  RIGHTS  COMMISSION  -  FED 

0 

0.00 

0 

0.00 

0 

0.00 

26,069 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

0 

0.00 

46,085 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

0 

0.00 

46,085 

0.00 

WICHR  -  Federal  Funding  - 1625003 

PERSONAL  SERVICES 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

101,124 

3.00 

0 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

101,124 

3.00 

0 

0.00 

EXPENSE  &  EQUIPMENT 

GENERAL  REVENUE 

0 

0.00 

0 

0.00 

20,486 

0.00 

0 

0.00 

TOTAL  -  EE 

0 

0.00 

0 

0.00 

20,486 

0.00 

0 

0.00 

TOTAL 

0 

0.00 

0 

0.00 

121,610 

3.00 

0 

0.00 

3 RAND  TOTAL 

$1,536,772 

36.53 

$1,704,683 

41.95 

$1,723,645 

39.00 

$1,769,730 

39.00 

1/18/0815:45 
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CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations 


Budget  Unit  63409C 


Division 


Missouri  Commission  on  Human  Rights 


Core  - 


Administration 


1.  CORE  FINANCIAL  SUMMARY 

FY  2009  Budget  Request 

FY  2009  Governor's  Recommendation 

GR 

Federal 

Other 

Total 

GR 

Fed 

Other 

Total 

PS 

667,220 

767,904 

0 

1,435,124  E 

PS 

667,220 

869,028 

0 

1,536,248 

E 

EE 

25,531 

141,380 

0 

166,911  E 

EE 

25,531 

161 ,866 

0 

187,397 

E 

PSD 

0 

0 

0 

0 

PSD 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

TRF 

0 

0 

0 

0 

Total 

692,751 

909,284 

0 

1,602,035 

Total 

692,751 

1,030,894 

0 

1,723,645 

FTE 


17.30 


18.70 


0.00 


36.00 


FTE 


0.00 


0.00 


0.00 


0.00 


Est.  Fringe 


332,009 


382,109 


0 


714,118 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation.  


Est.  Fringe 


332,009  432,428 


0  764,437 


Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 


Notes: 


An  "E"  is  requested  for  both  the  Federal  PS  (Approp 
5996)  and  Federal  EE  (Approp  5998). 


Notes: 


2.  CORE  DESCRIPTION 


These  funds  are  requested  to  operate  the  Missouri  Commission  on  Human  Rights.  The  Commission  provides  equitable  and  timely  resolutions  of  discrimination  claims 
through  enforcement  of  the  Missouri  Human  Rights  Act.  Missouri  Commission  on  Human  Rights  devises,  recommends  and  implements  ways  to  prevent  and 
eliminate  discrimination. 

This  year,  there  are  two  core  reductions: 

The  Commission  reduced  the  Fed  PS  appropriation  by  $101 ,124  PS,  $20,486  EE,  and  3.00  FTEs  for  the  fund  switch  decision  item  (located  after  the  MCHR  Core).  If 
this  decision  item  is  not  passed,  the  Commission  would  like  these  doilars/FTEs  returned  to  them. 

In  addition,  2.95  FTEs  in  core  reductions  to  our  Federal  fund  are  proposed  since  filling  these  positions  is  impossible  at  the  current  time. 


221 


CORE  DECISION  ITEM 
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Department        Department  of  Labor  and  Industrial  Relations   Budget  Unit  63409C 

Division  Missouri  Commission  on  Human  Rights  

Core  -  Administration 


3.  PROGRAM  LISTING  (list  programs  included  in  this  core  funding)  

Prevention  /  Elimination  of  illegal  discrimination  in  employment,  housing,  and  public  accommodation. 


4.  FINANCIAL  HISTORY 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

Actual 

Actual 

Actual 

Current  Yr. 

Appropriation  (All  Funds) 

1,949,529 

1,778,324 

1,659,938 

1,704,683 

Less  Reverted  (All  Funds) 

(32,581) 

(6,254) 

0 

N/A 

Budget  Authority  (All  Funds) 

1,916,948 

1,772,070 

1,659,938 

N/A 

Actual  Expenditures  (All  Funds) 

1,781,028 

1,635,467 

1,536,772 

N/A 

Unexpended  (All  Funds) 

135,920 

136,603 

123,166 

N/A 

Unexpended,  by  Fund: 

General  Revenue 

220 

157 

0 

N/A 

Federal 

135,700 

136,446 

123,166 

N/A 

Other 

0 

0 

0 

N/A 

(1) 

(2) 

Actual  Expenditures  (All  Funds) 
1,781,028 


FY  2005 


FY  2006 


FY  2007 


Reverted  includes  Governor's  standard  3  percent  reserve  (when  applicable)  and  any  extraordinary  withholdings. 

NOTES:  (1)  In  the  FY05  Budget,  the  Commission  on  Human  Rights  had  GR  cuts  of  $27,620  in  PS,  and  $26,800  in  E&E.  In  addition,  4.0  FTEs  were 

shifted  from  GR  to  Fed  as  well  as  increasing  the  Federal  PS  Approp  by  $53,940  and  the  Federal  EE  Approp  by  $25,000. 

(2)  For  the  FY06  Budget,  the  Commission  on  Human  Rights  had  GR  cuts  of  4.0  FTEs  and  $164,596  in  PS  and  $19,782  in  GR  E&E.  The 
amount  of  overtime  previously  on  a  separate  line  item,  $1,584,  has  been  reallocated  to  the  PS  Appropriation  (5996)  of  Fund  0117 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
COMMISSION  ON  HUMAN  RIGHTS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 
Class 


TAFP  AFTER  VETOES 


PS 
EE 


Total 


DEPARTMENT  CORE  ADJUSTMENTS 

Core  Reduction  632  5996  PS 


Core  Reduction 


Core  Reduction 


Core  Reallocation 

Core  Reallocation 
Core  Reallocation 
Core  Reallocation 


632  5998  EE 


649  5996 


65  5997 

631  5998 

631  5998 

931  5996 


PS 


EE 

EE 
PD 
PS 


NET  DEPARTMENT  CHANGES 
DEPARTMENT  CORE  REQUEST 

PS 


FTE 


41.95 
0.00 


41.95 


(3.00) 
0.00 
(2.92) 

0.00 

0.00 
0.00 
(0.03) 

(5.95) 

36.00 


GR 


Federal 


Other 


Total  Explanation 


667,220 
6,569 


869,028 
161,866 


673,789  1,030,894 


0  (101,124) 


(20,486) 


18,962 

0 
0 
0 


0 

(4,514) 
4,514 
0 


18,962  (121,610) 


1,536,248 
168,435 


1,704,683 


(101,124)  Cut  Federal  Funds  in  anticipation  of  GR  pickup  in 
New  Decision  Item.  Governor  did  not  recommend 
new  decision  item  and  therefore  reversed  the 
Federal  Fund  Core  Reduction. 

(20,486)  Cut  Federal  Funds  in  anticipation  of  GR  pickup  in 
New  Decision  Item.  Governor  did  not  recommend 
new  decision  item  and  therefore  reversed  the 
Federal  Fund  Core  Reduction. 

0  In  a  previous  budget  year  positions  were  added 
without  any  corresponding  dollars.  These  cuts 
better  reflect  the  number  of  positions  in  use  by  the 
MCHR. 

18,962  Core  reallocation  to  allow  division  to  pay  print 
charges  directly. 

(4,514)  To  better  reflect  planned  expenditures. 

4,514  To  better  reflect  planned  expenditures. 

0  Core  reallocation  of  0.03  FTE  to  Director  and  Staff 
to  raise  authorized  FTE  to  60.00  from  59.97. 

(102,648) 


667,220 


767,904 


1,435,124 
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DEPARTMENT  OF  LABOR  AND  INDUSTRIAL 
COMMISSION  ON  HUMAN  RIGHTS 


5.  CORE  RECONCILIATION  DETAIL 


Budget 


Class 

FTE 

GR 

Federal 

Other 

Total 

Explanation 

DEPARTMENT  CORE  REQUEST 

EE 

0.00 

25,531 

136,866 

0 

162,397 

PD 

0.00 

0 

4,514 

0 

4,514 

Total 

36.00 

692,751 

909,284 

0 

1,602,035 

GOVERNOR'S  ADDITIONAL  CORE  ADJUSTMENTS 

Core  Reduction          632  5996  PS 

3.00 

0 

101,124 

0 

101,124 

Cut  Federal  Funds  in  anticipation  of  GR  pickup  in 
New  Decision  Item.  Governor  did  not  recommend 
new  decision  item  and  therefore  reversed  the 
Federal  Fund  Core  Reduction. 

Core  Reduction          632  5998  EE 

0.00 

0 

20,486 

0 

20,486 

Cut  Federal  Funds  in  anticipation  of  GR  pickup  in 
New  Decision  Item.  Governor  did  not  recommend 
new  decision  item  and  therefore  reversed  the 
Federal  Fund  Core  Reduction. 

NET  GOVERNOR  CHANGES 

3.00 

0 

121,610 

0 

121,610 

GOVERNOR'S  RECOMMENDED  CORE 

PS 

39.00 

667,220 

869,028 

0 

1,536,248 

EE 

0.00 

25,531 

157,352 

0 

182,883 

PD 

0.00 

0 

4,514 

0 

4,514 

Total 

39.00 

692,751 

1,030,894 

0 

1,723,645 

FLEXIBILITY  REQUEST  FORM 


225 


BUDGET  UNIT  NUMBER:  63409C 

BUDGET  UNIT  NAME:                      ^  „ 

MO  Commission  on  Human  Rights 

DEPARTMENT:         DEPT  OF  LABOR  AND  INDUSTRIAL  RELATIONS 

DIVISION:  „^ 

MO  Commission  on  Human  Rights 

1 .    Provide  the  amount  by  fund  of  personal  service  flexibility  and  the  amount  by  fund  of  expense  and  equipment  flexibility  you  are  requesting 
in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed.  If  flexibility  is  being  requested  among  divisions,  provide  the 
amount  by  fund  of  flexibility  you  are  requesting  in  dollar  and  percentage  terms  and  explain  why  the  flexibility  is  needed. 

DEPARTMENT  REQUEST 

The  MO  Commission  on  Human  Rights  is  requesting  20%  flexibility  within  Fund  0101  (Approps  5995  and  5997).  This  will  allow  the  Commission  to 

adjust  it's  budget  for  expenditures  due  to  relocations. 

2.    Estimate  how  much  flexibility  will  be  used  for  the  budget  year.  How  much  flexibility  was  used  in  the  Prior  Year  Budget  and  the  Current 
Year  Budget?  Please  specify  the  amount. 

PRIOR  YEAR 
ACTUAL  AMOUNT  OF  FLEXIBILITY  USED 

CURRENT  YEAR 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

BUDGET  REQUEST 
ESTIMATED  AMOUNT  OF  FLEXIBILITY 
THAT  WILL  BE  USED 

$19,434  flexed  from  PS  to  E&E 

Unknown 

$133,444  from  PS  to  E&E; 
$1,314  from  E&E  to  PS 

3.    Was  flexibility  approved  in  the  Prior  Year  Budget?  If  so,  how  was  the  flexibility  used  during  those  years? 

PRIOR  YEAR 
EXPLAIN  ACTUAL  USE 

CURRENT  YEAR 
EXPLAIN  PLANNED  USE 

Yes.  The  money  was  flexed  so  that  the  Division  could  make  an 
emergency  purchase  of  4  copiers. 

To  meet  payroll  and  avoid  layoffs,  or  unexpected  costs. 
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DECISION  ITEM  DETAIL 


Riiriftpt  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

I/Cvl9lvtt  lid II 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  rpc 

DOLLAR 

PTE 

DOLLAR 

PTE 

DOLLAR 

crre 
rib 

DOLLAR 

r  1  c 

COMMISSION  ON  HUMAN  RIGHTS 

CORE 

ADMIN  OFFICE  SUPPORT  ASSISTANT 

13,998 

0.43 

34,287 

1.00 

34,287 

1.00 

34,287 

1.00 

SR  OFC  SUPPORT  ASST  (STENO) 

18,554 

0.72 

26,759 

1.00 

26,759 

1.00 

26,759 

1.00 

OFFICE  SUPPORT  ASST  (KEYBRD) 

27,923 

1,33 

37,753 

1.80 

35,753 

1.20 

35,753 

1.20 

SR  OFC  SUPPORT  ASST  (KEYBRD) 

72,404 

2.79 

103,993 

3.50 

88,993 

1.50 

88,993 

1.50 

INFORMATION  SUPPORT  COOR 

28,323 

1.00 

30,570 

1.00 

45,570 

0.50 

45,570 

0.50 

HUMAN  RELATIONS  TECH 

26,921 

1.00 

27,773 

1.00 

0 

0.00 

28,716 

1.00 

HUMAN  RELATIONS  OFCR  1 

732,191 

19.28 

752,486 

21 .65 

671 ,021 

19.15 

743,429 

21.15 

HUMAN  RELATIONS  OFCR  II 

205,627 

5.00 

205,899 

6.00 

205,899 

5.05 

205,899 

5.05 

HUMAN  RELATIONS  OFCR  III 

141 ,769 

3.00 

184,121 

3.00 

182,235 

4.00 

182,235 

4.00 

HUMAN  RESOURCES  MGR  82 

56,172 

1.00 

59,473 

1.00 

69,473 

1.50 

69,473 

1.50 

DIVISION  DIRECTOR 

63,1 1 1 

0.89 

73,134 

1.00 

73,134 

1.00 

73,134 

1.00 

CLERK 

1,904 

0.09 

0 

0.00 

2,000 

0.10 

2,000 

0.10 

TOTAL  -  PS 

1,388,897 

36.53 

1,536,248 

41.95 

1,435,124 

36.00 

1,536,248 

39.00 

TRAVEL,  IN-STATE 

9,929 

0.00 

12,000 

0.00 

12,000 

0.00 

16,486 

0.00 

TRAVEL,  OUT-OF-STATE 

18,366 

0.00 

23,250 

0.00 

23,250 

0.00 

23,250 

0.00 

SUPPLIES 

26,902 

0.00 

48,633 

0.00 

36,633 

0.00 

40,633 

0.00 

PROFESSIONAL  DEVELOPMENT 

150 

0.00 

18,100 

0.00 

18,100 

0.00 

18,100 

0.00 

COMMUNICATION  SERV  &  SUPP 

20,348 

0.00 

28,066 

0.00 

15,066 

0.00 

27,066 

0.00 

PROFESSIONAL  SERVICES 

29,549 

0.00 

15,000 

0.00 

33,962 

0.00 

33,962 

0.00 

M&H  otHVlUrto 

1,44b 

u.uu 

( ,yU5 

0.00 

7,905 

0.00 

7,905 

0.00 

OFFICE  EQUIPMENT 

15,448 

0.00 

1,681 

0.00 

1,680 

0.00 

1,680 

0.00 

OTHER  EQUIPMENT 

40 

0.00 

1,150 

0.00 

1,150 

0.00 

1,150 

.0.00 

REAL  PROPERTY  RENTALS  &  LEASES 

6,920 

0.00 

0 

0.00 

1 

0.00 

1 

0.00 

EQUIPMENT  RENTALS  &  LEASES 

3,281 

0.00 

5,500 

0.00 

5,500 

0.00 

5,500 

0.00 

MISCELLANEOUS  EXPENSES 

5,255 

0.00 

5,250 

0.00 

5,250 

0.00 

5,250 

0.00 

REBILLABLE  EXPENSES 

0 

0.00 

1,900 

0.00 

1,900 

0.00 

1,900 

0.00 

TOTAL  -  EE 

137,634 

0.00 

168,435 

0.00 

162,397 

0.00 

182,883 

0.00 

1/15/0817:36 
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DECISION  ITEM  DETAIL 


Budget  Unit 
Decision  Item 

Budget  Object  Class 


FY  2007 
ACTUAL 
DOLLAR 


FY  2007 
ACTUAL 
FTE 


FY  2008 
BUDGET 
DOLLAR 


FY  2008 
BUDGET 
FTE 


FY  2009 
DEPT  REG 
DOLLAR 


FY  2009 
DEPT  REQ 
FTE 


FY  2009 
GOV  REC 
DOLLAR 


FY  2009 
GOV  REC 
FTE 


COMMISSION  ON  HUMAN  RIGHTS 
CORE 

PROGRAM  DISTRIBUTIONS 
TOTAL  - PD 


10,241 


0.00 


0.00 


4,514 


0.00 


4,514 


0.00 


10,241 


0.00 


0.00 


4,514 


0.00 


4,514 


0.00 


GRAND  TOTAL 


$1,536,772 


36.53 


$1,704,683 


41.95 


$1,602,035 


36.00 


$1,723,645 


39.00 


GENERAL  REVENUE 
FEDERAL  FUNDS 
OTHER  FUNDS 


$654,355  17.38 
$882,417  19.15 
$0  0.00 


$673,789  17.30 
$1,030,894  24.65 
$0  0.00 


$692,751  17.30 
$909,284  18.70 
$0  0.00 


$692,751  17.30 
$1,030,894  21.70 
$0  0.00 


1/15/08 17:36 
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PROGRAM  DESCRIPTION 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Prevention/Elimination  of  Illegal  Discrimination  

Program  is  found  In  the  following  core  budget(s):  Mo  Commission  on  Human  Rights  Administration   

1 .  What  does  this  program  do? 

This  program  provides  equitable  and  timely  resolutions  of  discrimination  claims  through  enforcement  of  the  Missouri  Human  Rights  Act.   Allegations  of 
discrimination  are  reviewed  and  investigated  and  a  determination  is  made  whether  there  is  probable  cause  to  believe  discrimination  has  occurred.  If  discrimination 
is  found,  conciliation  is  attempted.  If  the  complaint  is  not  resolved  in  conciliation,  a  public  hearing  may  take  place  to  adjudicate  the  matter. 


The  Missouri  Human  Rights  Act  seeks  to  eliminate  discrimination  in  the  workplace,  public  accommodations  and  housing.  Discrimination  can  be  based  on  race, 
color,  religion,  national  origin,  ancestry,  sex,  physical/mental  disability,  age  and  familial  status.  The  program  also  offers  training  to  public  and  private  employers, 
organized  groups,  school  districts  and  housing  providers  on  topics  such  as  sexual  harassment  prevention,  cultural  sensitivity,  disability  sensitivity  and  fair  housing 
information. 

2.  What  is  the  authorization  for  this  program,  i.e.,  federal  or  state  statute,  etc.?  (Include  the  federal  program  number,  if  applicable.) 

This  program  is  mandated  under  the  Missouri  Human  Rights  Act,  Chapter  213;  Title  VII  and  Title  VIII  of  the  U.S.  Civil  Rights  Law. 

3.  Are  there  federal  matching  requirements?  If  yes,  please  explain. 

No 

4.  Is  this  a  federally  mandated  program?  If  yes,  please  explain. 

No,  however  the  MO  Commission  on  Human  Rights  has  worksharing  contracts  with  the  Equal  Employment  Opportunity  Commission  (EEOC)  and  Department  of 
Housing  and  Urban  Development  (HUD). 

5.  Provide  actual  expenditures  for  the  prior  three  fiscal  years  and  planned  expenditures  for  the  current  fiscal  year. 


Program  Expenditure  History 


3,000,000 
2,500,000 
2,000,000 
1,500,000 
1,000,000 
500,000 


A? 

N.' 


■  GR 

a FEDERAL 
B TOTAL 


FY  2005  Actual 


FY  2006  Actual 


FY  2007  Actual 


FY  2008  Planned 


2  2  8 


PROGRAM  DESCRIPTION 


2  2  9 


Department  of  Labor  and  Industrial  Relations  

Program  Name:  Prevention/Elimination  of  Illegal  Discrimination  

Program  is  found  in  the  following  core  budget(s):  Mo  Commission  on  Human  Rights  Administration 
6.  What  are  the  sources  of  the  "Other  11  funds? 

H/A 


7a.    Provide  an  effectiveness  measure. 


Percentage  of  Human  Rights  Investigations  Involving  Employment,  Housing  and  Public 
Accommodations  Resolved  with  Monetary  or  Non  Monetary  Benefits  through  Settlements/Conciliations 


30% 


0% 


15% 


11% 


15% 


15% 


15% 


15% 

7j 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


□  Projected  ■  Actual  El  Targeted 


7b.    Provide  an  efficiency  measure. 


100% 

80%  - 
60%  - 
40%  -j 
20%  ! 
0%  i 


Percentage  of  Human  Rights  Housing  Investigations  Completed  Within  100  Days  of  Complaint  Receipt 

88% 

■  75% 

60%  60% 

777X  77, 


60%  60%  J^L 


60% 

V7? 


FY  2006 


FY  2007 


FY  2008 


FY  2009 


FY  2010 


1  


|  ■  Projected  ■  Actual  El  Targeted 
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Department  of  Labor  and  Industrial  Relations  

Program  Name:  Prevention/Elimination  of  Illegal  Discrimination  

Program  is  found  in  the  following  core  budget(s):  Mo  Commission  on  Human  Rights  Administration 


Percentage  of  Human  Rights  Charges  Involving  Employment  and  Public  Accommodations  Resolved 

within  180  Days 


FY  2006  FY  2007  FY  2008  FY  2009  FY  2010 


I  ■  Projected  ■  Actual  0  Targeted 


7c.    Provide  the  number  of  clients/individuals  served,  if  applicable. 


FY  2005 

FY  2006 

FY  2007 

FY  2008 

FY  2009 

FY  2010 

Proj. 

Actual 

Proj. 

Actual 

Proj. 

Actual 

Proj. 

Target 

Target 

Number  of  people 

attending  training  and 

education  programs 

4,000 

3,402 

2,000 

2,710 

2,000 

3,504 

2,000 

2,000 

2,000 

Number  of  completed 

employment 
investigations 

1,800 

1,676 

1,700 

1,828 

1,700 

1,421 

1,800 

1,800 

1,800 

Number  of  completed 

housing  investigations 

130 

96 

100 

142 

100 

163 

125 

125 

125 

7d.    Provide  a  customer  satisfaction  measure,  if  available. 

N/A 
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Department  -  Labor  and  Industrial  Relations 

Budget  Unit 

63409C 

Division  -  Missouri  Commission  on  Human  Rights 

Dl  Name  -  Federal  Contract  Funds  Reductions               Dl#  1625003 

1.  AMOUNT  OF  REQUEST 

FY  2009  Budget  Request 
GR             Federal        Other  Total 

FY  2009  Governor's  Recommendation 
GR            Fed          Other  Total 

PS                            101,124  0 
EE                              20,486  0 
PSD                                    0  0 
TRF                                    0  0 

0  101,124 
0  20,486 
0  0 
0  0 

PS 
EE 
PSD 
TRF 

0               0               0  0 
0               0               0  0 
0               0               0  0 
0                0                0  0 

Total                         121,610  0 

0  121,610 

Total 

0                0                0  0 

FTE                                 3.00  0.00 

0.00  3.00 

FTE 

0.00            0.00            0.00  0.00 

Est.  Fringe                   50,319  0 

0  50,319 

Est  Fringe 

0                0                0  0 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes  budgeted 
directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Note:  Fringes  budgeted  in  House  Bill  5  except  for  certain  fringes 
budgeted  directly  to  MoDOT,  Highway  Patrol,  and  Conservation. 

Other  Funds: 

Other  Funds: 

2.  THIS  REQUEST  CAN  BE  CATEGORIZED  AS: 

New  Legislation 

New  Program 

X        Fund  Switch 

Federal  Mandate 

Program  Expansion 

Cost  to  Continue 

GR  Pick-Up 

Space  Request 

Equipment  Replacement 

Pay  Plan 

Other: 

3.  WHY  IS  THIS  FUNDING  NEEDED?  PROVIDE  AN  EXPLANATION  FOR  ITEMS  CHECKED  IN  #2.  INCLUDE  THE  FEDERAL  OR  STATE  STATUTORY  OR 
CONSTITUTIONAL  AUTHORIZATION  FOR  THIS  PROGRAM. 

The  funding  is  needed  to  offset  a  reduction  in  Missouri  Commission  on  Human  Rights'  federal  contract  amounts.  The  current  contract  the  Equal  Employment 
Opportunity  Commission  (EEOC)  was  reduced  by  249  cases  which  equals  a  reduction  of  $121,610  in  federal  funds  for  FFY07.  This  decision  item  is  not  requesting  new 
FTEs.  The  decision  item  is  requesting  general  revenue  to  support  the  shift  of  three  FTEs  from  federal  funds  back  to  general  revenue.  This  program  is  mandated  under 
the  Missouri  Human  Rights  Act,  Chapter  213,  Title  VII  of  the  U.S.  Civil  Rights  Law. 

Core  Reductions  of  $101 ,124  PS,  $20,486  EE,  and  3.00  FTE  would  be  made  to  Fund  01 17  (MCHR  Federal)  of  the  MCHR  Core  Decision  Item  for  the  fund  switch. 
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Department  -  Labor  and  Industrial  Relations   Budget  Unit  63409C 


Division  - 

Missouri  Commission  on  Human  Rights 

Dl  Name  - 

Federal  Contract  Funds  Reductions 

Dl#  1625003 

4.  DESCRIBE  THE  DETAILED  ASSUMPTIONS  USED  TO  DERIVE  THE  SPECIFIC  REQUESTED  AMOUNT.  (How  did  you  determine  that  the  requested  number  of 
FTE  were  appropriate?  From  what  source  or  standard  did  you  derive  the  requested  levels  of  funding?  Were  alternatives  such  as  outsourcing  or  automation 
considered?  If  based  on  new  legislation,  does  request  tie  to  TAFP  fiscal  note?  If  not,  explain  why.  Detail  which  portions  of  the  request  are  one-times  and 
how  those  amounts  were  calculated.)  

The  amount  requested  for  this  decision  item  is  based  on  Missouri  Commission  on  Human  Rights'  Federal  Fiscal  Year  2006  contract  with  the  Equal  Employment 
Opportunity  Commission  (EEOC)  and  the  Federal  Fiscal  Year  2007  contract  with  EEOC.  The  FFY06  EEOC  contract  was  for  1,534  cases  at  $540  a  piece  for  the  amount 
of  $828,360.  The  FFY07  EEOC  contract  is  for  1 ,285  cases  at  $550.00  for  the  amount  of  $706,750.  That  is  a  reduction  of  $121 ,610  in  the  federal  EEOC  contract  for  this 
year.  MCHR  is  anticipating  that  there  will  probably  be  another  reduction  in  the  FFY  08  EEOC  contract  as  well.  MCHR  is  asking  to  increase  the  General  Revenue  core  to 
offset  the  reduction  in  federal  funds. 


5.  BREAK  DOWN  THE  REQUEST  BY  BUDGET  OBJECT  CLASS,  JOB  CLASS,  AND  FUND  SOURCE.  IDENTIFY  ONE-TIME  COSTS. 


Budget  Object  Class/Job  Class 

Dept  Req 

GR 
DOLLARS 

Dept  Req 
GR  FTE 

Dept  Req 

FED 
DOLLARS 

Dept  Req 
FED 
FTE 

Dept  Req 
OTHER 
DOLLARS 

Dept  Req 
OTHER 
FTE 

Dept  Req 
TOTAL 
DOLLARS 

Dept  Req 
TOTAL 
FTE 

Dept  Req 
One-Tlme 
DOLLARS 

000407  Human  Relations  Officer  I 
000406  Human  Relations  Tech. 

72,408 
28,716 

2.0 
1.0 

72,408 
28,716 

2.0 
1.0 

Total  PS 

101,124 

3.0 

0 

0.0 

0 

0.0 

101,124 

3.0 

0 

190  -  Supplies 

340  -  Communication  Serv.  &  Supp. 
140  -Travel  In-State 

4,000 
12,000 
4,486 

4,000 
12,000 
4,486 

Total  EE 

20,486 

0 

0 

20,486 

0 

Program  Distributions 

0 

Total  PSD 

0 

0 

0 

0 

0 

Transfers 

Total  TRF 

0 

0 

0 

0 

0 

Grand  Total 

121,610 

3.0 

0 

0.0 

0 

0.0 

121,610 

3.0 

0 
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Department  -  Labor  and  Industrial  Relations 

Budget  Unit 

63409C 

Division  -  Missouri  Commission  on  Human  Rights 

Di  Name  -  Federal  Contract  Funds  Reductions 

Dl#  1625003 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

Gov  Rec 

GR 

Gov  Rec 

FED 

FED 

OTHER 

OTHER 

TOTAL 

TOTAL 

One-Time 

Budget  Object  Class/Job  Class  DOLLARS 

GR  FTE 

DOLLARS 

FTE 

DOLLARS 

FTE 

DOLLARS 

FTE 

DOLLARS 

0 

0.0 

0 

0.0 

Total  PS  0 

0.0 

0 

0.0 

0 

0.0 

0 

0 

0 
0 

0.0 

0 

Total  EE  0 

0 

0 

0 

0 

Program  Distributions 

0 

Total  PSD  0 

0 

0 

0 

0 

Transfers 

Total  TRF  0 

0 

0 

0 

0 

Grand  Total  0 

0.0 

0 

0.0 

0 

0.0 

0 

0.0 

0 
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Department  -  Labor  and  Industrial  Relations 


Budget  Unit  63409C 


Division  -  Missouri  Commission  on  Human  Rights 


Dl  Name  -  Federal  Contract  Funds  Reductions 


Dl#  1625003 


6.  PERFORMANCE  MEASURES  (If  new  decision  item  has  an  associated  core,  separately  identify  projected  performance  with  &  without  additional  funding.) 


6a. 


Provide  an  effectiveness  measure. 


6b.      Provide  an  efficiency  measure. 


MCHR  Closure  Report 


Federal  Funds  one  HRO  Can  Generate 


J£96  1705 


1800 


I  Actual  Case  Production 

I  Projected  Case  Production 
without  the  3  FTE 


5120,000  - 
5100,000  < 

! 

$80,000  | 

! 

$60,000  ■> 
$40,000 
$20,000 


mm 


FY05 


FY06 


FY07 


FY08 
projected 


Fiscal  Year 


Approximate  Federal  funds 
produced  by  1  Employment 
HRO 


Approximate  federal  funds 
produced  by  1  Housing  HRO 


6c.        Provide  the  number  of  clients/individuals  served,  if  applicable. 

MCHR  has  a  minimum  production  requirement  of  7  cases  resloved  per  month,  or  84 
completed  investigations  per  year.  That  equals  at  least  252  completed  investigations 
per  year  for  three  Human  Rights  Officers,  if  MCHR  is  able  to  retain  the  three  FTEs 
on  the  general  revenue  side. 


6d.       Provide  a  customer  satisfaction  measure,  if 
available. 

N/A 
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Department  -  Labor  and  Industrial  Relations   Budget  Unit  63409C 


Division  - 

Missouri  Commission  on  Human  Rights 

Dl  Name  - 

Federal  Contract  Funds  Reductions 

Dl#  1625003 

7.  STRATEGIES  TO  ACHIEVE  THE  PERFORMANCE  MEASUREMENT  TARGETS: 


A  Human  Relations  Officer  (HRO)  provides  education  and  outreach  to  the  Missouri  Citizens  while  also  being  held  to  production  requirements.  An  employment  HRO  is 
required  to  produce  84  employment  cases  per  year  and  a  housing  HRO  is  required  to  complete  42  housing  investigations  per  year.  The  HROs  work  to  continue 
MCHR's  efforts  to  prevent  and  eliminate  illegal  discrimination  in  employment,  housing  and  public  accomodation.  MCHR  will  continue  to  hold  the  HROs  to  strict 
production  standards  to  meet  and  achieve  our  preformance  measures. 
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Department  of  Labor  and  Industrial 

Relations 

DECISION 

ITEM  DETAIL 

Budget  Unit 

FY  2007 

FY  2007 

FY  2008 

FY  2008 

FY  2009 

FY  2009 

FY  2009 

FY  2009 

Decision  item 

ACTUAL 

ACTUAL 

BUDGET 

BUDGET 

DEPT  REQ 

DEPT  REQ 

GOV  REC 

GOV  REC 

Budget  Object  Class 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

DOLLAR 

FTE 

COMMISSION  ON  HUMAN  RIGHTS 

MCHR  -  Federal  Funding  - 1625003 

HUMAN  RELATIONS  TECH 

0 

0.00 

0 

0.00 

28,716 

1.00 

0 

0.00 

HUMAN  RELATIONS  OFCR  1 

0 

0.00 

0 

0.00 

72,408 

2.00 

0 

0.00 

TOTAL  -  PS 

0 

0.00 

0 

0.00 

101,124 

3.00 

0 

0.00 

0 

0.00 

o 

0.00 

4,486 

0.00 

0 

0.00 

CI  1DDI  ICC 

oUrrLlto 

0 

n  nn 

v.VU 

V 

n  on 

4  Ofift 

*TfWVI 

U.vU 

0 

0.00 

Ay-i|JH  ill  IMIPATI^M  OCTD\/  J?  CI  IDD 

0 

U.vU 

n 

v.UU 

I^,Uuv 

U.Uu 

0 

0.00 

TOTAL  -  EE 

0 

0.00 

0 

0.00 

20,486 

0.00 

0 

0.00 

GRAND  TOTAL 

$0 

0.00 

$0 

0.00 

$121,610 

3.00 

$0 

0.00 

GENERAL  REVENUE 

$0 

0.00 

$0 

0.00 

$121,610 

3.00 

0.00 

FEDERAL  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

0.00 

OTHER  FUNDS 

$0 

0.00 

$0 

0.00 

$0 

0.00 

0.00 
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